
Regular monthly Board meeting, November 28, 1997, Powell River Campus 

Budget shortfall predicted for 1998/99 
Board members received a report on the 1998/99 budget planning 
process currently underway. 

"Based on our latest projections, we're anticipating to be short 
between $1.2 and $1.6-million for the 1998/99 fiscal year," said 
Edwin Deas, Vice-President of Administration and Bursar. 

Deas said that the projected shortfall is the result of the tuition 
fee freeze; reductions in funding for apprenticeship training pro
grams; increased costs for janitorial services as a result of new 
buildings built in the last few years; increases in employer contri
butions to Canada Pension Plan (CPP); lack of funding for fac
ulty and staff collective agreements which were negotiated 
provincially, last year; as well as costs associated with a gender
neutral job evaluation for administrators, required by the provin
cial government through the Post-Secondary Education Council 
(PSEC) . . 

In 1997/98 Malaspina lost $500,000 in potential revenues as a 
result of the tuition fee freeze, and a similar loss is anticipated in 
1998/99 ifthe freeze continues. Deas said that a further loss of up 
to $300,000 is expected if program reductions are necessary as a 
result of the budget shortfall. 

Unlike school districts, the B.C. College and Institute Act pro
hibits post-secondary institutions from planning for an operating 
budget deficit; instead, cuts have to be made, or revenues have to 
be increased to meet budget expenditures. 

Glenn Johnston, vice-president of instruction, said that Ma
laspina will be forced to cut programs and cancel classes, again, 
next year. 

New Policies Considered 
The Board gave notices of motion for the adoption of four new 
policies: Use of University-College Vehicles; On-Campus Hos
pitality Expenses; Gymnasium Facility Use; and Animal Care. 
All policies have been reviewed by members of Education Coun
cil, and Board members will vote on the motions at their Decem
ber 18th meeting. 

Faculty and staff who have any concerns or comments on the 
policies are encouraged to provide same in writing to Edwin 
Deas, Vice President of Administration and Bursar, before De
cember 1 7th 

. 

"We're examining all programs to determine how we can 
maintain quality while continuing to meet our mission and goals. 
There will be few.er options, fewer programs, and fewer students 
will be served, next year," Johnston said. 

Rich Johnston told Board members that the Advanced Educa
tion Council ofB.C. (AECBC) and the College and Institute Edu
cators' Association of B.c. (CIEA) are mounting an advocacy 
campaign to support the Minister of Education, Skills and Train
ing in obtaining adequate funding for the college and institute sys
tem. Johnston urged Board members to get personally involved 
in the campaign by contacting their MLAs and other major deci
sion makers. 

The advocacy campaign is based on a recently completed task 
force report on Critical Issues in Financing British Columbia's 
College and Institute System. The task force was struck by Minis
ter Paul Ramsey at the instigation of president Rich Johnston and 

.AECBC. 
The task force report recognizes that the B.C. government has 

attempted to cope with the cuts in federal government transfer 
payments and, at the same time, has taken an initiative to keep 
education affordable for students by freezing tuition fees. 

The report also states that "the college and institute system 
has done an extraordinary job in responding to the government's 
new challenges of increased access and services at a time when 
funding was limited." The report concludes, however, that "The 
college and institute system has exhausted its capacity to deliver 
further economies; institutional based responses to government's 
operating funding decisions can no longer cope with the size of 
the challenge." 

The full text of the proposed policies appear on the following 
pages . 

USE OF UNIVERSITY-COLLEGE 
VEHICLES (proposed policy 31.05) 
Statement: 
The University-College will operate a fleet of vehicles to meet in
struction and service needs. The fleet will be under the control pf 
the Dean of Applied Studies through the Vehicle Coordinator and 



will operate in compliance with the National Safety Code, the 
Motor Vehicle Act and Regulations, and the Workers ' Compen
sation Board Occupational Health & Safety Regulations 

The Dean shall maintain procedures which ensure the security 
and maintenance of all fleet vehicles and procedures which en
sure the safe operation of such vehicles by authorized employees 
and students. 

Procedures: 
These provisions apply to fleet vehicles allocated on a per occa
sion basis as well as those fleet vehicles assigned to employees on 
an on-going basis. 

Eligible Drivers 
University-College owned vehicles shall be driven only by Ma
laspina employees and used only for official University-College 
business. 

Non-employee students may operate Malaspina vehicles only 
while enrolled in programs or courses requiring field trips and in 
the presence of the assigned instructor. 

Only those individuals with the appropriate class, valid driv
er's license and a Malaspina University-College Driver's Permit 
may operate a university-college owned vehicle. 

Official Use 
When the vehicle is assigned to an employee by the Executive on 
an on-going basis by virtue of his or her position, the employee is 
entitled to use the vehicle to commute to and from hislher resi
dence. 

If the immediate supervisor authorizes vehicle use for a busi
ness trip the following workday and if the employee' s home is 
closer to the destination than to the regular work station, the em
ployee does not have to report to his or her regular work station 
before beginning the trip . 

With the prior written permission of the President, 
University-College vehicles may be used by employees who are 
on vacation or leave status when business travel coincides with 
vacation or other leave. 

All out-of-province travel requires the prior approval of the 
appropriate Vice President or the President as per Policy 42.08. 

Driver's Responsibility 
Drivers must observe all applicable laws. 

It is each driver's responsibility to immediately notify the Co
ordinator, Occupational Health and Safety of any event, which 
may have a subsequent affect on his/her ICBC Driving Record, 
which occurs after the date when the current University-College 
driver ' s permit was issued. 

Payment of fines for all violations is the sole responsibility of 
the driver. 

Towing or pushing of other vehicles with a University
College vehicle is not permitted. Towing of University-College 
trailers is only permitted where the appropriate towing mecha
nism has been properly installed. Use of jumper cables to start an
other vehicle is not permitted, except by certified personnel, due 
to possible damage to the vehicles electrical system. 

Removal or relocation of equipment (e.g. seats, safety equip
ment, storage compartments, etc.) is strictly prohibited unless 

prior written authorization has been obtained from the Vehicle 
Coordinator. 

Passenger vans are for the strict use of transporting passen
gers. Use for any other purpose (e.g. transporting freight or 
equipment) requires prior written authorization from the Vehicle 
Coordinator. 

Luggage and baggage items must ~e well secured at all times. 
Seat belt use is mandatory at all times. 
Smoking in University-College vehicles is strictly prohibited. 

Passengers 
Current Malaspina students may be passengers only for athletics 
and other activities officially sanctioned by the institution. 

Persons not employed by the University-College may accom
pany Malaspina employees who are driving University-College 
owned vehicles when they have a compelling interest in the pur
pose of the trip and their presence is related to University-College 
business. 

Spouses and children of Malaspina employees may accom
pany them in institution-owned vehicles if sufficient space is 
available and all travel is strictly for official University-College 
business. No family pets are permitted in any vehicle. (Guide 
dogs for persons with disabilities are excluded from this restric
tion.) 

Hitch hikers are not permitted to ride in University-College 
owned vehicles. 

ON-CAMPUS HOSPITALITY EXPENSES 
Statement: 
Malaspina recognizes that in certain circumstances the provision 
of hospitality on campus is conducive to the successful conduct of 
University-College business affairs . The purpose of this policy is 
to place this activity in proper focus , to ensure prudent control of 
expenditures for goods and services supplied by the Discovery 
Room, Food and Hospitality Department, as well as outside cater
ing companies. 

In general, authority to incur hospitality expenses rests with 
the Executive, Dean, Director, or Regional Campus Principal. 
1. Hospitality expenses may be incurred in the following situa

tions: 
a) The expense must be incurred for business-related hospital

ity, not primarily social or personal activities, and will gen
erally include official guests of the University-College. 
Official guests may include visiting lecturers, visitors from 
foreign countries, representatives from external organiza
tions, visitors from other educational institutions, potential 
donors, individuals assisting in the development of new 
programs, business and community leaders, prospective 
employees attending a formal interview. 

b) Receptions for the Board, Foundation, Education Coun
cil, and other events, as approved by the President. 

c) The Executive, Dean, Director or Regional Campus Prin
cipal may, from time to time, hold breakfast, luncheon or 
dinner meetings involving employees for the purpose of 
discussing Malaspina University-College business. Food 
and beverage costs are considered eligible expenses when 
the meeting is conducted during normal meal periods 



[e.g., before 8:30 a.m. , during the noon to 1 :30 p.m. pe
riod, and after 4:00 p.m.]. 

d) The provision of coffee, tea, etc. at meetings is acceptable 
at the discretion of the Executive, Dean, Director, or Re
gional Campus Principal. 
The purchase of coffee, tea, etc. for routine use by em
ployees within the department is not eligible for reim
bursement. Exceptions may include the offices of the 
Executive where the provision of beverages, etc. is part of 
normal business transactions. 

2: Hospitality expenditures may include food and non-alcoholic 
beverages. Reimbursement for expenses related to alcoholic 
beverages may only be allowed in special circumstances 
where it is warranted as part of an organized function or is 
considered crucial to the business purpose. If there is any 
doubt as to the interpretation of "special circumstances" 
authorization should be obtained in advance from the Vice
PresidentlBursar. 

3. Procedures 
i) Discovery Room: 

Members of the Executive, Deans, Directors, and Re
gional Campus Principals are authorized to incur charges 
for business purposes. Expenditures will be separately 
identified within their budgets and they may be called 
upon from time to time to account for expenditures; there
fore, a log of guests and purpose of meetings should be 
maintained. 
Other employees may only incur charges for business pur
poses where a voucher, preauthorized by the Executive, 
Dean, Director or Regional Campus Principal is fur
nished. Otherwise, all such employees are required to pay 
for meals, with the option of obtaining reimbursement 
through an expense claim, if applicable. 

ii) Catering provided by the Food and Hospitality De
partment: 
Such catering will normally be provided for committee 
meetings (see I.c) and special meetings or receptions. 
Members of the Executive, Deans, Directors, and Re
gional Campus Principals are authorized to incur charges 
for business purposes. The order form should indicate 
names of guests or attendees and the purpose of the event. 
Orders placed by other employees must be preauthorized 
by the Executive, Dean, Director, or Regional Campus 
Principal. 

iii) Catering provided by Outside Companies: 
Such catering will normally be provided for committee 
meetings (see I.c) and special meetings or receptions. 
All orders should be placed using an official purchase req
uisition authorized by a member of the Executive, Dean, 
Director, or Regional Campus Principal, and containing 
the names of guests/attendees and the purpose of the 
event. 

GYMNASIUM FACILITY USE 
The gymnasium is a multi-purpose facility suitable for athletic, 
recreational and fitness/lifestyle events organized by Student Pro
grams staff. It is also programmed for institutional use for final 

exams and academic convocation. Once internal needs have been 
met the facility is available for public use or rental for athletic 
events and approved non-athletic events that are seen to be con
sistent with institutional goals and objectives. This facility is not 
available for rent for dances or concerts. The Coordinator of the 
Gymnasium will authorize bookings for use of the facility. 

ANIMAL CARE (proposed policy 31.07) 
1. Commitment to Animal Care 

In all its teaching, research, and other activities, Malaspina 
University-College is committed to the care and humane 
treatment of animals . Therefore, when using animals, all 
those working under the aegis of the University-College or 
using University-College facilities must: 
a) Accept the responsibilities to minimize the number of ani

mals used, minimize their pain and suffering, and ensure 
appropriate care in all stages of their life. 

b) Have an Animal Use Protocol approved by the Malaspina 
University-College Animal Care Committee (see Proce
dure 31 .07.001 for details) before beginning implementa
tion of a research, teaching, or other project and before ac
quiring animals for it. This applies to all projects whether 
or not special financial support is involved and whether or 
not an ethical review is required by another agency. 

c) Advise the Animal Care Committee of any change to an 
Animal Use Protocol as soon as a change is made, and 
submit a new Protocol if the Committee decides the 
change or a series or changes is substantial enough to war
rant a new approval process. 

d) Comply with all government legislation and all directives 
of the Animal Care Committee and be familiar with and 
guided by current professional standards and ethical 
guidelines, including the Canadian Council on Animal 
Care's Guide to the Use of Experimental Animals and Eth
ics of Animal Experimentation. 

2. Animal Care Committee 
Malaspina University-College shall maintain an Animal Care 
Committee (see Procedure 31.07.001). This Committee exer
cises the authority of the President in matters concerning ani
mal care and is responsible to the President in all matters con
cerning animals kept for or used in research and teaching 
under the aegis of Malaspina University-College, either on or 
off campus. 

3. Penalties for violation of policy 
Any course, research project, or other activity which begins 
without the required approval, or which deviates from an ap
proved Protocol, can be suspended by the Animal Care Com
mittee, or its Chair, acting on behalf ofthe President. Serious, 
flagrant, or persistent violations of the need to have and abide 
by an approved Protocol are grounds for disciplinary action, 
including limitations on teaching responsibilities and suspen
sion of all research privileges. Penalties for students can in
clude suspension from studies and a failing grade on the proj
ect. 

4. Liability 
Teaching, research, and other projects which follow the Pro
tocols approved by the Animal Care Committee are covered, 



subject to the standard exclusions, under the insurance policy 
of the University-College. Failure to have the Committee's 
approval or to follow its post-approval procedures and regula
tions may attract personal liability to the instructor or re
searcher. 

Procedure 31.07.001-Animal Care 
Committee 
1.0. Authority and Responsibilities of the 
Animal Care Committee 

1.1. Responsibilities of the Committee 
The Animal Care Committee has the responsibility to: 
a) Ensure that no research, testing, or teaching involving the ac

quisition or use of animals proceeds without the prior ap
proval by the Committee of an appropriate Use Protocol. 

b) Evaluate all Animal Use Protocols, ensuring that they meet 
appropriate professional and ethical standards, including the 
Canadian Council on Animal Care's Guide to the Use of Ex
perimental Animals and Ethics of Animal Experimentation. 

c) Maintain a list of all active Animal Use Protocols and review 
on-going protocols annually (through site visits, written up
dates from principal investigators, or other means) so that the 
Committee can be assured that approved protocols are being 
followed. 

d) Maintain current copies of statutes, regulations, and Canadian 
Council on Animal Care guidelines, and help relevant mem
bers of the University-College Community to become famil
iar with them. 

e) Establish and implement policies and procedures that are nec
essary to ensure a high quality system of animal care at Ma
laspina University-College, including such things as the train
ing and qualifications of animal care personnel, standards for 
equipment and facilities, and any activities and procedures in
volving animals. 

£) Inspect (at least annually) all animal care facilities on prop
erty owned, leased, or rented by Malaspina University
College to ensure that adequate standards of animal care are 
maintained. 

g) Maintain active liaison with appropriate governmental 
authorities, the Canadian Council on Animal Care, and ani
mal welfare organizations affiliated with Canadian Federa
tion of Humane Societies. 

h) Maintain records and retain them as required by law, includ
ing (but not limited to): minutes of meetings; copies of all 
Animal Use Protocols submitted to the Committee, plus any 
notifications of changes to these Protocols; written reasons re
garding the acceptance or rejection of proposed Protocols; 
records of inspections conducted in accordance with this pol
icy and procedure; records of investigation of complaints or 
reports of non-compliance with this policy and procedure. 

1.2. Authority of the Committee 
The Animal Care Committee (or its Chair, if immediate action is 
required) has the authority to: 
a) Act immediately, after consultation with the principal investi

gator if he or she is available, to: stop any objectionable pro
cedure if it thinks that unnecessary pain is being experienced 

by the animal; terminate immediately any use of animals 
which deviates from approved protocols, causing pain and 
distress to such animals; and humanely kill an animal if pain 
or distress caused to the animal cannot be alleviated. 

b) Establish and implement policy and procedures for all activi
ties involving animals and animal care at the University
College, including euthanasia. 

c) Investigate reports of non-compliance with this policy and 
procedure or complaints of improper treatment of animals un
der the aegis of Malaspina University-College. 

d) Recommend penalties for individuals who have failed to com-
ply with this policy and procedure. 

2.0. Membership of the Animal Care 
Committee 
2.1. Composition and selection 
The Animal Care Committee shall consist five members ap
pointed by the President, according to the following criteria: 
a) Two regular members of faculty (including one lab techni

cian) who are experienced in research animal care and use, se
lected from names recommended by the Dean of Science and 
Technology. 

b) A veterinarian, selected on the recommendation of the Dean 
of Science and Technology. 

c) One person representing community interests and concerns, 
selected from names recommended by the Dean of Science 
and Technology. 

d) One member offaculty or staff (a) who is from outside the Di
vision of Science and Technology and who does not use ani
mals in research and teaching and (b) who sits on the Ethics 
and Development Committee of Education Council, selected 
on the recommendation of this Committee. 

2.2. Service at the pleasure of the President 
Appointments to the Committee are normally for a two-year term 
and can be renewed. All members serve at the pleasure of the 
President and can be replaced by the President at any time without 
cause. 

2.3. Chair of the Committee 
The President shall, on an annual basis, appoint one member of 
the committee as Chair. 

2.4. Co-opting expert advice 
As the need arises, the Committee is free (by majority vote) to 
co-opt others to join it for one or two meetings, especially to re
view protocols or to solicit advice from external consultants. The 
Coordinator of Occupational Health and Safety will normally be 
co-opted when proposed research involves issues of risks or haz
ards. Those so co-opted will be non-voting. 

2.5. Committee Support 
The Executive, on an annual basis, shall arrange secretarial sup
port for the Committee through a dean 's secretary, an executive 
assistant, or some other appropriate person. 



3.0. Meetings of the CommiHee, Quorum, 
and Votes 

3.1. Responsibility to meet and inspect 
The Animal Care Committee shall meet formally at least twice a 
year and as often as necessary to fulfill its responsibilities and be 
satisfied that all animal use within its jurisdiction is in compliance 
with all appropriate regulations and guidelines. At least annually, 
the Committee as a whole shall inspect all animal care facilities 
and experimental laboratories within its jurisdiction. 

3.2. Notice of meetings 
The Chair of the Committee shall ensure that Committee mem
bers have at least five day ' s notice of any meeting and that copies 
of all documents to be considered at the meeting are provided 
with the notice. 

3.3. Quorum 
A quorum for formal Committee meetings is three members, and 
decisions are by a simple majority vote (with the Chair voting). 

3.4. Decisions without a formal meeting 
When necessary, the Committee may take decisions via a tele
phone or e-mail vote organized by the Chair, provided that (a) the 
rule about five day' s notice is followed and all Committee mem
bers are sent copies of all the relevant documentation, (b) all 
members vote, and (c) and there is no dissenting vote. Decisions 
taken with this method should be noted on the agenda and in
cluded in the minutes of the next formal meeting. 

4.0. Animal Use Protocols and their Submission 

4.1. The Animal Use Protocol 
The Animal Use Protocol submitted to the Committee must be in 
a format specified by the Committee and in language that mem
bers of the Committee can readily understand. At a minimum, the 
Protocol will contain: 
a) Project: project title (including course number, if a teaching 

program) and a brief abstract of objectives. 
b) Investigators: names of project leader, principal investigator, 

student investigators, and other authorized personnel, with 
departmental affiliations and statuses. 

c) Dates: proposed start and end dates. 
d) Funding: funding agency and indication of funding approval. 
e) Animals: justification of the use of animals (in light of alter

native research or teaching strategies) as well as justification 
of the particular animals used, including species and numbers. 

f) Procedures: a description, in the light of CCAC Guidelines, . 
detailing the procedures to be carried out on the animals, with 
the categories of discomfort involved and the dosages and 
methods of any anesthesia and analgesia used. 

g) Interventions: procedures, including contingency plans, ifun
expected or undue suffering of animals does occur. 

h) Hazards and Safety: a description of the health and safety haz
ards associated with the project and an explanation of the 
methods to control unauthorized access to areas where ani
mals are kept and to ensure the well-being of the investigators 
and other people on campus. (NOTE: Include documentation 
when separate approval is required for the use of radio iso
topes or biohazard, infectious, biological or chemical agents.) 

i) Disposal : details of what will happen to the animals after the 
project, including the methods of euthanasia, if necessary. 
(NOTE: Animal carcasses and certain animal wastes are con
sidered "biohazards" and their disposal is governed by vari
ous provincial regulations. All disposal issues must be ad
dressed in the Protocol, and the associated costs must be 
included in the project budget.) 

j) Other: any other pertinent information. 
k) Acknowledgment of responsibilities: a signed statement by 

all those actively involved in the project that they are familiar 
with and will be guided by the Canadian Council on Animal 
Care 's Guide to the Use of Experimental Animals and Ethics 
of Animal Experimentation. 

4.2. Copies to be Submitted 
Those requesting Committee approval of a Protocol are responsi
ble for submitting six copies of the Protocol and any supporting 
documentation to the Chair of the Committee, via the Secretary. 

4.3. Timing of submissions 
Protocols should be submitted to the Committee at least 30 calen
dar days before approval is required. The Committee shall review 
all Protocols as expeditiously as possible, but is under no obliga
tion to act with less than one month's notice or during the June 15 
to August 15 period. 

5.0. Approvals of Student Projects 

5.1. Approval of student projects which are part 
of regular courses 
The general obligations in the Policy (31 .07) on Animal Care ap
ply to students as well as other members of the University
College community. However, the approval of student projects 
conducted under faculty supervision is handled in two different 
ways, depending on the weight of the project in a course. 

5.2. Projects worth less than 67% of the grade in 
a three-credit course 
When individual or group student projects involving animals are 
part of a regular University-College course, and the projects are 
worth less than two-thirds of the course grade, a special Protocol 
for the course must be submitted by the instructor, who is consid
ered both project leader and principal investigator. A course Pro
tocol must include an assurance that either (i) the course will in
clude formal instruction in matters related to ethical research and 
proper animal care, including the appropriate standards and 
guidelines or (ii) all students will have been exposed to such in
struction as part of a previous course in the program. Once a 
course Protocol is approved, student assignments and projects 
within the course do not require separate Protocols, and it is the 
responsibility of the instructor to ensure that all student work falls 
within the parameters of the approved Protocol. 

5.3. Student theses and major projects 
For theses and major project courses (i.e., where a student project 
is worth two-thirds or more of the grade in a three-credit course), 
students should submit individual Animal Use Protocols for their 
projects, listing the supervising faculty member as principal in
vestigator._ 



6.0. Imposition of Penalties 
6.1. Imposition of penalties on students 
Penalties on students for the violation of policy and procedures 
when projects are covered under sec. 4.2 are the sole responsibil
ity of the instructor and dean. Penalties when projects are directly 
approved by the Committee under sec. 4.3 are the responsibility 
of the instructor and dean after consultation with the Committee. 

All penalties imposed on students can be appealed through the 
normal channels available to students. 

6.2. Imposition of penalties on faculty 
Penalties on faculty for the violation of policy and procedures are 
the responsibility of the President, on the advice of the Commit
tee, after the President consults with the faculty member and his 
or her dean. Penalties on faculty can be grieved in the normal 
channels provided by the applicable collective agreement. 

Parksville/Qualicum campus partnership with City of 
Parksville and School District 69 
Malaspina's Parksville/Qualicum campus and three other public 
organizations needing new facilities will partner with the private 
sector to sell public real estate to fmance the $5.3-million re
quired to develop a new civic centre at the former Parksville mid
dle school site on Jensen Avenue. The announcement was made 

recently by the Minister of Municipal Affairs and Housing and 
representatives of the Ministry of Education, Skills and Training. 

The proposed civic centre will house Parksville 's city hall, 
school district #69 administrative offices, a regional library, and 
Malaspina 's Parksville/Qualicum campus. 

This public-private partnership is the first of its kind in Canada. 

Powell River campus partners with community agencies 
Bob Butkus gave Board members an overview of the various con
nections of the campus to the Powell River community. 
• Integration with School District 47-most ABE courses have 

been articulated with the two high schools; Malaspina 's 
Cooking program is located at, and integrated with Brook' s 
Secondary; the Carpentry shop is leased by School District 
47. Plans are underway for closer integration of curriculum 
and credits for other programs. This partnership is becoming 
a model for other school districts in the province. 

• Powell River Academy of Music partnership-to offer a fust 
year Bachelor of Music and Jazz program. 

• Sliammon First Nations partnerships-to offer a Carpentry 
program, and to develop a community based education plan to 
deliver training. 

• North Island College partnership-to deliver vocational reha
bilitation services, including assessment, career exploration 
and planning. 

• Powell River Association for Community Living partner
ship-to deliver a 20-week program in life and employment 
skills for adult special education students. 

• Membership on Mayor's Industrial Development Commit
tee-to examine the possibility of establishing an aluminum 
plant for Powell River, which will create 1,100 jobs and many 
training opportunities. 

• Participation in Joint Union Management Program at Mac
Millan Bloedel Paper Ltd. - to provide needs surveys, coun
selling services, and courses for some 200 employees. 

• Membership on Community Fisheries Development Commit
tee-to identify and implement training programs for local 
unemployed fishers. 

• Ministry of Education, Skills and Training partnerships-to 
deliver three 12-week Job Readiness programs for Youth 
Works clients. Negotiations are underway to deliver a special 
program for women who are survivors of abuse. 

• Labour Market Information Services-to provide labour mar
ket analysis as follow up on recommendations of Envision 
2007 project (HRDC funded). 

• Forest Renewal B.C.-to design and deliver programs under 
the Forest Worker Transition Program. 

• Powell River Community Network- to provide start-up sup
port for community-based non-profit Internet provider which 
now has 900 members. • 

Next Board meetings 
December 18, Nanairno campus 
January 29, Nanairno campus 
February 26, Cowichan campus 

Steve Beasley, student representative 
Pam Botterill, support staff representa
tive 

Jack Metcalf 
Rick Monaghan, ex-officio, Education 
Council Chair 

1997/98 Board Members 
Vic Cowley, Chair 
Jack McLellan, Vice-Chair 

Darcie Davidson, student representative 
Vilma Dube 
Shelley Garside 
Rich Johnston, ex-officio 
Peter McCue 

Vir lnder Padda 
Gordon Reid 
Marjorie Ryan 
Stu Siefert, faculty representative 


