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Awards honour 30 
for long service 
The Malaspina College Board presented Long Service 

Awards to 30 staff members February 18 recognizing 10, 
15 and 20 years of work for the college. 

Twenty Years 
Elaine Franklin (Health), Ross Fraser (Arts and 

Humanities), Ian Garrioch (Visual Arts), Rachel Getman (Of
fice Administration). 

Fifteen Years 
Mike Armstrong (Physical Education), Sam Bailey (Heavy 

Duty Mechanics), Tony Bancroft (Theatre), Norm Cameron 
(Multidisciplinary Studies), Jane Cble (Visual Arts), Heather 
Cooling (Community Education) , Brenda Dutton (Library), 
Hans Fadum (Library), Jennifer Franklin (Media Services), 
Holly Loudon (Registration), Peggy Perry (personnel), Pat 
Robinson (Health), Jane Saxton (Student Services), Trudy 
Sorenson (Education). 

Ten Years 
Ian Bailey (Advising), Alison Barbour (ABE, Powell 

River), Erica Bresee (ABE, Powell River), Glenn Campbell 
(Physical Plant), Edwin Deas (Administration), Sandra 
Herold (Social Science), Anne Ingalls (Developmental 
programs), Darryl Innes (business), Steven Lane (English), 
Michael Meade (political Science), Bill Stuart (Business), 
David Wadeson (Physical Plant). 
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Ex-navy 
staffer 

honoured 
for 1990 

rescue of 
boat people 

Bruce Law and one of the 13 children 
saved by the Canadian navy. 

A dramatic rescue in the South China Sea almost three 
years ago was remembered in the Citadel in Quebec City 

February 12, when a Malaspina staff member was presented 
with the Canadian military's second highest honour. 

Governor-General Ray Hnatyshyn awarded the Meritorius 
Service Medal to Bruce Law of Nanaimo, for his part in the 
rescue by the Canadian navy in June 1990 of 90 Vietnamese 
boat people. Originally 105 refugees had taken to sea in a 50-
foot wooden boat, and had been at sya for 20 days and out of 
food and water for 10 days when they were found. 

Law, then Petty Officer on HMCS Provider, volunteered to 
transfer to HMCS Kootenay which rescued the refugees, and 
in a leading role with other crew members, worked non-stop 
for 36 hours in providing care to the survivors, 13 of whom 
were children. 

Law's commanding officer, in recommending him for an 
award, said his medical and personal skills saved many lives, 
and reflected great credit on himself, his ship, the Canadian 
Forces Medical Service and the Canadian Forces as a whole. 

Law has since retired after 25 years in the Navy, and is now 
Warehouseman and First Aid Attendant at Malaspina 
College's Nanaimo campus. 
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THE VOCATIONAL SUMMIT The spotlight is on 
academic/vocational "misfit" 

I t started as a "gathering of colleagues" for the 
three Vancouver Island colleges, but the Summit 

on Vocational Education hosted by Malaspina in 
Nanaimo Feb. 5 turned into a major event for the 
whole province. 

Where 150 people were expected, 460 delegates 
from provincial colleges, government, school dis
tricts and industry turned up to hear a cross-section 
of international and local experts and then come to 
some decisions about the future of vocational 
tion in B.C. 

President Rich Johnston, as host of the Summit, 
said that the BC system is well-respected and emu
lated elsewhere, but is currently being seriously 
challenged. 

"Everyone knows that during the last decade the glow and 
allention has been off the vocational sector, and emphasis and 
funding have moved at a rapid rate towards academic 
programming. 

"There are many good reasons for this ... but nonetheless it 
is time for the wheel to tum again. 

"We need to accept change; we need to develop adaptable, 
cross-trained and committed individuals who can contribute 
to the total intellectual and technological capital growth of 
business and industry." 

Dr. Tom Perry, Minister for Advanced Education, Training 
and Technology told the assembly "The government is trying 
to redress the imbalance that has grown between funding for 
academic and vocational instruction in B.C. 

"In the 92-93 financial year the government will be funding 
635 new FTEs for vocational instruction, bringing it to 21 per 
cent of all new FfEs created. Next year we hope to increase 
that to 40 per cent," he said. 

Dr. Perry said he is concerned that Canada is ninth out of 
the 18 major industrialized nations in per capita spending on 
advanced education and vocational training, when in fact it is 
"a critical building block of any ecologically-sustainable 
economy." 

Gary Mullins, deputy Minister, reviewed the work of the 
Human Resource Development Project, which was formed to 
reassess adult education in light of changing circumstances in 
the modem world. 

Among other things, the Project steering committee 
reviewed vocational instruction in BC's 15 colleges and 
found that their 11,700 full-time vocational students con
stitute 19 per cent of all enrolments in the post-secondary sys
tem, compared to 48 per cent for academic studies and 25 per 
cent for career/technical programs. 

By comparison there are more than 450 private training in
stitutions in B.C. with over 60,000 students enrolled. At least 

It was a packed house for the 
Summit, with an overflow crowd 
watching on closed circuit TV 

At right, Dr. John Walsh 

half of these specialize in occupa
tional training. 

Dr. John Walsh, Associate Profes
sor of the School of Hotel and Food 
Administration at the University of 
Guelph, was the first of three inter
national experts to speak at the Sum
mit. He is the author of the 1988 Skilled Trades and Career 
Selection research project and the 1991 Labour Market Needs 
Survey, both benchmark studies of their kind in Canada. 

Three of Dr. Walsh's principal findings were 
• that when choosing a career, parents and high school stu

dents know little about skilled trades, except that they are 
well-paid and important to the national economy. 

• parents overwhelmingly (84%) want their child to attend 
university or college after high school, rather than aim for 
an apprenticeship for a trade (4.3%). 

• employers in industry overwhelmingly (80%) stated that 
the shortage of skilled trades people was a crucial lim ita
tion to their growth, and almost half said they expected to 
depend on immigration to fill the demand. 

Dr. Walsh said that there is "a chronic misfit" between the 
expectation and the reality of students proceeding through the 
secondary education system, and that "parents are willing 
conspirators in the illusion." 

"It is conceivable, many would argue likely, that the 
shortage of skilled trades personnel will become the critical 
constraint on economic growth and the maintenance of a com
petitive edge in productivity and quality," he said. 

Continued next page 
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"In an age of global competition, world product mandates 
and free trade, the issue of skilled trade shortages is a societal 
issue, not a local, regional or sectoral matter of concern." 

Dr. Maurice Dutton, Director of Research and Special 
Projects at the Centre for Occupational Research and 
Development in Waco, Texas, presented a review of the Tech 
Prep concept which is at the centre of widespread restructur
ing currently going on in the US post-secondary system. 

Dr. Dutton said that US studies in 
the late 1980's found that the post
secondary system was not graduat
ing appropriately-trained workers 
for industry or preparing graduates 
for the modem world. 

"We were still back in the days 
when craft workers were skilled tool 
holders, and too much depended on 
the tools and techniques not chang
ing too quickly," he said. 

Dr. Maurice Dutton "What we really needed was a sys-
tem that could help people become 
advanced skilled workers, who had 
applied academic basics and who 
knew and could anticipate new tech
nologies and what they meant." 

He said that Tech Prep Associate 
Degree programs combine common 
cores of academic learning and tech
nical education, and rest on founda
tions of math, science, 
communications and technology. 

Phil Merritt "They run parallel with college 
preparation programs," he said, "and 

are built around career clusters in a structured and closely
coordinated curriculum." 

Dr. Dutton explained that very soon after institutions began 
introducing the Tech Prep concept, they found that students 
they were receiving from high schools didn't have the 
preparation needed, and needed more time than the two-year 
programs allowed. 

"So we started earlier, and high schools began to be in
cluded in preparing students for the college's new expecta-
tions." 

"Change was everywhere," he said. "Changes had to be 
made in what performance could be expected of students. 
Teaching styles had to change to correspond to learning 
styles of students, and organizational structures that were 
counter-productive to initiative and flexibility of front-line 
people had to change." 

Radical change in vocational education is happening Down 
Under too. 

Phil Merritt, Academic policy manager of Malaspina's sib
ling college in New Zealand, the Bay of Plenty Polytechnic 
in Tauranga, illustrated how his national government is be
hind a major restructuring of advanced and vocational educa-
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tion. 
It began with a study which Merritt said was identical to the 

BC Human Resource Development Project, and lead to the 
government giving virtual independence to colleges to imple
ment their own changes. That included removing many 
government controls on how funding should be spent. 

Colleges were free to enter into new and closer relation
ships with industry, such as having industry representatives 
included in decision-making about programs instead of mere
ly sitting on advisory committees. 

Polytechnics were also encouraged by the government to 
raise more of their own operating funds through contracts and 
marketing, and were also allowed to take out loans to finance 
programs. 

The afternoon session of the summ it comprised short 
presentations from 16 speakers with expertise related to voca
tion instruction. 

Continued next page 

Vice Presidents Gary Bauslaugh and Glenn Johnston, 
above, helped tabulate the partiCipants' responses. 
Andrew Speed of the Computer Centre, below, 
processed al/ the data and had a printout of Summit 
conclusions for al/ the delegates at the end of the day. 
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From Page 3 
They included Pat Ballance, 

coordinator of Malaspina's 
Hairdressing program and Presi
dent of the Malaspina chapter of 
the B.C. Society of Vocational In
structors; Tom Benjamin, former 
manager of Canada Employment 
and Immigration Nanaimo; Sue 
Benoit, instructor in Malaspina's 
Office Administration program; 
Marcia Braundy, national coor
dinator of Women in Trades 
Training; Anne Burch, acting 
Director of Colleges and Techni
cal Programs with the Ministry; 
Grant Burson, business consult
ant; Laren Lynden, Labour 
Market Information Analyst at 
CEC Nanaimo; Geoff Dean, 
Director of Trades and Vocational 
Training at Kwantlen College; 
Keith Dunbar, Centre for Cur
riculum and Professional Develop
ment; Jim Ketelsen, Coordinator 
of Co-Operative Education 
programs at Malaspina; Kari Leh
tinen, Director of Malaspina's In
dustry Training and Business 
Development department; Linda 
Love, Principal of the Cowichan 
campus of Malaspina; Danny O'
Neill, Executive Director of the 
Provincial Apprenticeship Board; 
Dale Rusnell, of Continuing 
Education Project People; Terry 
Ryan, Principal of NDSS ; and 
Ray Walton, Dean of the School 
of Trades Training at BClT. 
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After the Summit - What Happens Now? 

During the day, delegates completed questionnaires on important issues raised by the 
speakers, and how they thought vocational education and training could be improved 

in B.C. Results were collated by a team of Malaspina staff including Vice-Presidents of 
Instruction Dr. Gary Bauslaugh and Glenn Johnston, and tabulated by Andrew Speed of 
the Computer Centre. 

At the end of the day the delegates decided that the major issues to be addressed are, in 
order of importance: 

1. Continuity and Laddering 

2. Higher profile for vocational education 
3. Coordination with industry 
4. Increased funding support 

Rich Johnston, President of Malaspina College 
"I think the summit was successful in that it revived interest in vocational training, and 

got the message through to the ministry and the bureaucrats in Victoria that some specific 
action is required, and a lot of people are watching and want to get involved. 

"There are things that we can do alone, and in association with other institutions, but 
they will be limited. Fundamentally, the impetus has got to come from legislation, from 
the bureaucrats and politicians at the top. 

"Duncan McRae, the Director of Colleges and Technical programs at the Ministry, has 
already been detailed to come up with action plans from the Human Resource Develop
ment project and the Summit, so we will be working with him to improve resources and 
focus on vocational education." 

Jack Doan, Dean of Vocational Programs 
"It has to start with a firm direction from the Minister, and he has to get someone with 

some fresh ideas to help re-direct us and get all these ideas channelled into new directions. 
"It has been studied and studied; we've got to get moving, and get better integrated with 

high schools and industry." 

Dan Lines, Instructor, Heavy Duty Mechanics/Vice President, 
Society of Vocational Instructors of B.C. and the Yukon. 

''There are real problems with leadership. We all agree on what has to be done, but until 
the government takes a leadership role we ' ll never pull it off. 

"They'll have to spend some money and actually find out what to trim and what to 
strengthen. It won't be good for all of us, but it ' s going to have to be done for vocational 
education in total." 

Study shows G12 results are indicator for college performance 

A study by the Registra
tion Centre suggests 

that student performance in 
Grade 12 in high school is 
a good indicator of how the 
student will perform in col
lege. 

at college. It also showed 
that fewer students who 
achieved minimum college 
entry went on to improve 
in college English, and a 
higher proportion failed . 

A level in English III and 
another 30 (49%) scored no 
lower than B. and 8 (13%) 
dropped below. None 
failed. 

Of the 337 (45%) who 
got a B or better in Grade 
12,22 (6%) improved their 
grade and 155 (46%) 
stayed at the same level. 
However 129 (38%) 
slipped to C, 14 (4%) 

slipped to D and 17 (5%) 
failed. 

Those meeting minimum 
college entry requirements, 
of a C or better, made up 
the largest proportion of 
the study group, at 347 
(46%). Of them 7 (2%) im
proved to an A or A minus, 
106 (30%) improved to a B 
grade, 158 (45%) stayed at 
C, 20 (6%) dropped to D 
and 58 (17%) failed . 

A review of statistics 
over the last three years 
shows that high school stu
dents who did well in their 
final year English con
tinued to do well in English 

A total of 749 student 
records were studied from 
Fall 1989 to Spring 1992. 

Only 62 (9%) of the 
study group got an A in 
Grade 12 English, and of 
them, 24 (39%) maintained 
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SCHOLARSHIPS AND BURSARIES 

The Scholarship Fund is $6,800 richer (to be matched by the Ministry) 
and several staff members are happier as a result of the college's latest 

fundraising effort. President Rich Johnston had a run of luck last year, 
winning several door prizes while on college business. He donated them 

back to the college and they were raffled off, with proceeds going to 
Scholarships and bursaries. The winner of a trip for two to Hawaii was 

Marrilynn Holmes, secretary in Education, pictured at right with President 
Rich Johnston. She will be taking the holiday at Easter. 

Michel Vallee, Forestry instructor, won a cash prize of $500 and Paul 
Convey, Advisor in Cowichan, won $100. 

ANNUAL FUNDRAISER 

Big hopes ride on March 12 walkathon 
There are big hopes riding on the annual Malaspina 

Walkathon this month. 
The annual event is a major fund-raiser for the college's 

Bursary Fund, and as Financial Aid administrators are al
ready scraping the bottom of the barrel for bursaries for this 
year, hopes are being pinned on students and staff supporting 
the walkathon in a big way. 

Last year a small group of 46 walkers raised $5,5()() through 
pledges. Organizers have made some major changes this 
year, which they hope will encourage higher participation. 

The event has been moved from Fall to Spring, and will be 
held Friday afternoon March 12. Participants will be able to 
start the approximately one-hour walk anytime between 10 
a.m. and 1 p.m. Start and finish check-in will be at the Wel
come Centre. 

The route has also been changed, to a six-kilometre walk 
starting from the Welcome Centre and proceeding around the 
Nanaimo campus, and to Colliery Dam Park and back. 

The MC Student Society has been involved in planning the 
event and will also be encouraging students to participate. 

The Walkathon will coincide with the annual MCSS spring 
barbeque which will be held afterwards outside the Bookstore 
from 2p.m. 

"This is a positive way staff and students can work together 
for a cause that means a lot to all of us," said Roger Prior, 
one of the staff on the organizing committee. 

"Pledge forms are now available in the Welcome Centre 
and the Bookstore, and we hope students and departments 
will participate in a big way." 

McLono WINNERS 
Congratulations to these recent McLotto winners. 

Jan. 29 -Tamie Eastman, Bookstore - $450. 
Feb. 12 - Lyn Rollison, Nursing - $450 

English instructor Jacqueline 
Wytenbroek and her CONlRIBUTING TO SCHOLARSHIPS 

& BURSARIES - Wednesday night Children's 
Literature class get the I for 
Initiative Award for Scholarship 
and Bursary fundraising. After 
class each week the crew don 
rubber gloves and scoop all the 
pop cans from the garbage bins 
in Buildings 340 and 345. So far 
the Can Crew have raised a 
couple of hundred dollars 
for the fund. 
Thanks,Lyn! 

McLotto is a legal charitable lottery in which staff 
and faculty participate through $1 or more chances 
deducted from your paycheque. Half the take is the 
prize, and the other half is invested and qualifies for 
matching grants from the government. 

Through the Payroll Deduction Plan any amount 
from $1 upwards can be deducted from your payche
que. A receipt will be provided by Payroll office at 
tax time. Benefits - tax-deductible for you and makes 
cash available for immediate use as needed by stu
dents. 

To sign up, call your Payroll officer. 
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MAIASPINA FACULTI 

Abroad 
Hospitality Management coordinator Dale Francis is cur

rently in Thailand and Fisheries while Aquaculture coor
dinator David Lane has just returned. Both went to present 
professional development seminars through a linkage project 
arranged by the Association of Canadian Community Col
leges. Francis is working with Hospitality and Tourism in
structors on the Hua Hin campus of the national Rajamangala 
Institute of Technology and Lane was meeting colle~gues in 
Aquaculture and Fisheries. 

Jane Krul of ABE has recently returned from Hong Kong 
where she staffed Malaspina's booth at student recruitment 
fairs. 

Dave Kos ofESL is currently in Vietnam at Can Tho 
University assisting development of English training cur
riculum on an Asia-Pacific Scholars Award. 

Dean Pat Rowantree is currently travelling in Hong Kong, 
Singapore, Malaysia and Vietnam attending student recruit
ment fairs, meeting educational agents and discussing poten
tial contracts with national institutions. 

Currently three Thai ESL instructors are visiting Malaspina 
and seven senior administrators from Suan Sunandha 
Teachers College in Bangkok will be visiting in March. 

Miss M. 
by William Holdom 

I have a crush on Miss Meridian. Liza thinks that's funny. 
Craig tells me her first name is Ivy, or maybe he's saying 
LV., but I don't know how he knows that (either way). I 
don't know what she looks like either, but I can imagine. 
It's her voice that moves my blood. 

She is always there, always ready to talk, always cool and 
clear and calm, never flustered or preoccupied or obsessed. 
She doesn't impose. She never carries a grudge, even when 
I cut her off. She is so patient, so helpful, so willing to give 
me another chance, that waves of pressure and stress lift 
from me as soon as she begins. Her voice gently massages, 
caresses, ... soothes. She is perfect. 

Her tones turn me on. "Mailbox?" she asks coaxingly, 
suggestively. ("Oh yes! I could really get into that!") "You 
have 31 new voice messages," she continues, brimming 
with surprise and encouragement, hinting at how virile I 
must be. Gradually she introduces each message with grace
ful precision, but I no longer comprehend the words. I float 
on the sounds ... and the pauses. 

For it is the pauses, the slight hesitations, the small silent 
spaces between her words that truly arouse me. What must 
she be feeling while deciding how to articulate each of 
those meaningless words? What vast hidden fields of pas-

.. andAtHome 
Dr. Wayne Pealo of Tourism Studies has recently had two 

papers published. Recreation BC published his paper on 
"Leisure and Wellness: Opportunities/or Enhancing The 
Quality o/Life For All" in the Fall 1992 edition. The Journal 
of Physical Education, Recreation and Dance published his 
paper "Leisure and Active Lifestyles - Moving into the Twen
ty-First Century" in their October 1992 edition. 

Dr. Bill Eaton of Biology and Dr. Michael Kent of the 
Pacific Biological Station, Nanaimo, have had the results of 
their research on a retrovirus in Chinook salmon with Plas
macytoid Leukemia (Mainly Mal Nov. 1991) published in the 
Journal of the American Society for Cancer Research. The 
retrovirus has been identified as the likeliest cause of mor
tality of up to 20 per cent of stocks in BC fish farms. 

Brant Festival 93 is getting ready to fly with the assistance 
of some Malaspina people. Rusty Joeren (purchasing) is the 
Festival's co-Chair and is organizing the Juried Photography 
Exhibition and sale. Bill McMillan (Biology), also widely 
known for his nature photography, will be acting as judge of 
the photography exhibit. He will also show some of his 
photographs. The Brant Festival takes place April 2,3 and 4 
at several locations in the Parksville-Qualicum Beach area 
and marks the annual mass return of the Brant to their tradi
tional meeting place along the local inter-tidal zone. 

sion must she be suppressing in those tiny voids? What bot
tomless reservoir of emotion and love must she contain to 
require such painstaking control? Miss M. must be the most 
exciting woman on earth. 

I want to meet her. I must. I shall. Liza says she lives in a 
basement in Toronto. My brother lives in Toronto, and is 
starting the search. The trouble with him is, well, he's a 
scientist and he thinks a meridian has something to do with 
the way the earth moves around the sun. For me, the earth 
moves around Miss Meridian. 

I must admit, though, that one thing about Miss M. alarms 
me. Apparently she talks to everyone the way she talks to 
me. Is that fair? Doesn't she realize what I offer her - ab
solute devotion and a place in literary eternity? And yet per
haps my affections are not misplaced. After all, I am pretty 
sure I'm the only one who feels this way about her. Be
sides, the thought of her offering herself to all who call, end
lessly repeating her gentle promptings in hopes of raising 
just one human response, creates so poignant and penetrat
ing a sensation of sweet sadness that I desire her more than 
ever. 
o Miss Meridian! 0 human voice divine! When shall you 

be mine? (Where is myoid answering machine?) 

Reprinted by permissionjrom "Fleurs du Mal" Vol. 1 No.1. 
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Geographers show the lead 
in GIS revolution 
The computer revolution is everywhere, and as 

educators are finding every day, if there is a smarter, 
faster more dynamic means to an end, then computers 
will get you there. 

The latest manifestation at Malaspina is the Applica
tion Center for Computer-based Environmental Spatial 
Systems (ACCESS). Currently based in the Envirn,nrn,,," I 

tal Sciences building, ACCESS is intended to be a cen
ter for the introduction of Geographical Information 
Systems (GIS) technology into instruction and research 
in a broad range of college disciplines. 

The center is the brainchild of geographers Bob 
Slobodian and Doug Corrin, and is intended to collect and dis
seminate information aoout GIS software and courseware 
develop courseware for classroom exercises, and provide' 
training and support for college users. 

At the moment ACCESS comprises a 386 PC, digitizing 
table and 8-pen plotter, plus Atlas GIS computer mapping sys
tem, Terrasoft GIS and DBase IV - and technician Doug 
Ravenstein. 

Originally a B.Sc. student at Malaspina, Ravenstein has 
spent the last five years working on GIS with Macmillan 
Bloedel, an environmental consulting firm and the federal 
and provincial governments. He has now returned to 
Malaspina to introduce GIS to the faculty . 

"GIS begins where mapping ends," he explains. "Maps use 
points, lines and polygons to provide abstractions of reality -
pictures of a world we can't immediately see. 

"GIS adds the element of statistics, and through the power 
of the computer, provides you with a graphic that interprets 
information in a way that wasn't previously possible without 
a great deal of work." 

GIS is used extensively now not only by geographers, but 
by social scientists, anthropologists, planners of all kinds and 
even historians. 
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Doug Ravenstein and the GIS system 

Malaspina's History coordinator Patrick Dunae was one of 
ACCESS's first clients. He provided the results of censuses 
taken in Nanaimo in 1881 and 1891, and after Ravenstein 
combined the statistics with official maps from the same era, 
is now able to call up interpretations of everything from socio
economic groupings in the city to high and low rent districts. 

Another GIS project currently underway is a statistical sur
vey of the Forestry department's 1,303 hectare woodlot, from 
which instructors will be able to identify areas of tree growth 
by species. 

Ravenstein is also preparing for a statistical mapping 
project of the Chase River basin for the Fisheries and 
Aquaculture department. 

GIS and its possibilities will be demonstrated more widely 
in a training workshop to be held this Spring for college in
structors. The ACCESS Centre will also be hosting a provin
cial training workshop for 14 Geography and Forestry 
instructors in May. 

"At the moment we only have funding to keep the tech
nician here until the end of May," said Bob Slobodian. "We 
are hoping that once people have been able to see how GIS 
works, and what the potential is, that we can keep him on." 

--~=-------~~~==========~ 
SWEET TOOTH HEAVEN 
February 11 was a day in heaven for chocolate 
lovers at the Nanaimo campus. In antiCipation of 
Valentine's Day, Chef training students and staff 
came up with their favourite chocolate recipes, to 
the delight of staff and students who paid a 
nominal amount for a plateload of samples. At 
left, instructor George Wagner, with students 
Edwina Margerison and Anne-Marie Berrevoets 
with secretary Jude Staffanson decide who 
created the wickedest cake. Of staff entries, 
winners were - 1st Physical Plant, 2nd. 
Personnel, 3rd. Tami Eastman, Bookstore. 
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Malaspina provides home 
for new forestry info network 

It wasn't widely publicized, but 
when Malaspina College was 

chosen last year as the fifth con
nection in the BC Forestry Con
tinuing Studies Network, we 
joined in a movement that is 
bringing the B.C. forestry in
dustry closer together. 

"The goal of the network is to 
make development through 
education available to all groups 
involved in forestry," said Tom 
Molfenter, the coordinator at 
Malaspina. 

"We want everyone to realize 
that training should be a planned 

TOM MOLFENTER 

event. The network acts as a central source of information for 
any continuing education in the field of forestry in the Pacific 
north-west." 

The non-profit, independent organization began as a pilot 
program in CastIegar, and grew to include delivery centres at 
UBC, Kamloops, Prince George and Malaspina. Another 
centre is planned for Smithers. Each is governed by a local ad-
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visory board with members from federal and provincial agen
cies, forest industry representatives and consultants. 

Malaspina provides accounting systems and office space 
for Molfenter. Tom worked with BC Forest Products, latterly 
Fletcher Challenge, for the past 15 years and spent the last 
three and a half years at the Nanaimo Lakes di vision. 

Now Molfenter represents the Network for the Coastal 
region. Since he started last October, close to a thousand log
gers, forestry technicians, company owners and officials from 
the region have taken part in workshops and seminars. 

Every six months the network publishes a schedule of al
most 200 activities, some available in all regions, others 
specific to certain regions only. 

The activities cover everything from forest ecology, 
genetics and hydrology to how to "un-build", or return a log
ging road to nature. 

One program that is attracting particular interest is the 
"Wildlife Dangertree Assessment Course." Dead and dying 
trees in the forest provide habitat for many wildlife species, 
such as birds, bats, fur bearers, etc. In the past the Worker's 
Compensation Board regulations demanded that all of these 
in a working area be cut down for safety reasons. Now this 
course helps workers assess real threats to safety against 
benefits to wildlife," Molfenter explained. 

"The strong responses we have had for this and other 
programs demonstrate how people in forestry take their work 
very seriously, and are ready to change with the times." 
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Equity - how will Malaspina measure up? 
Since it was proclaimed in the House of 

Commons in August 1986, the 
Employment Equity Act has stimulated a 
climate for significant change in the 
Canadian workplace. Enacted in response 
to the 1984 Royal Commission Report by 
Judge Rosalie Abella, the Act put legal 
force behind a trend in which the makeup 
of the workforce was already changing. 

Compliance has already become a stand
ard requirement for anybody wanting to do 
business with the government. 

Since the 1960's there has been a loosen
ing of the traditional male dominance of 
professional and career sectors, with 
women moving out of service and un
skilled manufacturing jobs. 

In less than 30 years there has been a 
huge shift from a 70(30, male/female 
workforce, to the point where, in 1985 the 
ratio was 57% male to 43% female, and if 
the trend continues, by 2000 it should be 
close to 50/50. 

However, the Act goes further than male
female job equity. As few other countries 
have done, Canadian law now guarantees 
that ability is the oniy criteria for getting a 
job, and prohibits against any and all dis
crimination on grounds of race, sex, colour 
or handicap. 

In May 1991 representatives of the 
Malaspina College Board and the three 
bargaining units formalized support for employment equity, 
and since then a planning committee has been at work prepar
ing recommendations on how the college can achieve the 
goals agreed to; 

- To ensure the best working conditions for existing 
Malaspina College faculty, staff and students by maintaining 
a positive and productive work environment in which there is 
fair treatment for all individuals. 

- To attract the best faculty and staff to Malaspina College 
by guaranteeing equal access to employment regardless of 
sex, race or physical characteristics. 

- To serve our students and the college community effec
tively by maintaining a workforce which includes a fair repre
sentation of women, aboriginal people, visible minorities and 
persons with disabilities. 

The committee has collected and reviewed considerable 
material from other institutions and, with $20,000 granted by 
the Board, is preparing to hire a part-time Employment Equi
ty Coordinator and arrange for some contracted consultancy 
to see the equity goals enacted. 

Members of the committee are John 
Black (Liberal Studies), Christine Couture 
(Science and Technology), Marit 
Fivelsdal (Advising), Maria Gomes (Coun
selling), Alison Nishihara (Mathematics), 
Christine Norris (ESL), Katharina Rout 
(English), Peggy Perry (Personnel) and is 
chaired by Dean of Human Services and 
Community Education Carol Mauhews. 

But, as one of equity's pioneers in B.C. 
has already found, institutions set their 
own goals and have their own individual 
ways of achieving them. 

Marilyn Callahan, Advisor to the Vice 
President, Academic, at the University of 
Victoria, has been working on equity is
sues for several years, and says that at 
UVic her main work has been in com
municating with people about what equity 
is not. 

"Preconceptions about equity can be as 
difficult to resolve as the basic issues from 
which inequities originate," she said at 
Malaspina recently. 

"At UVic equity is not about policing 
people or imposing quotas," she said at a 
lunchtime brown bag session at the 
Nanaimo campus Jan. 25. "It is about 
creating environments where people who 
haven't traditionally been in the 
workplace will have an equal chance to 

prove themselves, and feel comfortable 
and a part of the institution. 

"It is not about hiring unqualified people to do jobs they 
can't do, and it is not a liberal guilt trip to try and repair the 
sins of the past. 

"It is about rethinking things all the way from how physics 
is taught to how job interviews are conducted," she said, 
"from ensuring there are ramps as well as stairs, to defining 
what is good scholarship." 

Callahan said that personnel practices have been much in 
focus in UVic's moves toward employment equity. For ex
ample, reviews of job descriptions have been conducted to en
sure they truly reflect the requirements of a position, and are 
not inflated so as to unfairly discourage some applicants. 

She said equity could also be seen at work in the review 
that was done of UVic's Social Work curriculum in relation 
to the considerable numbers of First Nations students taking 
it for the first time. 

"It was found that the curriculum did not match the needs 
those students had for the program, and in fact worked for 
some students and not for a lot of others. 

Continued over 
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From Page 9 
''The Physics department at UVic has taken up the chal

lenge," she said. "They asked if there was a feminist position 
on physics they weren't aware of, not in a patronizing way, 
but as a sincere enquiry." 

Callahan said that equity issues seem to be intrinsic to their 
institution, and while there may be similarities across several 
organizations, the goals for change have to meet the specific 
needs of each individual operation. 

"Each department has to set their own way," she said, "but 
administration can help with incentives and flexibility when 
it is needed." 

The position for Malaspina's first Employment Equity 
Coordinator was posted at the end of January, and committee 
Chair Carol Matthews hopes to have the Coordinator at work 
by the end of February. 

For many institutions, representativeness has been central 
to the equity issue, for example BClT, which states that their 
goal is "to achieve an employee profile which is repre
sentative of both the population from which it is drawn and 
the community it serves." 

The Malaspina committee has already said that closer 
definition is required for Item 3 of the Agreement, regarding 
what is "fair representation." 

Dean Matthews said that, rather than getting enmeshed in 
data collection, the equity effort at Malaspina will con
centrate at the outset on education and outreach. Information 
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will be supplied to departments about workforce repre
sentation and they will be asked to contribute to the effort to 
strengthen hiring practices and increase the applicant pool. 

Various models are available, such as that used at Seneca 
College in Ontario, where Action Plans were drawn up for 
each group designated as under-represented. Full-time, 
regular women instructors, for example, were found to make 
up only 20 per cent of the faculty, so an Action Plan was 
agreed to raise that to a minimum of 36 per cent by hiring 
eight women for every two men for five years. 

Dean of Science and Technology Dr. Jim Baxter has taken 
the initiative for his departments, and has met with Marilyn 
Callahan and Dean Matthews to work out how to redress the 
strong gender inequity in his area. Currently there are six 
female instructors compared to 42 male. 

"We are still going to be hiring the best and most qualified 
people available," Dr. Baxter said, "but we have to look at 
things in a slightly different way. 

"Is it fair to demand in a facuIty ad that applicants should 
have a record of scholarly pUblications, when that excludes 
women who may have all the academic qualifications, and 
the ability to do research, but never had the chance to publish 
because for a period of their lives they had to raise a family? 

"I can appreciate that many women would be wary of com
ing into what have been all-male preserves. We have to recog
nize these things, and respond accordingly," he said. 

Human Rights policy to bar discrimination, harrassment 

Malaspina College is close to adopt
ing its first Human Rights Policy 

and procedures for protecting 
employees and students from dis
crimination. 

After six months of part-time work 
with an advisory committee, Maria 
Gomes, who has been on secondment 
as Advisor, Discrimination and 
Harassment, has presented a draft 
policy of goals and procedures for con
sideration by the President's Advisory 
Committee, Operations Management 
Committee and the Executive. 

The policy also deals with the various 
forms of harrassment, sexual, racial and 
homophobic, etc, which are viewed as 
forms of discrimination. The proce
dures derme discrimination and harrass
ment, and suggest an educational 
program as a major tool in informing 
people of their rights. A process for han
dling complaints has also been recom
mended. 

In her experience, Maria said she was 
not surprised to find that Malaspina has 

MARIA GOMES 

the same discrimination and harrass
ment problems as other large institu
tions. 

She confmned that she had received 
complaints and there would be an ac
counting on how they had been dealt 
with in her first annual report. 

"There is still not a lot of awareness 
on the issue," she said. "I expect that 
when more people do become aware 
there will be a short-term increase in 
complaints. Many people, when they 
are victimized, perceive it as a personal 

problem rather than a public issue, and 
think they don't have much recourse to 
outside help." 

While the college reviews the draft 
policy and procedures, Maria plans to 
focus on providing education on sexual 
harassment to the college community. 

Maria will be presenting a workshop 
on sexual harrassment for staff, using a 
video which will help explain how ac
tions and behaviour can offend, and 
how to handle incidents. 

A theatre company from UBC, called 
Theatre On The Line, will be invited to 
stage lunch-time theatre on sexual har
rassment issues for students. It will deal 
with date rape and situations relevant to 
college life. 

A brochure will also be produced by 
the beginning of March, and will be dis
tributed to every employee. 

Maria said that she had detailed dis
cussions with the Ombudsman's office 
and the Human Rights Council and ex
pects that the policy will dovetail with 
the new Equity moves. 
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DISNEYWORLD RETURNS FOR CO-OP 
Malaspina Co-op Education students are 

preferred people at Disneyworld in Florida it 
seems. There are now four at work on 
12-month contracts in the Canada Pavilion, 
and representatives Ica De Pas and Sue 
Sharpe were back this month for more. 
Co-op Ed's Jim Ketelsen and Dennis 
Silvestrone, with Moe Jones of Hospitality 
Management, hosted them to lunch in the 
Discovery Room after they interviewed 
another 64 student applicants. 

Malaspina to aid India education review 

Kari Lehtinen, Director of Malaspina College's Industry 
Training and Business Development department, has 

been chosen to be one of two Canadian experts contibuting to 
a major policy review of technical education in India. 

Lehtinen, together with a colleague from Fanshawe College 
in London, Ontario takes part this month in two national semi
nars on the role of industry in technical education attended by 
300 Indian government officials and educators. Canada is 
seen as an innovator in this field and Malaspina and Fan
shawe were judged by the Indian government's advisors to 
have special expertise. 

In India these seminars are part of a program that tradition
ally leads to major policy changes. The Indian advanced 
education system is enormous, including over 185 univer
sities, 5,700 colleges, 1,300 technical institutions and 4,400 
industrial training and vocational institutes with a total stu
dent enrolment of almost ten million. 

"It is a great honour for me to be chosen to participate and 
for Malaspina to be held up as an example," Lehtinen said 
before he left. "We have certainly tried some new approaches 
to involving industry in technical education, and I think that 
we can show how responsive community colleges can be." 

Lehtinen said he would be providing the seminar delegates 
with results and case studies on cost-recovery and revenue 
generating programs, joint ventures, industry and institutional 
partnerships, co-operative education and a list of other ac
tivities that Malaspina has conducted over the years. 

"Many people in many departments have used their initia
tive to benefit the college," he said, "from hairdressing and 
welding to aquaculture and forestry." 

He said that industry and business have learned the benefits 
of involvement with college efforts, and hopes that the 
Canadian experience can transplant to India. This would be 
of great value to Indian communities as currently, with a 
huge domestic market and little need for exports or research 
and development, Indian industry feels no compulsion to link 
with the education system. 

"We have found that there are a lot of components to suc
cess," Lehtinen said. "The Indian Society for Technical 
Education provided me with a two-foot high pile of back
ground material and a list of the-problems they face, so I have 
tried to address myself to their needs and offer practical sug
gestions." 

This is Lehtinen's third trip to Asia representing Malaspina. 

Georgia MacLennan, the office 
manager at the Powell River campus 
has recently returned from a six
month, unassisted leave of absence. 
She sent us the following report . 

In praise of 
family time 

with my son. It was great to just laze 
around with my children and get to 
know them as adults. 

If you are at all able to take a leave 
of absence or extended holiday I can't 
recommend it enough. That load of 
guiJt that most working mothers carry 
is gone from my shoulders. I feel 
rested and full of positive energy. 

Spending sunny mornings walking 
along the ocean shore, watching 

my grandson take his first, faltering 
steps, passing the time just chatting 
with my parents, sleeping in, enjoying 
the public library, and connecting with 
old friends over three-hour lunches 
were just some of the every day things 
I enjoyed during my time off. 

I have been working since the 
youngest of my three children (She's 
24 now!) started school. The last time 
I spent a whole summer alone with my 
husband, a very patient, high school 
counsellor was 1964; kids and work 
have filled up the past 28 summers. 
We had a great summer! In addition to 
spending time with my two married 
daughters I spent a month in Japan 

I believe I am lucky to work for an 
employer who provided that oppor
tunity and to have co-workers who did 
my work while I was away and wel
comed me back so enthusiastically. 
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DATEBOOK 

Nanaimo Art Gallery. 
Mon. to Sat. 10 a.m. to 5 p.m. 
Sunday noon to 5 p.m. 

to April 4 

"Waves, Computers and Stuff" produced by Dr. Jim Slater 
and the Malaspina College Depts. of Physics, Engineering 
and Astronomy. Feb. 21 2 p.m. Free lecture in the Gallery 
by Dr. Slater 

to Mar. 13 

"African Scrapbook" Unique images taken from sketches, 
masks and carvings by Qualicum Beach anthropologist/art
ist Maureen Marshall. 

March 16 to April 4 

"Journey through the Labyrinth" Drawings and paintings 
by Malaspina Graphics instructor Rick Conroy. 

Monday March 1 
"Dentistry: 2000 and Beyond" Dr. Lynn Barnes. Brown 
Bag Seminar. 12.30 p.m. Royal Arbutus Room. 

Wednesday March 10 
"Human Rights, College Policy and Collective Agree
ment". Susan O'Donnell, Exec. Dir. BC Human Rights 
Coalition. 12.30 p.m. Royal Arbutus Room. 

March 11 to 20 
liD ark of the Moon" 
College theatre. Nightly Mon. to Sat. at 8 p.m. Magic and 
music in the Appalachians in this annual big production by 
the Malaspina Theatre department. 

Friday March 12 
Annual Walkathonfor the Student Bursary Fund 
Start anytime 10 a.m. - 1 p.m. from the Welcome Centre. 
Pledge sheets available in Welcome Centre. 

Wednesday March 17 
Maori Carving and Ethnic Politics. S. Webster, Prof. of 
Anthropology, University of Aukland, NZ. 12.30 p.m. 
Royal Arbutus Room. 
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MYSTICAL MUSICAL ON STAGE 
"Dark Of The Moon", a hit Broadway musical 
of love and magic in the Appalachians, will 
be the traditional big production by the 
Malaspina College Theatre department 
March 11 to 20. Based on the folk song The 
Ballad of Barbara Allen, "Dark Of The Moon" 
features a cast of 26 plus musicians playing 
original and folk music on banjo, fiddle, 
mandolin and keyboards. 
It tells a strange story of love between a 
witch boy and wild mountain girl. 
For reservations call the Box Office at 
755-8700. 

UNCLASSIFIEDS 
Lost and Found 
A reminder that L&F items should be forwarded to the 

switchboard as soon as possible after being handed in. 

* 
There is now a Laser printer available for use by students. It 

is attached to the computer system in the Library, room 200. 
IL is accessable with the same key card issued for the phot
copy machines. 

* 
House For Rent 
1200 sq.ft on Hammond Bay Road from May 1. Wood 

floors, carport, appliances, close Biological Station. $900 
month or $850 for long-term, responsible tenant. No pets. 
Children welcome. Contact Deana Georgeson local 2433 or 
756-0834. 

AND ONE FOR POSTERfIY 
Mr. Mulroney, are you on-line? 
Jennifer Brownlow of the Library Curriculum Lab passes 

on the information that US President Bill Clinton is now ac
cessable by E-Mail. Jennifer recently got a friendly note from 
the White House confirming that an office has been set up to 
connect The Prez to the world. If you have notes or sugges
tions on improving the world, you can reach him at 
75300.3115@Compuserve.com, CLINTON PZ on America 
Online. 
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