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BOARD PROPOSES CHANGE IN TUITION STRUCTURE 

The Malaspina College board is looking at a plan to 
change the college's tuition structure, but the proposed fee 
schedule will not mean higher tuition for all students, and 
may even mean lower fees for some. 

A notice of motion presented to the college board in 
January will be voted on at the Feb. 20 meeting. 

The proposed tuition changes affect two college 
divisions. In the academic-technical division, the new 
tuition proposal involves changing the number of courses a 
student pays for, while in the vocational division an 
increase of $ 4.00 per month is being proposed. 

In the academic-technical division, the proposal is to 
leave the charge per course the same, at $90, but raise the 
ceiling of the number of courses that a student pays for 
from four to five. The proposal would also eliminate most 
lab fees. 

This means that a student taking four courses would pay 
the current rate of $360, or $90 per course. If that 
student was taking any courses with lab fees, the charges . 
could be less under the new plan than currently. 

Students taking five courses would pay $450, compared 
to the $360 they are currently paying. However, for 
students taking five courses, of which some currently have 
lab fees, the increase will be less. 

Academic-technical dean Gary Bauslaugh said that the 
plan has several advantages. 

"The new tuition rates are actually much simpler, since 
almost all lab fees are eliminated." 

In addition, Bauslaugh said, since students wil} now 
pay for the actual number of courses they are taking, up to 
five, the rate structure is more equitable, especially for 
part-time students. 

"It is fairer in the sense that most full-time students 
will pay the same fee regardless of the program they 
choose," he said. 

The propos~l suggests raising vocational division fees 
to $70 a mont4, from the current rate of $66. Three 
vocational programs, hairdressing, dental assisting and 
registered nursing, would have fees of $100 per month. 
Adult Basic Education fees uould go from $47 per month to 
$50. 
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NEDC APPOINTS TECHNICAL ADVISOR 

The man who was instrumental in the success of 
Innovation Place, Saskatoon's well-known research park, has 
agreed to help with the launching of Nanaimo's expanded 
Enterprise Development Centre. 

Dr. Richard Quittenton will be the technical advisor 
for the new research and development centre to be located on 
the Malaspina College · campus. 

His first job will be to locate four or five more firms 
to join the two high technology companies already planning 
to locate in the centre. 

Dr. Quittenton, who is now retired and living in 
Bowser, is a former corporate research director of John 
Labatt Ltd. and founding president of St. Clair College of 
Applied Arts and Technology in Windsor, Onto 

He was executive director of the Saskatchewan Economic 
Development Corporation's Innovation Place from 1979 to 
1983. 

Dr. Quittenton holds eight patents, has produced more 
than 50 technical reports and published at least 75 article, 
pamphlets and briefs on subjects as widely divergent as heat 
transfer and enzymology, science policy and educational 
philosophy. 

He said that he agreed to act as a consultant to help 
get the new development centre established because he likes 
the spirit of the Malaspina campus, and believes firms will 
want to locate in Nanaimo because of the quality of life. 

"There is a thriving, driving entrepreneurial spirit at 
Malaspina College that I have not yet found elsewhere in 
Canada. It is access to this kind of spirit, with the back
up technical and physical resources that is now permitting 
companies who locate in such an environment to improve their 
probability of surviving their first five years of 
operation." 

That support system, in combination with the way of 
life in Nanaimo, makes the new centre especially attractive, 
Dr. Quittenton said. 

"Nanaimo is comparable to parts of California in 
climate," he said, "and Vancouver Island is the year-round 
outdoors activity capital of Canada. I believe that 
although we may first attract firms from the Vancouver 
Island - Lower Mainland area, the attractiveness of this 
location will mean that in later stages firms will be moving 
here from other parts of the country." 
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STAFF REVITALIZATION AND DEVELOPMENT 

Last fall, a sub-committee was formed out of PAC to 
explore the broad issue of staff development, and to develop 
recommendations to forward to PAC regarding an approach to 
staff development at the College. 

One of the committee's tasks was to draft a statement 
of philosophy for staff development, which could form the 
basis for planning. A copy of the draft is attached to 
Mainly Malaspina. 

The Committee needs to have as much input as possible 
to be sure that the statement is meaningful, and invites 
your comments. 

Please send written comments and suggestions to the 
Committee, c/o Sharon Styve, by March 1. If you'd like to 
relay your comments in person, you could call any of the 
committee members: Jeannette Matson, local 381; Jim 
Slater, local 313; Donna Pearce, local 362; Ruth Harrison, 
local 200; Maxine Zurbrigg, 283; Mike Armstrong, 493; 
Mary Chow, 526, or Sharon Styve, local 390. 

The draft will also be discussed at PAC, so comments 
can also be passed on through a PAC representative. 

AN INVITATION 

International Education is inviting the college 
community to an informal get-together for international 
students currently attending Malaspina. 

The purpose of this gathering is to enable students, 
faculty and staff to meet each other and exchange 
information, as well as welcome the students who come from 
Namibia, Japan, Libya, Lebanon, and Hong Kong. 

The students are presently taking E.S.L. courses but 
will be enrolling in different programs, and this will be a 
chance for them to get to know the personnel involved. 

The gathering will be held on Wednesday, February 19, 
from 3:00 to 5:00 p.m., in the Student Activity Building, 
Vocational Cafeteria. Ethnic delicacies, coffee and tea 
will be available. 

If you have any questions, please contact Trish Keays 
or Stephanie Law at local 467. 

FACULTY/STAFF EVENING 

Bring your family and friends to the Gymnasium on 
Friday, February 21, for the Campus Recreation Faculty/Staff 
evening, featuring the great squash/racquetball challenge, 
children's games, adult's games, big screen t.v. and more. 
For further information, please call the Gymnasium, local 
430. 
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TO BACK UP A LITTLE • 

To the Christmas Progressive Party, held on December 20 
last year. The consensus "is that the College Bookstore -
that is Sharon, Irene, Stephanie et al - offered the best 
welcome, the homiest atmosphere, good food and drinks, and a 
great time, and should be the winners of the MESH prize. 
Congrats to the Hostess with the Mostess. 

EMPLOYMENT OPPORTUNITY 

The Banff Centre invites applications for an Associate 
Artistic Director of Music Theatre Studio Ensemble. Details 
are available from Information Services, local 521. 

THE GREAT CANADIAN NETWORK DEBATE 

The Great Canadian Network Debate, to be held at North 
Island College, is the first in a series of conferences 
being organized across the country in 1986, under the aegis 
of IPATT. The conference is set for Thursday and Friday, 
February 20 and 21. Further information is available from 
Malcolm Dunnett, local 224. 

ASTRONOMY LECTURE SERIES 

A series of astronomy lectures will be held this 
semester, sponsored jointly by the Physics Department, 
Faculty Association and the Canadian Association of 
Physicists. 

On Friday, February 28, Dr. David Hanna, from McGill 
University in Montreal, will speak on "Studying the Cosmos 
with Deep Underground Experiments", at 12:30 p.m. in the 
Band Room (Mu. 104). This lecture will focus on one of the 
great unsolved problems in modern astronomy: the emission 
of neutrinos from the sun. Dr. Hanna is involved in a 
Canadian research project to detect the solar neutrinos in 
deep underground mines. 

On Tuesday evening, March 25, at 7 pm, in the Choral 
Room, the series will continue with Dr. Michael Ovenden, 
Professor Emeritus of Astronomy at U.B.C. Dr. Ovenden is a 
well-known lecturer on astronomical and philosophical 
subjects, and has chosen as his topic "The Origin and 
Evolution of the Universe: Evidence for Design." The 
discovery that the universe is remarkably, and perhaps even 
uniquely suited for the evolution of life has prompted 
several eminent astronomers and physicists to suggest that 
it may be life-centred, after all. Professor Ovend~n h~s 
been actively involved in this discussion, and presented a 
paper at a major conference of the Royal Society of Canada 
in Montreal last summer. 
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(Astronomy lecture - cont'd) 

The final lecture will be given by Dr. David Crampton, 
of the Dominion Astrophysical Observatory, on Tuesday, April 
8, at 7 pm in the Choral Room. Dr. Crampton, who has 
previously lectured at the college on his research involving 
black holes in space, will speak this time on "Large-Scale 
Structure in the Universe." Recent evidence points to 
interesting distributions of galaxies and quasars at very 
large distance scales (hundreds of millions of light years) 
in the universe. Dr. Crampton will have just returned from 
a trip to Peru in March to view Halley's Comet, and also 
hopes to have the latest Halley data and photographs with 
him on April 18. 

ROBERTS' SHORT STORIES PUBLISHED 

English instructor Kevin Roberts has had his second 
volume of short stories published by Oolichan Books, 
recently. 

Picking the Morning Colour contains stories about 
political intrigue, union busting, Viet Nam veterans and 
shark attacks. All are concerned with the struggle to 
maintain identity and dignity and the need to create and 
celebrate story in the face of forces which drain the human 
spirit. 

In this diverse collection, divided in setting between 
the contrasting worlds of Canada and Australia, one 
encounters stories which shift from a detached documentary 
style through social realism to the evocative magic of 
experimental prose. 

Roberts has published seven books of poetry, one play 
and two volumes of short stories. 

KING A WINNER 

Kim King, who graduated from Malaspina's second year 
science program last Spring, has been awarded a Norman 
MacKenzie Regional College Scholarship by the UBC Alumni 
Association, recently. 

Students entering UBC from one of B.C.'s community 
colleges with high scholastic achievement are eligible for 
the scholarships. 

The scholarship honors the late Dr. Norman MacKenzie, 
president of the University of British Columbia from 1944 to 
1962. MacKenzie died January 26. 
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MURCHMOBILE PROTOTYPE BUILT ON CAMPUS 

A prototype lightweight vehicle that is expected to 
have wide-spread applicability to third-worla markets. as 
well as North America. is being built on the Malaspina 
College campus. 

The vehicle. which has been dubbed the Malaspina 
Murchmobile. is the brainchild of John Murchie. well-known 
tea and coffee merchant. 

The college has a contract with Murchie to build a 
prototype which hopefully will be ready in time to enter a 
special Expo '86 race from New York to Vancouver in July. 

The vehicle weighs approximately 408 kg. (900 pounds) 
and has a frame of tubular steel which will be built in 
three sections. The body will be vacuum molded plastic with 
foam insulation. 

It will have a 20 HP. two cylinder. air-cooled engine 
with a variable speed transmission. It can be converted to 
run on either gasoline. natural gas or a battery. 

The vehicle is expected to be relatively inexpensive 
(about $3.000). 

Rich Johnston said that instructors and students in his 
division will work on the project as an extra-curricular 
activity. 

"Everyone involved is quite enthusiastic about the 
project." he said. "It will provide professional 
development for instructors and staff. as well as tremendous 
public relations for the college and Nanaimo." 

"It's also an opportunity for the community and 
Malaspina students to be in on the ground floor of a 
potential production cottage industry for Vancouver Island." 

NANNY PROGRAM APPROVED 

Nanny. a word that conjures up a navy burberry. 
starched collar on a cotton dress. sensible shoes. soft felt 
boater hat and a Pedigree pram. A thing of the past for a 
lot of us. 

But with the rise in the number of women who want a 
career and a family too, there has been renewed interest in 
the live-in nanny. 

Malaspina, recognizing this new phenomenom. has 
received approval to offer a six-month nanny program from 
March 31 to August 22. 

"We are delighted at the prospect of being able to 
offer such a program to the Central Vancouver Island 
community," said Jocelyne Hickman, head of the nursing 
department. 

Hickman said that 16 students will be accepted in the 
program, taking courses in nutrition, physical care, play 
therapy, child development from birth to adolescence, and 
social needs; communication techniques and interpersonal 
relations; household management; first aid; working with 
exceptional children, and employer-employee relationships. 
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(Nanny Program - cont'd) 
In addition to theory, students will gain "hands-on" 

experience in day care centre, kindergartens and private 
homes. 

Nanny training is available in two other places in 
Canada, in Toronto and at the Richmond campus of Kwantlen 
College. The program offered at Malaspina is sponsored by 
Canada Manpower. 

FOR YOUR DIARY 

Fe b. 19 

Feb. 21 
Feb. 23 

Feb. 28 

Mar. 2 

Informal get-together to meet international 
students. SAB, Cafeteria, 3:00 - 5:00 p.m. 
Faculty/Staff evening at the Gym. 
Film Series: Kamilla (Norway, 1982) directed by 
Vibeke Lokkeberg. Theatre, 7 pm. Tickets $3 at 
the door. 
Astronomy Lecture Series: Dr. David Hanna on 
Studying the Cosmos with Deep Underground 
Experiments. Mu. 104. 
Film Series: The Second Festival of Cannes 
International Award-Winning Commercials. Theatre, 
7 pm. 



DRAFT FOR DISCUSSION ONLY 

PHILOSPHY FOR STAFF REVITALIZATION AND DEVELOPMENT 

RATIONALE 

The college community faces a number of challenges and changes which 
draw attention to the need for employee revitalization and 
development. Briefly, these changes include: . 

-Aging of individuals and the institution as a whole 
-The need to update skills and content base 
-Availability and demands of technology 
-Practical and emotional impact of funding losses 
-Changing nature and needs of our clientele 
-Economic and technological change in the community 
-Impetus for increasing connections between the college and 

the community 
-Pressure and impact of decreased employment opportunities 

(for individual staff mobility and for the institution to 
gain new staff) 

PHILOSOPHY 

There is a need for bo th individual and institutional revitalization 
and development. Our people are the most important resource of the 
college. The institut ion must t a ke responsibility for providing 
opportunities and support for all employees to pursue development 
and revitalizat i on. 

As a community whose pu r pos e is educational service, we must work to 
remain up-to-date with changes-- in the community, in our fields of 
study and instruction, in teaching approaches, in the nature and 
needs of our students and clientele, and in local, provincial, and 
national trends. 

Finally, as educators, we must actively apply our values and beliefs 
about learning and education within our own organization. More 
specifically, we believe that: 

1. All employees of the college should be included in 
opportunities for development and revitalization. 

2. Each individual may have different development needs and 
different ways of meeting those needs. 

3. People are capable of and desire growth, change, and 
challenge, and at the same time they desire a sense of 
continuity and stabi l ity. 

4. Involvement, a sense of achievement and belonging, 
recognition of colleagues and supervisors, and a positive 
working env i ronment, are a necessary basis for effective 
revitalization and development. 

5. People should be involved in the initiation and design of 
their own development opportunities. 

These principles should be reflected in the efforts of the College to 
further opportunities for employee development and revitalization. 


