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Figure 2. participants’ report of influencing factors on their willingness 

to practice and how to practice DL 

China is currently making efforts to reform 

education from exam-oriented education to 

differentiated learning(Zhao, 2012). 

Meanwhile, the high school teacher-evaluation 

system in a large proportion is based on the 

number of students that a teacher has entering 

post-secondary. . There is evidence that teacher 

reluctance is related directs to their schools' 

teacher assessments (Zhao, 2012). The 

purpose of the present study is to understand 

in what ways mandatory teacher-assessments 

affects high school teachers' motivation to 

practice DL in high school classrooms in 

Grades 10 through 12. 

Introduction

Of the five expected support, two involved the teacher 
assessment system’s improvement. 
➢ reduce the proportion of student academic performance 

in teacher assessment criteria
➢ ensure the fairness and transparency of the teacher 

evaluation system

Figure 1. The percentage of counts of implement 

DL methods used.
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Position Category Participants

Teachers 4

School Leaders 0

Total 4

Expected Teacher Evaluation Criteria Count

Student Academic Achievement 2

Teaching Approach 1

Teachers’ Core Literacy 2

Dilute the Impact of Student Academic 

Scores
1

Not Sure 1

Table 1. Number of Participants for Each Position Category for The 

Participants
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Figure 3. The percentage of each expect support from school.
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Table 2. Counts of Expected Teacher Evaluation Criteria Can Support Practices DL as Reported 

by Participants

“70% of a teacher’s 

monthly salary is 

used as the basic 

salary and 30% used 

for the rewarding 

salary” (Ministry of 

Education of China, 

2008). 

Findings

Find the qualified teachers’ contact 
information from school website and sent 
them the email to invite them to 
participate in present study. 

Phone-interview & Record 

Collecting qualitative data

Content analysis

The participants replied to the 

recruitment emails to set up mutual-

agreed time for interviews

Method

The main recommendation coming from the present study is that 

administrators of schools do not stop using academic achievement 

scores to evaluate teachers; but rather augment this practice by 

including an evaluation of other valuable teaching attributes that 

can be manifested and observed in their students as: attendance, 

level of social-responsibility, level of efforts to contribute to their 

school community and the global community beyond that.

Recommendation


