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WELCOME BACK!

$9.4m. set for next phase of expansion
Two more major buildings to start,
10-acre Hydro property acquired,
$43m. Trades rebuild planned
he Ministry of Advanced Education Training
Tand
Technology has approved the start of
detailed planning for $9.4 million worth of new
buildings at the Nanaimo campus.
Construction will likely start within six months
on a 40,222 square foot building for Education and
Social Sciences to be located adjacent to the Arts
and Sciences building, and a 16,464 square foot
building for Developmental Education to be built
beside the new Student Services/Business building.
With the purchase fmally concluded with BC
Hydro of the lO-acre property on Wakesiah Avenue,
MAETT has also committed funds for the first of three
phases which would rebuild and expand the entire campus
below the gymnasium.
Estimated to cost $43 million, the project would create a
new vocational and trades area, and new facilities for
physical education (see Catalyst for Trades - p2.)
Planning will include study of creative and effecti ve
trades and vocational programming at leading institutions in
Canada and abroad.

Rotary drives for International Centre -p.5
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Dave Wadeson, Project Manager of Facilities
Development, shows Registrar Greg Link around
the new Student Services - Business building.
The $5 million building should be complete in
September, and will place an outside forum
with ornamental pools and waterfall
at the heart of the campus.
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Fall Forum to explore new B.A. opportunities

A

forum will be held this Fall to open up discussion on possibilities for new Bachelor of Arts degree programs at Malaspina.
The forum is one of several moves that have been initiated by the University Programs Committee after a meeting June 9
with Coordinators from the Arts, Humanities and Social Sciences departments. The coordinators had called for alternate degree
options to respond to the needs of students.
They pointed out that the partnership agreement with University of Victoria will end in January 1995, after which students
will no longer be able to take UVic courses towards a UVic degree. Unless the agreement is extended, or Malaspina achieves the
right to grant degrees independently, students will be severely limited in the upper-level options available to them.
They also pointed out that polls of students indicate they would prefer to complete degree programs at Malaspina, rather than
transferring away after two years.
The group pressed for alternative B.A. degree programs which would respond to students needs, saying that innovative,
interdisciplinary degree programs could take advantage of highly-qualified faculty, and with the higher funding provided for
senior students, would not impose a burden on the college.
The meeting concluded with the decision to form a steering committee to include three faculty members, a Board member
and the Chair of the Curriculum Commiucc. In September they will propose a process and a schedule for dealing with the issues
raised at the meeting.

Vocational rebuilding will be 'a catalyst for change'
In July, Chair of the Malaspina Board, Jane Gregory,
and President Rich Johnston met with Minister of Advanced
Education, Training and Technology, Dr. Tom Perry, to
inform him about planning the rebuilding of the vocational
division, and the area between the Gym and Wakesiah
Avenue. The Minister has approved theftrst $1 million for
planning what could be a $43 million project.

The need for a change and innovation in
vocational programs
Vocational education needs revitalization in British
Columbia. We need to develop new programs which educate
students in the technological complexities they will face in
their future occupations. We need to broaden the education
of vocational students to give them the generic skills and
adaptability to function effectively in rapidly-changing work
environments. We need to raise the image of vocational
education so that practical skills are recognized as being as
central to civilized life as are academic skills. We need new
approaches to integrated programming, whereby the
exclusivity of our traditional educational pathways is
challenged and modified, so that academic students learn
some practical skills, and vocational students are exposed to
some academic education. We should create a workforce
which is not simply theoretical or practical but which is both
theoretical and practical.
Before embarking upon a major new building program
for vocational programs at Malaspina, it is important that we
conduct a thorough review of what we are doing and what
we should be doing, and how we should be doing it. Rather
than simply providing new space, the building program
could be a catalyst for revitalization.

Why Malaspina?
Malaspina desperately needs new vocational facilities.
Malaspina also is a logical institution to provide leadership
in vocational revitalization. Malaspina has become a
provincial leader in innovative approaches to programming

with its new degrees. The B.A. in Liberal Studies represents
a bold effort to create radically improved undergraduate
education for students, education which focuses on the
development of general intellectual skills rather than specific
training in a particular discipline. We now wish to apply
similar creative thinking to vocational programming. We
have a long history of leadership in vocational education.
New program initiatives have included underwater welding,
health program bridging, gas appliance maintenance
training, micro processing upgrading, health unit clerk, and a
vast number of specialized industry training programs
facilitated by our Industry Training and Business
Development department. Through the review and with the
subsequent building program we believe we could continue
in this tradition of leadership.

How would it work?
Malaspina would establish a small team of creative
thinkers, with some experience in vocational education, to
work under the guidance of a consultant to investigate ways
of bringing change and improvements to vocational
programming. Some areas of study might include:
Practical and effective ways of integrating secondary
and post-secondary programs.
Training in computer skills for all vocational students.
Inclusion of business training and general intellectual
development opportunities with vocational programs.
Development of significant practical components in
associate and degree programs.
Development of improved and broadened course and
program outlines for all vocational programs.
Exploration of means for elevating the status of
practical education.
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Mission and Goals -the final draft
Dear Colleagues,
The process which we began this time last year, of reviewing Malaspina's Mission Statement and Goals, is now
coming to a conclusion. This has been a process unique in the college' s history, and comes, appropriately, as we
approach our twenty-fifth anniversary.
Since last September, Malaspina has opened the doors on discussion of our role in the communities we serve, and
on the goals we should setfor thefinal decade of the century. In each of our four regions we have heardfrom students
both present and past,faculty, support staff, citizens, and people with close working relationships with the college. In
surveys and workshops a committee of college representatives assisted by a contractedfacilitator have collected
opinions and brought them together for a new Mission Statement and list of Goals we should achieve within the next
decade .
Thefinal draft of this document is now enclosedfor your consideration and comment. It will also be sent to those
who attended the public workshops . I invite you to discuss it with your colleagues, and bringforward any final
comments before it is presented to the Board in October.
During the consultation process, the issue of the college's identity constantly asserted itself, and was strongly
evident in discussions about Malaspina' sfuture role. The issue was debated at length by the steering committee and
the members are recommending in this final draft, that our University College designation be incorporated in our
name. The proposed Mission Statement emphasizes that this is an evolutionary step in Malaspina 's diverse scope, and
ensures a continuing commitment to balance and teamwork.
Thank you for your contributions to date, and I wish you well for the coming year.
Rich Johnston, President

Towards The 21 sf Century
THE MISSION OF MALASPINA UNIVERSITY COLLEGE
Malaspina University College's vision is rooted in a
commitment to individual growth. Educated,
trained citizens are the most vital element in a healthy
society, and Malaspina's central mission is to enable the
broadest possible range of adult learners to develop
their full potential as individuals, members of the community, citizens, and participants in the world of work.
We have a strong historical commitment to
excellence. Malaspina's university college status will
enable us not only to maintain our traditional diversity
and balance of programs, but provide additional
opportunities to the people in our communities and
regions through innovative new programs that
complement existing opportunities at other B.C.
post-secondary institutions. All Malaspina's programs in whatever communities in our region they are offered
- will be of the highest possible standard. The central
objective of all learning and teaching at Malaspina will
be to develop creative, critical and
analytical thinking skills to enable
graduates to cope with change in a
rapidly evolving society.
Citizenship and work also require
collaboration. Malaspina will be an
institution where teamwork, positive
communication and wide

participation in governance are encouraged. People are
our real strength, and our intent is that everyone at
Malaspina, student or employee, will fecI valued and
nurtured - an important part of the coIlege community.
Interaction at Malaspina will be characterized by a
spirit of tolerance, civility and mutual respect.
Malaspina will be innovative in responding to
external change. We will consult with communities in
the region we serve, and establish active partnerships to
ensure our programs and services are relevant. While
maintaining its strong regional orientation, Malaspina
wiIl also acknowledge its responsibility to connect the
region to the province, the country and the global
village.
The 21 st century represents a challenge Malaspina
looks forward to with anticipation. The need for our
services will be great, our resources will be finite, but
we will innovate and serve the learning needs of as
many people as possible. Malaspina is
committed to remaining a source of
pride to the region and the
communities we serve.
Continued over
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MalasPina University College is dedicated to Developing the full potential of every student in every college program
Promoting the development of analytical and creative thinking skills in all students
Maintaining excellence in all instructional activities and services
Collaborating with the community in providing programs and services that respond to regional needs
Providing broad and equal access wherever possible to programs, services and facilities in the communities
throughout the region
Balancing its community education, developmental, international, vocational, career, technical and university
offerings to reflect regional needs and provincial priorities.

GOALS FOR 2000 AND BEYOND

In this decade leading to the twentyfirst century, Malaspina University
College will -

Student Learning
Acknowledge the college's
regional mandate by fostering high quality
programs and services at all campuses.
Assist students to derive maximum benefit in their
learning relationships with faculty .
Student Accessibility
Promote fair access to college programs for
students with varied backgrounds and needs
through effective support services, flexible
learning formats and community-based instruction
where practical.
Monitor the total cost to students of college
programs and services, and effect efficiencies and
economies wherever possible.
Work closely and collaborativcly with school
districts and other partners to enhance student
access and success.
Foster a tolerant and accepting environment in
which all will fecI equally supported.
Human Resources
Recognize employees as the college's primary
resource, and provide opportunities for their
professional and personal growth while
maintaining a safe and healthy work environment.
Attract the best faculty and staff to Malaspina by
guaranteeing equal access to employment
regardless of sex, race or physical characteristics.
Community Involvement
Strengthen community participation in program
planning through community advisory boards, task
forces or other appropriate bodies.
Establish effective partnerships with business,
industry, cultural, social service and other
community agencies to develop programs that
respond to community, regional and provincial
needs.

Planning and Accountability
Practise institutional planning for
programs, facilities and resources
with participation in the planning
process by all campuses.
Implement a schedule to evaluate
programs, services and the achievement of
institutional goals.
Allocate resources to institutional research.
Governance
Foster a college environment characterised by
open communication, civility and mutual respect.
Practice consultative, participatory governance
and administrative processes.
Implement decision-making processes which
involve all constituent groups.
Programming
Strengthen Malaspina 's commitment to
technology, career, vocational and trades training
with new and upgraded programs responsive to
community, regional and provincial needs.
Introduce a range of university program
opportunities.
Ensure programs keep pace with changing
technologies in all areas.
Improve access to the college by increased
community-based developmental education
activity.
Create new community links through enhanced
community education offerings.
Intensify the college's commitment to
international relations, programs and services
Resource Development
Introduce institutional fundraising and
development activities to improve the college 's
ability to achieve its goals.
Environmental Leadership
Promote environmental responsibility by
conserving resources and practising energy
efficiency and waste management.
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Nanaimo Rotary drives for $3m. International Centre on campus

he Rotary .Club ofN~~mo is
spearheading an ambitIous
fundraising program to build a $3
million International Centre on the
Nanaimo campus.
$500,000 has already been
committed by a single donor.
The 19,000 square foot,
three-storey building will be located
beside the Bookstore, and will
include language labs, meeting and
seminar rooms, a lounge and
reception area, a computer lab, and
office and administration areas.
Nanairno Rotary has been
working with Malaspina on planning
for the project for the last six
months. Marianne Armishaw,
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Malaspina's Director of
Communications, and a Nanaimo
Rotary member, says the Rotary
International Centre will provide a
new focus and impetus for relations

with international neighbours, and
create a highly visible meeting place
for international and local students
and visitors.

CONVOCATION '93
The first graduates
~================~====~======~----------~ ofMamspmas

~~==~==~~~~~~~~~~==~

B.A. in Liberal
Studies received
their degrees at
Convocation June
8, together with 12
grads receiving
Bachelor of
Education
(Elementary) and 3
receiving Bachelor
of Education
(Elementary
Curriculum)
degrees.

1
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Four veterans retire

Bob DeBuysscher
Bob DeBuysscher, who retired as Dean of Education
programs July 31, can truly say he has seen dreams
achieved from humble beginnings.
When he began his studies at UBC, Bob expected to be
heading into a career in research physics. However his
experiences at university confirmed his greater interests in
math and physical education, and those two interests were to
taIce him into a lifetime career of teaching. At UBC Bob
played on five teams, and his experiences of teamwork and
individual effort were great influences on his future.
Bob graduated, and was married to his high school
sweetheart, Peggy, in 1957, and began teaching math and
physical education at Kimberly High School, not far from
his home town of Cranbrook. He had some major challenges
to face in his early days there, but he remembers them now
as being formative experiences in a career in which he has
always tried to bring out the best in his students.
The DeBuysschers moved to Nanaimo in 1962 where
Bob began teaching at Nanaimo District Secondary School.
The fact that there was a golf course right next door was
purely coincidental, he claims, but the year the
DeBuysschers arrived was also when the Nanaimo Golf
Club moved away to its new course on the Island Highway.
In any case Bob was busy teaching and working on his
Master's of Science with a concentration in Physiology,
which he earned on a Canadian Federal scholarship at the
University of Oregon. He was offered another scholarship in
1968 to complete his Doctorate, but didn't accept it because
he felt that it would inevitably lead him away from teaching
high school, and from the beautiful home he and Peggy and
their three children had built on the waterfront at Nanoose.
It was at that time that the idea was being discussed of
founding a community college in Nanaimo, and eventually,
when Malaspina was created, Bob was among the flfSt
faculty to be hired.
He taught Physical Education flfSt in the high school
gym, and later in the old Franklyn Street gym, and worked
out of a shared ex-hospital wardroom on Kennedy Street
while planning a new gym for the college. The gym turned
out to be a signature for the whole campus, comprising a

larger-than-normal floor area made possible by a new,
high-tech inflatable roof. The "bubble gym" saw the birth of
Malaspina's Mariners teams and the beginning of a tradition
ofexceUencethatcontinuestoday.
The combination of a faulty $75 electrical relay and a
fierce winter storm in January 1980 meant the end of the
inflatable gym, but with typical energy, Bob and his staff
worked on getting a replacement, and ended up with a bigger
and better gym than they started out with.
Meantime the Education program kept growing, and with
Access For AU in 1989 evolved into a complete degree
program. Bob remembers that there had always been strong
involvement from local students towards teaching, and being
able to attend the flfSt Convocation of graduating teachers
from Malaspina in 1991 was a high point in his career.
"Teaching needs to be in a form of evaluation and
evolution all the time," Bob observes. "Society changes and
we have to keep ahead, not fall behind.
"I have always believed that a good teacher has to do an
exceptional job of modelling - of providing an example, an
inspiration, to students. You normally should not try to teach
by standing up in front of a class and reading from a book.
That's not sufficient to help people to understand great
ideas."

Doug Bridges

N

ot too many librarians can say they have launched four
libraries in their career.
That's the legacy left by Doug Bridges, who retires on
July 31 after 24 years as Director of the Malaspina College
Library.
He was among the flfst staff hired, and arrived in
Nanaimo from Edmonds, Washington in July 1969. At that
time the college was still being formed in the old hospital on
Kennedy Street, and Doug had to work from his home and
then from rented office space while assembling the first of
his new libraries, in the hospital's old operating theatre.

Continued over
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VETERANS RETIRE
Doug Bridges (Cant.)
By the time the first students registered and classes began
two months later, Doug and his assistant had built a library
of 5,000 volumes, plus audio-visual equipment and
periodicals. Four hundred students were expected in that first
semester, but 628 enrolled, and the 2,500 square feet library
space soon had to be doubled.
Doug remembers that no sooner were they moved into
Kennedy Street, than planning began for the new campus
and consolidation with the Pacific Vocational Institute.
The new campus was ready for occupation in 1973 and
by then the collection had grown to about 40,000 items.
Moving them required a collection of prefabricated hand
carts built by the welding shop, and a lot of hard work by
Doug, Wayne Hiles of the Physical Plant and an assistant.
The transfer was successful, apart from one cart falling off
the truck at the comer of Fifth and Wakesiah.
Doug also was responsible for building the libraries at the
Powell River campus in 1983 and in Cowichan in 1987, and
then planning the major expansion of the Nanaimo campus
library in 1992.
With the exception of the Recession years of the early
1980's, Doug says his tenn as Director was in a period of
continual growth for the Library. From humble beginnin."s it
has now grown to a staff of almost 40

people, boasts a collection of more than 100,000 books and
periodicals, and has more than a quarter of a million visits a
year. The Media Services (Audio-Visual) department also
evolved from a collection of slide and movie projectors into
a TV studio and all the apparatus of the electronic age.
"We never imagined when we began that within a few
years we would be dealing with on-line cataloguing, doing
research on remote computer databases, CD-Roms, and so
on," Doug said.
"The degree programs have meant a major expansion and
diversification for the collection."
Doug said that over the years it has been interesting and
challenging to mect more complex student needs.
"Students have completely different expectations of a
library today," he said. "They are more attuned to what is
available, and if we don't have it, they want to know why .
"We have always had a very good relationship with the
regional library system and with the university libraries, so
we have usually been able to respond adequately."
Doug pays tribute to the Library staff, who, he says, have
always met whatever challenge arises .
"They are a highly dedicated group of people and have
always put the needs of the students and faculty first."
And after July 31? Doug and his wife will be in the
motorhome and heading for Mexico.
"We have a lot of exploring to do," he said.

Bev Rumsby

T

he "Rambling Rumsbys" are off
again, this time for a whole new
life experience.
This month Beverley Rumsby
retires after 14 years at Malaspina,
joining husband Ken who retired this
time last year after 22 years running
our Audio-Visual department.
The couple are now planning their
move to Bev's homeland, Australia,
where they plan to settle on property
near Ballina, New South Wales, and
continue the travelling and exploring
that they have always enjoyed
together.
After starting at Malaspina in
temporary secretarial positions in
Physical Plant, Purchasing and
Registration, Bev has for the last 13
years been a mainstay in Science and
Technology. She has been secretary to
a succession of Directors and Deans,
and has seen the department grow
with the advent of Aquaculture,
Horticulture, Computing Science and
Resource Management Office
Technology.

"It has been a fascinating place to
work," she said. "There have always
been new things to learn."
After a background in law offices,
the first challenge was to become
proficient with the scientific
tenninology, and then keep current.
Over the years change has been a
constant with a continuing stream of
innovations and developments in
curriculum and programs.
What made it most enjoyable for
her, Bev said, has been the tight-knit
associations between the faculty and
staff in the department.

"Maybe it has
becn because we
were somewhat
separate up here at
the top of the hill ,
or because we all
start the year off
together with a
family picnic on
Newcastle Island;
it has always been
a friendly place."
Through it all
Bev and Ken' s
shared love for the natural world has
taken them travelling all over BC,
from the Carmanah Valley to the East
Kootcnays and to Inuvik and Resolute
Bay where they crossed the frozen
bay and spent the night in an igloo
they had helped build.
Now regular trips back to Australia
are culminating in a permanent move
to a paradisiacal hillside property they
purchased some years ago. They plan
to build overlooking the sea, and also
achieve a lifelong ambition of
travelling around the continent.
Continued over
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VETERANS RETIRE (Cont.)

Don Ingalls
he call of the good life is too strong to ignore, so Don InTgalls
called it quits July 31.
After 13 years with Malaspina Trades division, Don is
now at home on his Gabriola wildlife hobby farm, enjoying
life with his pheasants, quail and grouse, plus a partridge in a
pear tree.
"I have really enjoyed working here for so long," Don
said last month. "They have been a great group of people to
work with, but I looked at all the things 1 want to do, and
said, hey, do it now. Who knows how long you've got."
Don started with the college as the mechanic for the
Heavy Equipment Operator program in 1979, and then
switched two years later to the Welding shop as Toolroom
Attendant.

With Tradesman tickets as a Millwright, Heavy Duty
Mechanic and Automotive Mechanic, he was well qualified
to keep the Welding shop running. As it grew over the years,
it was his responsibility to keep the supplies there for the
increasing number of students.
"I've really enjoyed working with students," he said. "It's
been a pleasure to help people learn."
He has also had the constant challenge of keeping
upgraded on supplies and equipment, and getting the best
value for his shop.
But Don's other life away fTom work has finally won out.
He and his wife Shirley have been building up their five acre
property on Gabriola, on the bluffs overlooking Dodd
Narrows.
Originally from New Brunswick, it had always been
Don's ambition to build himself a traditional Georgian
colonial home, and over the years he has realized his dream.
He has also tended an old slough on his property as home for
wild fowl and game birds.
Now his long-term goal is to continue raising upland
game birds - and keep an eye on a competitive beaver in the
pond nex t door.

Computer Services stats update
In March Mainly Mal published an inventory of the
computer facilities at Malaspina. Coordinator of Computer
Support Services Dominique Peon has just updated the stats,
so here's the latest;
Lab PCs - 293
Lab Macs - 17
Faculty PCs - 244
Faculty Macs - 28
VAX terminals - 159

Printers - 192
File servers - IO
Nanaimo LAN net - 27
Staff - 4

Survey points to program needs in Powell River
n assessment of advanced educational needs recently
completed by Malaspina College shows that Powell
River residents want more university programs and career
training available in their community.
And among the survey's recommendations are closer
ties with North Island College in Courtenay, including
more convenient course times and discounted ferry fares for
students.
The survey was commissioned by the Ministry of
Advanced Education, Training and Technology after local
concerns at program cuts last year. It polled prescnt and
future students, employers and the general public , and
found that a high proportion of people had a clear idea of
their educational future .
Highest priority for most of those surveyed was
availability of more and varied university transfer programs
at the Powell River campus. Many people said they were
limited by cost, family demands and lack of transportation.

A

Respondents also expressed need for more career
training in computers, social work, business, child and
youth care and vocation programs.
The needs assessment found that the numbers of women
in part-time and low-wage jobs were disproportionately
high in Powell River, and those surveyed said that
job-related training was of primary importance.
The college ' s Planning Councils, representing agencies,
business and unions locally, identified health, tourism,
social services, trades and vocational programs as four
areas where more career training should be offered.
The survey recommends that North Island College and
the Open Learning Agency should be involved in
enhancing advanced educational opportunities for Powell
River residents. Also, it is recommended that the college
develop more "non-university " areas of intruction,
particularly in career training for jobs where employment

pmspec~ "e high as well as mo,e ne,ibili., in
programming for full and part-time students.
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G.I.S. SEMINAR SHOWS THE WAY
Geographic Information Systems (GIS)
technology has fifteen new faculty adherents
in post-secondary institutions around the
province thanks to the crusading work of the
Malaspina Geography department. Organized
by Bob Slobodian and Doug Corrin, the
seminar provided the instructors with an
opportunity to come to grips with technology
that is revolutionizing many areas of
instruction.

Art is in the blood for new Gallery administrator

A

rt is in the blood for the

new Administrator of the
Nanaimo Art Gallery and Exhibition Centre.
James Graham, who joined
the Gallery in June, grew up in
a family where art was a way of
life; his father was the frrst
Director of the Victoria Art
Gallery and his mother served
as a gallery docent and is a
volunteer in the gallery's Art in
the Schools program.
James' original intention
JAMES GRAHAM
after leaving school was to do
anything except art, he said, but
somehow he found himself at the Victoria College of Art
doing a three-year Diploma program, and realizing his own
very real involvement with art.
James's interest in sculpture was awakened during the
program and this lead to two further years at Emily Carr
College of Art and Design in Vancouver. The challenging
atmosphere stimulated his work in sculpture, and as well as
completing his studies, James also served as student

SCIENTISTS OF THE FUTURE
Fifty Grade 9 and 10 students from Nanaimo
and Ladysmith high schools were welcomed to
Malaspina in May for the annual Science and
Math Olympics. Over two days, the students
got an introduction to our computer, chemistry,
physics and biology labs. Faculty had created
several challenges in each area, and were
impressed by the enthusiasm
of the students' responses.

President in his final year while also serving as Director of a
contemporary Vancouver art gallery. The Or Gallery was his
first experience of curating and managing an exhibition
space, and he found it personally challenging and
intellectually rewarding.
After a period of creating and exhibiting his own
sculpture, and a year studying Art History and Philosophy at
U. Vic., James spent two years completing his Master's
degree in Fine Art at Nova Scotia College of Art and Design.
He then returned to art gallery work as Exhibition Officer at
Mount Saint Vincent University'S art gallery, and then
worked as Interim Director at the Acadia University Art
Gallery in Wolfville. A connection he made there will result
in a one-man show of his work next year in Reykyavik ,
Iceland.
During this period James discovered a lot of satisfaction
in art gallery work. He enjoyed the connections he built with
the communities served by the gallery, and found that being
an artist-administrator suited his personal goals.
The move back to Vancouver Island has been a fulfilment
of many years of work, he said, and he intends to put all hi s
efforts into fundrai sing and development for the Nanaimo
Art Gallery and Exhibition Centre.
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Education change brings
reassignments for three deans

D

ean of Education Bob deBuysscher retired as of July 31,
and after considerable consultation between the Executive and faculty, a restructuring has been effected involving
Education and several other areas.
Dean Pat Rowantree will assume responsibility for
Education programs together with her continuing
administration of International Education and E.S.L.
Developmental Programs will transfer from Dean
Rowantree and be added to Human Services programs
administered by Dean Carol Matthews.
Sheila Colbert-Kerns, Dean of Student Scrvices, will take
over responsibility for Physical Education, and will be titled
Dean of Instruction and Student Services.
In making the announcement June I, Presidcnt Rich
Johnston paid tribute to deBuysscher for his excellent
performance as Dean of Education, and wishcd him well in
his retirement.

Welcome to new staff
Welcome to the following newcomcrs to Malaspina this
Fall, and to staff on their new appointmcnts.
MCFA
Carol CI~tesi, First Nations Studcnt Serviccs (PT Tcrm)
Tracey Kinney, History (PTTemp)
Allan G. Brown, English (PR, PT Temp)
Anne Leavitt, Liberal Studies (FT Tcmp)
Qianruo Shen, Mathematics (PT Temp)
Mary Madsen, Women's Studies (PT)
Doug Woolidge, Chinese (PT)
Tom Elwood, Phys. Ed. (PT)
Tracy Gillis, Accounting (PT)
Dennis Moore, Accounting (PT)
Robert Pepper-Smith, Philosophy (PT)
Jennifer Brownlow, Library (FT Reg.)
Andrew Kitchenham, Education (FT Rcg.)
Linda Leger, Library (Cowichan/Nanaimo, (PT Reg.)
Leannc Rose, Child and Youth Care (FT Reg.)
Bonnie Gibson, Theatre (PT Tcmp.)
Doug Ravenstein, G .I.S. (FT Tcmp.)
Claire Donovan, Community Support Worker (PT Temp.)
Carla Hotel, Criminology (PT Temp.)

August 3 1993
Selby Noseworthy,
Carpentry (PR, FT Term).
CUPE
New Appointments
Jackie Leslie, Switchboard
(Regular)
Diane Moore, Payroll
(Regular)
Pam Bouerill, Community
Education (Regular)
Kellie Born, International
EdJA.B.E. (Regular)
Darlene Seifert, Registration
(Regular)
Elizabeth Newton, International Ed. (Regular)
Rosalind Davies, Arts and
Humanities (Regular)
Marilyn Burnctt, Communications (Regular)
Sheila Galbraith, Registration (Regular)
Art Kingsnorth, Carpenter
(Regular)
Jim Craigdallie, Welding
Tool Room (Regular)
Audrey Dubyna, Accounts
Payable (Regular)
Marilyn Shantz, Scicnce and Tcchnology (Regular)
Barbara McKay, Powell Rivet'(Temp)
Lori Morrison, Cowichan (Temp)
Gordon Yeaman , Physical Plant (Temp)
Tricia Abbott, Switchboard (Temp).

MOVES
Cheryl Martin to Bookstore
David Pringlc to Bookstore
Connie Kovalcnka to Education
Muriel Reiber to Financial Awards
June Carlson to Community Education, Nanaimo (Temp.)
Bob Katzko to Records Clerk, Registration
Carrie Reid, to Parksville, First Nations.

ADMINISTRATION
Fred Jacklin, Manager of Admissions (FT Reg.)
Suzanne Wilkinson, Cowichan, Horticulture project (PT
Term).

ON LEAVE
Patricia Giovando, Community Education (June Carlson)
Wayne Clothier, Education (Jill McDonald)
Jennifer Franklin, Media Services (Leslie Berry)
Jane Kelly, Registration
Hcather Cooling, C. E. (Marguerite Morrison)
Carrie Nelson, Cowichan (paul Convey).

BCGEU
Sue Askew, Horticulture (PT Term)
Ross Ballard, Carpentry (FT Reg.)
Jim Cadwaladr, Horticulture (FT Reg.)
Stephanie Law, E.S.L. (FT Reg.)

RETIREMENTS
Beverley Rumsby, Science and Technology
Don Ingalls, Welding
Bob DeBuysscher, Education
Doug Bridges, Media Services.
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