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START OF TRANSCRIPT

[00:00:00] Michelle
Welcome to co-ops and campuses which is being recorded on the occupied and ancestral territory of the Musqueam people where
the University of British Columbia, Vancouver is located. The pandemic has brought news of university cutbacks, bankruptcies and
mergers. And a rising number of staff and students living with increased insecurity. But is there an alternative to the doom and
gloom? Co-operatives are owned and democratically governed by members. Mondragon Cooperative University for example didn't
lay off any staff. It has 4000 students and they have job opportunities throughout their education and they play a central role in
governance. The gap between the top paid workers and bottom-paid workers at the university is far less than at other universities.
Ten per cent of the world's workforce are employed through cooperatives. So why aren't co-ops more part of the secondary
education system in Canada? Would it be possible to have a cooperative university? Or how about even more co-op housing, co-op
bars, restaurants, bookstores and grocery stores on campuses. In this series, we will have researchers and cooperators give us
answers to these questions and many more. Today, I'm interviewing Josh Graham. Welcome, Josh.

[00:01:33] Josh
Thanks for having me.

[00:01:34] Michelle
Thanks for being with us. And Josh, you're the community development coordinator in the Neill-Wycik College in Toronto. so maybe
we can just start with how did you get involved in co-ops?

[00:01:44] Josh
I think like a lot of people that I have talked to, I kind of fell into co-ops unexpectedly. I hear that story a lot. I am a member here in
Neill-Wycik, as well as being the community development coordinator. And I moved into Neill-Wycik in 2007 for school and sort of got
involved in the community a little bit. And it was, I guess, a love story from there.

[00:02:09] Michelle
And what does it mean to be a member of a co-op?

[00:02:11] Josh
I think it's a kind of a radical form of participation and an economic model outside of the norm sort of thing and specifically housing
co-ops, for me at least, it means participation in a community.

[00:02:29] Michelle
And what about that was different for you than, let's say, living in campus housing, that's not a cooperative.

[00:02:36] Josh
There was an immediate value placed on community and shared values that I don't think would be present in just your standard
campus living experience. I mean, when I came to live here, I was just looking for a place that was close to school and I didn't really
know what I was getting myself into. We have a labor program at the co-op, so I knew that you know, I had to be involved a little bit
more than I would if I just lived on-campus housing. But aside from that, I didn't really understand what it meant to be part of a
cooperative. I found out later after becoming a member and becoming more involved here.

[00:03:14] Michelle
Was it a bit of a shock?

https://sonix.ai/


[00:03:15] Josh
A little bit, it was a pleasant shock because I think I found that aligned with my values quite well, so I got more and more involved that
way and more passionate about contributing, the more that I realized that it was something that was important to me and that I kind of
had this great opportunity to live in a place that also allowed me to live out my values.

[00:03:33] Michelle
And so when you say Labor, that part of living in the co-op with labor, what does that mean?

[00:03:38] Josh
Yeah, I see this in a lot of student housing cooperatives, our labor program isn't as intensive as some of the ones that I see in the
States, but my personal philosophy for housing co-ops is it really helps to instil a sense of shared ownership if people are treating the
place like home and taking care of it collectively. So we have something called the member contribution program at Neill-Wycik and
that allows our members to get kind of creative in ways that they want to give back. We're a pretty large co-op. So we don't have the
same sort of, I'm going to say food preparation labor and stuff that I see in some of the smaller student housing co-ops that are just
houses. We have in the non-covid times about 750 members that live downtown Toronto right across from Ryerson University. But
yeah, we give our member hours out for doing things like helping to collect recycling from the units, taking part in community events
like coffee houses, helping to set up and clean up for those, running your own community-led events and then also doing
maintenance tasks like vacuuming the carpet and stuff like that.

[00:04:40] Michelle
And so in your co-op, does everybody have their own unit, their own apartment?

[00:04:44] Josh
Yeah, we have. I'm going to say about three different styles of units we have we have the dorm-style, which is usually five or six
roommates that you're living with and a big shared kitchen and two washrooms. We have two-bedroom units and then we have for
some of the more long term members, one-bedroom unit. There is a pretty big waitlist for those.

[00:05:05] Michelle
And you said you're right across from Ryerson, but what I was really interested in your co-op is that it's not just students from
Ryerson, right? You have

[00:05:13] Josh
Mm hmm.

[00:05:14] Michelle
From other institutions.

[00:05:17] Josh
Our bylaws require only that you are a member or a student, I think doing three-quarters of a full-time course load at an accredited
post-secondary institution. So because we're right across the street from Ryerson, majority of our members are Ryerson students.
But within walking distance is also University of Toronto. OCADU, George Brown College. So we have students from all over.

[00:05:42] Michelle
Wow, how is the co-op governed with so many members?

[00:05:45] Josh
Yeah, we have a board of directors that consists of 12 of our members in good standing. We've been talking a little bit about playing
with that governance structure. I know some of the larger student housing co-ops in the states have slightly bigger board of directors,
sometimes 12 feels like a lot. But then when you look at how many members actually live here, we want to have more democratic
representation. So thinking of ways to do that.

[00:06:07] Michelle
Right, what are some of the ideas?

[00:06:09] Josh
I've thought about, you know, I don't know how seriously this is being considered, but I've pitched ideas of having representation from
each floor. If we had kind of floor meetings and representatives were elected that way, you would have a little bit more local
representation. One of the challenges we've had is in past years, I think we're getting a lot better at this because our board is very
proactive and kind of putting themselves out there this year with town hall meetings so people are more aware of who their board is
this year. But in the past, it was a lot harder for our members to even know who the representatives were on the board. They would
vote for them at an AGM and then just kind of forget about it. So, yeah, I think that the board is doing a really good job this year of
trying to reach out to the members and make sure that everyone knows who they are.

[00:06:51] Michelle
Right, and so is that an issue is getting members to be involved in such a big co-op. Have some that it's difficult to get them to do the
sort that the labor or to come to meetings.



[00:07:02] Josh
For Sure. And part of that is logistics, just making sure that people who are moving into the co-op understand what it means to be a
member of a co-op and to live in a housing cooperative. And I think also just there's a mix, some people will come in and they love the
system and other people are just here for a short period of time and aren't really able to commit themselves in the same way.

[00:07:21] Michelle
Right, and to become a member of the co-op, do they sign something, or do they have an initial orientation before they move in?

[00:07:29] Josh
Yeah, so we have a housing agreement that they'll sign in order to become members of the co-op. We've done orientations after the
fact, which is not something I'm a big fan of. I've been advocating for and I think a lot of people are in agreement with me on this,
having the education and the orientation process start before the membership actually happens. And we've been discussing, you
know, making that part of our application processes maybe watch a video about what it means to live in a co-op so. 

[00:07:58] Michelle
And so can anybody, if they're a post-secondary student, is it sort of a first-come, first-serve sort of thing or.

[00:08:04] Josh
Generally, it is why there was talk at the board level about having a membership committee, some of the pushback about that is we're
so large and the bureaucracy of kind of membershiping every single person that comes into the building would put too much weight
on our housing department in terms of processing. But I think if it was more of a shared task throughout the committee, it's something
that I'd really advocate for because I know that a lot of other co-ops do have that process of kind of being a little bit more proactive in
educating and selecting members to make sure that they're either a right fit for the co-op or that they understand what they're getting
themselves into.

[00:08:38] Michelle
So what would you see as some of the major challenges for the co-op?

[00:08:43] Josh
Sometimes it feels like we're really going against the grain with culture almost, and that we're the alternative. So I think a lot of our
members are coming in with an expectation of what it means to be living in university housing or the expectation is just there's a lot of
individualism and sort of an expectation of isolation. And, you know, you just let me go to my courses and leave me be and I'll be
happy for a few years. But then when people end up getting involved and meeting people from different floors or joining committees
and having the time of their lives, and I've seen that with a lot of my community assistants here who got really involved in the
community and now have kind of friends for life.

[00:09:22] Michelle
Wow, that's great. And how about cost? Is it cheaper to live at Neill-Wycik than, let's say, campus housing, or is it both the same?

[00:09:33] Josh
It's significantly cheaper specifically for downtown Toronto, where our location where in my research, market rates have gone down
a little bit in the pandemic. But but prior to that, we were about a third of market rates. So there's actually just behind me, a private for-
profit student university housing provider called Park Side. And yeah, we were about one-third of their rates last I checked.

[00:09:56] Michelle
Wow, wow, so significantly.

[00:09:58] Josh
Yeah,

[00:09:59] Josh
And so we're running a waiting list of about 400 people in general.

[00:10:04] Michelle
So why is it so much cheaper?

[00:10:06] Josh
Well, we get to kind of set the rates here essentially, so in a co-op, we are the collective owners of the space and we approve any rise
in housing charges at the AGM. And if members don't like that, they can vote it down. And I think it's in everyone's interest to sort of
keep our co-op as affordable as possible. There's no one here who is a third party kind of scheming and trying to make a profit off of
those who are living here.

[00:10:34] Michelle
That makes a big difference. How about with covid, How have you operated during covid? How has that been going?



[00:10:40] Josh
It's been challenging, it's been it's affected almost all of our procedures and kind of daily operations in various ways, especially for
students who are somewhat precariously housed in the first place. And then when classes all went online, we did take a bit of a hit in
terms of vacancy. A lot of our members at the end of the last school year moved home to be with parents. And since they could attend
their classes online, there wasn't as much incentive to live here. So we did end up with about 250 vacant units of 750. So, yeah.

[00:11:11] Michelle
And how have you dealt with that?

[00:11:13] Josh
Luckily, we've had we have quite a good, prudent reserve that we're we're able to kind of hunker down for a few years on that, but
we've also sort of had to get creative in terms of our marketing and outreach, which is something we never had to do with 400 people
on a waiting list. Everyone was vying to get in here and now it's suddenly a bit more competitive. So we're looking at ways of doing
more online marketing and changing up some of our procedures around that.

[00:11:40] Michelle
Right. when did Neill-Wycik start, when was it founded?

[00:11:44] Josh
I think the board was incorporated or incorporated the co-op in the late 60s, and it officially opened its doors in 1970.

[00:11:54] Michelle
Wow, so it's been around for a while.

[00:11:56] Josh
Yeah, we wanted to have a 50-year celebration last year, but unfortunately, it was covid that summer and threw a wrench in our
plans.

[00:12:05] Michelle
Oh, that's a drag. So do you know, like, how did the co-op get a mortgage to start in the first place?

[00:12:14] Josh
So it was a pretty fertile time for co-ops around then, and, yeah, we, I think, just applied to the Canadian Mortgage and Housing
Corporation and we were given a loan at the time. There was a gentleman by the name of Howard Adelman, I believe it was, who
was a big advocate for co-ops. And he was involved with Campus Cooperative Residents Incorporated here in Toronto, and also
Rochedale, the infamous Rochedale in Toronto. We were kind of a sister co-op to that. And there was a lot of development money at
the time available that I think some of the hiccups that happened with Rochedale and stuff scared institutional finance away from that
a little bit, I think. But it was a bit of a different time for developing co-ops

[00:13:01] Michelle
So is your mortgage paid off?

[00:13:02] Josh
No, We added a wing in the 80s called the McGill Wing and I think we remortgaged at that time. I think it could have been there was
some rocky times in terms of our management there. That was interesting backstories, too. To every co-op. And long before my time,
certain things happened. But but. Yeah.

[00:13:19] Michelle
Right. Yeah, I mean, it's an interesting thing in terms of some of the research on co-ops is that they tend to be more resilient than
other kinds of businesses. I mean, they'll have

[00:13:29] Josh
Umm-hmm`

[00:13:29] Michelle
Their rocky times just like businesses do. But, yeah, it's pretty amazing to think such a large co-op has done so well for such a long,
long period of time. What do you think it is about? Like some co-ops fail and others, you know, do so well and actually expand? What
do you think makes for a really successful co-op and one that that doesn't do so well, like MEC, for example, the famous MEC.

[00:13:52] Josh
I think we got lucky in that we had some co-ops that went before us and that failed and we had that model to kind of learn from. And I
think there was a period of time where we were experimenting with different things, Neill-Wycik would have gone under, I think, had it
not been for our backpacker's hotel. There was a financial crunch with, you know, only having eight-month leases for students. And
then we had this four-month period where we had to figure out what to do. So we operate a hotel at least during non-covid times
during the summer months, which helped keep us afloat. I think a dedicated group of core members in the early days who kind of
really built up a system that works and just our location and prices really helped us out a lot.



[00:14:37] Michelle
Yes, I've stayed there in the summer, actually, so it's a very nice place to stay. So why do you think co-op housing isn't more common
across university and college campuses in Canada? I mean, they're cheaper to live in, they offer a sense of community.

[00:14:53] Josh
That's a really good question, I feel as though there's a bit of a resurgence in that now, particularly kind of post-2008, which is around
the time that I started to get involved in the early 2010s, it feels like there's a bit of a momentum growing where I hear people on
campuses talking about the model. Some interesting stuff happening in Montreal with Concordia University and their student union
actually sort of getting involved with that. I think the political climate on campuses shifting more in that direction. But I also think it's
just a lack of awareness. I think co-ops have struggled a lot in the past to kind of make people aware of the existence of this alternate
option.

[00:15:37] Michelle
And why do you think that is?

[00:15:39] Josh
It's a good question. I think adapting to the times a little bit, I think there's a generation that that's very aware and plugged into the
cooperative movement from a period of time where we were experimenting with more egalitarian models. And that sort of ember is
still there. And we're kind of rekindling that nowadays because there's a necessity specifically as our current financial system kind of
crumbles.

[00:16:02] Michelle
Right, so sort of connected it's interesting like if you look at co-ops and during the depression, there was a in the 30s, a real
resurgence then as well.

[00:16:11] Josh
And that's when CCRI (Campus Co-operative Residences Inc) started here in Toronto when a group of University of Toronto
students went down to the States brought that back.

[00:16:19] Michelle
What do you think it would look like if you imagine the entire housing provision on campuses for students, staff and faculty if that was
all cooperatives? How would it be different than what we have now on campuses in Canada?

[00:16:38] Josh
I think it would blow a lot of minds in terms of its affordability. There would be, a complete kind of shift in the outlook and mindsets of a
lot of students in terms of what's possible through the cooperative model. And I've seen a lot of students, post-secondary students
who live in co-ops who then go out and join other forms of cooperatives. Consumer co-ops are able to start their own cooperative
businesses simply from having been part of a housing co-op. So I think that would be a very interesting kind of seed that would be
planted in the minds of young people to have that experience of seeing all the benefits that have come along with the cooperative
model.

[00:17:17] Michelle
Can you say more about that do you have some examples of students doing that?

[00:17:22] Josh
Yeah, I would see that in Austin, actually, specifically, I went down to the NASCO Institute there in 2019 and a lot of the graduates
from things like college houses or I.C.C. Austin had gone on to be involved in grocery co-ops there, and there was partnerships
between those organizations as well. I know that Neill-Wycik actually used to run a grocery co-op and I think we had closer ties to
Karma Co-op up here in Toronto, which is a grocery co-op as well. I've, you know, talked to some of my community assistants here
and we'll have during training sometimes folks come in from on co-op to do a workshop explaining co-ops a little bit better so that
they can be community representatives to our members here. And after that hearing that they've gone and joined a credit union or
that they're, you know, looking to shop cooperatively.

[00:18:12] Michelle
Well, it's really interesting, it's just that that that kind of co-op within a co-op, in a sense, or seeding other co-ops. Do you think it
would be feasible to have a cooperative housing system on campuses?

[00:18:25] Josh
I think so. I think it's a matter of finding the will, and I think sometimes that that may mean battling university administration or status
quo in that respect a little bit. I think there's a lot of momentum behind private interest and capital that keeps the university housing
within a very rigid parameter that you kind of have to dismantle and really empower students to realize that, hey, this is in their
benefits. You know, we've seen a lot of housing go up around like university backed housing that Ryerson has partnered with private
developers. And it's extremely expensive. It may be kind of shiny. Neill-Wycik isn't necessarily shiny, but there's a, you know, kind of
a charm to a rough around the edges appeal.

[00:19:12] Michelle
Yeah, for sure. And how about the challenge of students that they're there for a short time? And so is that a challenge that you know,
you're getting new members all the time? And in a sense, do you lose that memory?



[00:19:26] Josh
Definitely, that's that's one thing I hear echoed amongst all the student housing cooperatives that I've talked to is that either lack of
institutional memory or kind of nomadic member base that are only here for a few years at a time, which luckily Neill-Wycik is a mix of
a student and also community housing cooperative. So we have some longer-term members that are able to stay here. We don't
have a sunset clause. So we have some members that have been here for quite a while.

[00:19:53] Michelle
Oh, wow. So you have... That that aren't students.

[00:19:53] Josh
Yeah, that they've graduated and are still hopefully involved in the community here, some aren't quite as involved as others, but we
do have some of our members that have lived here for quite a while and are quite passionate about keeping Neill-Wycik viable.

[00:20:11] Michelle
Oh, wow, so what would be your longest tenant?

[00:20:14] Josh
We have a member that moved in in 1980.

[00:20:17] Michelle
Wow.

[00:20:19] Josh
And that's not the norm. That's kind of that's one very special person, but.

[00:20:22] Michelle
And is that person still involved in the co-op?

[00:20:24] Josh
Yup they are our facility manager for the Music Room. They were on our Social Activities Committee for a while, and the idea this
person has kind of my go-to for institutional knowledge, I could sit down with them and hear stories all day and of how things used to
be and what's been kind of lost to history. And I find it very useful.

[00:20:43] Michelle
What's useful about it?

[00:20:44] Josh
There is so much that gets lost over the years, and there is, a vision that people had in starting this co-op that this person is still
connected to, probably knew a lot of the original founders and so much gets changed with board turnover and that loss of institutional
memory. So I've had discussions late into the night with other co-operators about what can be done about this. And one thing that
we've all agreed is really important is having staff in place who are passionate about co-ops and that that believe in the cooperative
model that can act as stewards for young co-operators or just coming into the role and can help kind of transition in that respect.

[00:21:25] Michelle
So what's important about institutional memory, like, I mean, some would argue, OK, well, things change, so, you know, why do we
need to know how things worked 30 years ago?

[00:21:36] Josh
I'm a big proponent of knowing your history because I think that those who don't learn from the past are kind of doomed to repeat it
and have you'll see that in co-ops that I hear, you know, board members talking about trying to do something that board members
two or three cycles ago. We're also talking about and it's been completely forgot that and that failed for a very specific reason. And
then you hear the same issue brought up over and over again because people aren't able to connect the dots or weren't there to learn
that lesson.

[00:22:05] Michelle
Sounds far too familiar. And one thing I find really interesting when we talk about housing is, is it we tend to talk about student
housing as separate from staff housing and faculty housing.

[00:22:17] Josh
Mm hmm.

[00:22:17] Michelle
Do you know of any co-ops that involve all three or or what would that would look like? Would that be possible?

[00:22:25] Josh
Definitely, I know I don't know, off the top of my head, any situations where staff are very involved in the actual cooperative housing.
But I know that York University, they have a big within their faculties and the institution itself has a big proponent for cooperative
education so that I could see potential for overlap there.



[00:22:52] Michelle
Yes, I've often found it interesting, I grew up in a housing co-op, and so there was it was intergenerational what it would look like if
you had a co-op, you know, with everybody like that that had staff and faculty and students, that would be possible.

[00:23:09] Josh
Yeah, I could see that being really beneficial in terms of kind of elder knowledge and passing on how best practices and that kind of
thing.

[00:23:17] Michelle
You might have to have a separate co-op for like the noisy partygoers,

[00:23:21] Josh
Yeah.

[00:23:21] Michelle
The quiet that the first housing I had on campus at UBC was right by the fraternity housing. And so they had faculty housing next to
fraternity. It did not work so I must say...

[00:23:35] Josh
We see that divide even with the graduate students and the undergrads. I think once you reach a bit more maturity and your degree
and you have a bit more work to do on a thesis or something like that, you don't necessarily want to be in the party houses anymore.

[00:23:50] Michelle
Right. But you still have it sort of separate, you know,

[00:23:52] Josh
Yeah,

[00:23:55] Michelle
Yeah, OK, so if you think about co-ops, the most successful co-ops that you've either been part of or that you visited, what made
them the most successful?

[00:24:07] Josh
I feel like I have other student housing co-ops that I really look up to are either really viable, long term, I feel, or that have done a
really good job of kind of affecting the membership experience. I really enjoyed seeing college houses in Austin when I went down
there for NASCO Institute. Berkeley is huge there. They're double the size of Neill-Wycik and we're, I think the third largest student
housing cooperative in North America next to Waterloo. But then Berkeley is like 1400 or 1500 members or something like that. And
they. 

[00:24:45] Michelle
Wow

[00:24:46] Josh
Yeah, they have whole food systems in place and just subcategories and branches to their co-op, which I find kind of mind-boggling.
But I chalk a lot of that up to the history and reputation of Berkeley as kind of a political centre. So people view getting involved in co-
ops is as not just, you know, housing for them. It's more of a political stance and a lifestyle.

[00:25:13] Michelle
Right, so the cultural context is important.

[00:25:15] Josh
Definitely.

[00:25:16] Michelle
And how about co-ops you've seen that haven't succeeded or that have had really ongoing major challenges? What are their
characteristics?

[00:25:25] Josh
I'd say kind of a lack of cohesive vision if you have a co-op that has governance that that isn't able to agree. And there's even, I think,
friction within Neill-Wycik on this in some respects, trying to unify everyone around a core set of values or a trajectory for the
organization can sometimes be hard because everyone has there. And I say that Neill-Wycik can mean 12 different things to 12
different people. So if you have a board that doesn't have a consensus around that, I think that can be really challenging. And if you
see co-ops that didn't have that from the start, that were just kind of I'm thinking particularly of Rochedale kind of trying to reinvent the
wheel, but everyone was trying to do their own thing. It ended up in Rochdale, had its own set of very unique challenges, but.

[00:26:11] Michelle
And can you say a bit about it, what the history of Rochdale is? 



[00:26:16] Josh
Yeah, it was pretty close to University of Toronto campus on Bloor street here, and it started a bit earlier than Neil-Wycik, I'm going to
say, in the late sixties. And I believe it folded by around 1975, but it had some challenges. I watched a great documentary on it. The
name escapes me right now, but I think it was Dream Tower.

[00:26:41] Michelle
Hmm I haven't seen that. I have to get that.

[00:26:44] Josh
It was an extremely utopian endeavor, I think, and it was very much a rebellion against institutional education in the late 1960s, and
the idea was that we're going to create a co-operative that could not just be a place for people to live, but could be an alternate
learning institution as well. And Neil-Wycik actually had a lot of that in the early days as well. But it had some challenges in terms of
its governance structure. And also one of the major things that set it back was, was a strike in the concrete workers union at the time
who were building. So so the whole schedule for admittance of the members ended up getting pushed back and they ended up just
having to let anyone who wanted into the co-op at the time. And it wasn't necessarily people who had bought into what the vision was
going to be. And coincidentally, at the same time, they were doing a big clean up of Yorkville and which happened to be where all the
beatniks were hanging out. I think a lot of those folks just ended up squatting in Rochdale at the time. And then it developed a bit of a
reputation for the place to go in and get drugs and the party scene. And it was quite notorious at the time for having Hells Angels in it.
And it kind of fell apart and Neill-Wycik was growing concurrently to that, but also very much learning from the mistakes of Rochdale
and seeing, where do we need to have a bit more structure? And I think there was in Rochdale a real rebellion against almost
organisation, in a sense, it was a very egalitarian, you know, everyone's voice matters, But it didn't have a consensus as to how it
should run and kind of ran into these problems.

[00:28:25] Michelle
That's a great example in terms of that sort of tension around structure.

[00:28:30] Josh
Mmm-hmm

[00:28:30] Michelle
And that that was another question I had is just how do people learn to be co-operators? So at Neill-Wycik, how to board members
learn about how to manage finances, for example, or how to run a meeting?

[00:28:42] Josh
I would say it's a combination. I've been trying to encourage more partnerships are educational opportunities for board members. We
had a pretty late annual general meeting. We were trying to figure out the technology around how to do that during covid. So we just
elected a new board. I'm going to say in February, we had about six positions open up. So we have a lot of fresh faces on our board
right now. We would generally get training from CHFT, Cooperative Housing Federation of Toronto, so we have the opportunity to
lean on them for a lot of resources and they would provide training, some great resources online. We've recently established a risk
management committee, which I think is looking at ways to ensure that we don't have too much institutional memory loss isn't. We're
not falling victim to any unforeseen risks as an organization. So they're looking at how we can train our board members better. I think
having good documentation is really important and we've struggled with that for sure. Just adapting to the 21st century and what are
our processes going to be? Are we using Google Drive? How are we sharing our minutes with our membership, that kind of stuff.

[00:29:57] Michelle
Actually, just one more ending question is what would it look like, do you think if the post-secondary system was based on
cooperative principles, and how might that be different than our educational institutions today?

[00:30:14] Josh
I don't think you would see a generation of students graduating into precarious debt the same way that you do now. It seems like
there is students who are inheriting just an absurd amount of debt simply by going through the education system and then coming
out on the other end and still not being certain as to what their future holds or if there's job prospects for them. I don't think that would
be the case if post-secondary education was structured around cooperative values. I think that there would be a lot more emphasis
placed on the education itself and on ensuring the wellness of students to the well-rounded experience of education and care for the
human being rather than the bottom line.

[00:31:03] Michelle
Great, thanks very much. This has been awesome. Is there anything I'm forgetting, anything that you want to add?

[00:31:11] Josh
Oh, yeah, just a plug for NASCO, I'm on the board, full disclosure, I'm on the board for the North American Students of Cooperation,
which is a cooperative federation for student housing cooperatives. But it's open to all co-ops to be members. And they're a great
educational resource and a great group of individuals who are looking to come together and make cultural and societal changes
using cooperativeness as the foundation for that.

[00:31:38] Michelle
Thanks so much, Josh, I really appreciate you taking the time to chat with me.



[00:31:46] Josh
Thanks a lot. A pleasure.
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