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Report on Board decisio1ls, 17 March 1994 

Tuition fee increases proposed 
The Board gave notice of motion for tuition fee 

increases, effective April I, 1994. 
The measure is being taken to off-set rising costs 

and provincial and federal funding cut-backs. 
President Rich Johnston said that he sees no al

ternative but to increase fees this year "because of 
the lean financial future facing Malaspina." 

"We are working with tight funding, high expec
tations from students, and increased expenditures 
as a result of inflation," Johnston said. 

Johnston added that higher fees are proposed for 
Vocational, ABE, and ESL programs because 
Malaspina's are among the lowest in the Province. 

Edwin Deas, Vice-President of Administration 
and Bursar, said that the proposed fee increases 
will provide an additional $400,000 towards 
Malaspina's operating expenditures. 

"Tuition fees constitute 13.4% (or $4,917,844) of 
Malaspina' s total '93/94 operating budget," Deas 
said. "Two-year colleges generally strive for a 
minimum 15% contribution from tuition fees, while 
universities aim for between 20% and 25%." 

Deas said that Malaspina does not know exactly 
what its operating budget will be for the 1994/95 
fiscal year, but he has already received word from 
the Ministry of Skills, Training and Labour that 
there will be no increases to meet the cost of infla
tion. 

The Board's proposal will see an overall average 
of9.95% tuition fee increase as follows: 

• University, lower-level courses: 8.33%, from 
$108 to $117 per 3-credit course, per 
semester; 

• University, upper-level courses: 11 .54%, 
from $156 to $174 per 3-credit course, per 
semester; 

• TechnicallCareerprograms: 8.33%, from 
$108 to $117 per 3-credit course, per 
semester; 

• Vocational programs: 15.15%, from $99 to 
$114 per month; 

• ABE courses: 15.07%, from $73 to $84 per 
course; 

• ESL courses: 15.71 %. from $70 to $81 per 
course. 
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The Board will vote on the motion on April 28 
and must also obtain final approval for the increase 
from the Minister of Skills, Training and Labour. 

Proposed policy on Disruption-Free 
Learning Environment 

The Board gave notice of motion of a policy on 
Disruption-Free Learning Environment (policy 
31 .06), which is worded as follows . 

Malaspina University-College observes the ri2:ht 
of students and faculty to have a learning envir~n
ment which is free of disruptions and distractions. 
This learning environment includes all classrooms, 
laboratories, study areas, and the Library. 

In most cases use of the learning environment at 
Malaspina University-College is restricted. In a 
class, only students who are registered in that class, 
and guests who have been invited by the instructor, 
are allowed. Instructors have the right to exclude all 
other people and animals (excludino helpino-doos c c c 

for the disabled) . In other situations where the use 
of facilities is restricted to Malaspina students, an 
instructor or other employee can ask non-students 
to leave and have them removed if they fail to com
ply. 

. ~n instructor, or other employee who is super
vIsmg a class room or another University-Colleoe 
facility, is responsible for determining if the le~
ing environment is being disrupted and for taking 
action to eliminate disruptions and distractions. 

When disruptive or distracting behaviour occurs 
among people who have a right to be in a class
room, lab, or study area, the instructor or other 
employee in charge should: 

1. ask the person or persons responsible for the 
disruption to leave for the duration of the class or 
the remainder of the day; and 

2. report the incident to his or her Dean, Direc
tor, or Campus Principal. 

If the disruptive behaviour is serious, or if it 
recurs, the Dean of Student Services should be in
formed . If necessary a student can be banned from 
a classroom or other area, pending appropriate ac-
tion by the Dean of Student Services . . 

If instructors or other employees have any dif
ficulty in carrying out this policy, they can request 
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the assistance of Physical Plant, Security, or the 
R.C.M.P. In such cases the employee should report 
the matter to a supervisor, and Physical Plant, or 
Security should file an incident report . 

Appeal of any action under this Policy shall be 
through the normal appeal process (Policy 
4600.0132). 

Board members will vote on the policy at the 
April 28 regular meeting. 

Faculty and staff who have any COllcems or com
ments 011 the proposed policy and/or procedure are 
encouraged to provide same in writing to Glenn 
Johnston, Vice-President of Instruction and Student 
Services, before April 8. 

P.O. leaves and early retirements 
approved 

BCGEU professional development leaves were 
approved for Microcomputer Applications instruc
tor Dennis Vavra, Nursing instructor Marilyn 
Chapman, and Literacy instructor Lynn Hunter, as 
well as an unassisted leave for Nursing instructor 
Jacqueline Fournier-Chalmers. 

Early retirements were approved for Japanese in
structor and Advisor Stan Fukawa, Art instructor 
and Art Gallery Curator John Charnetski, and Geol
ogy instructor Brice Whittles. 

Student Government update 
Glenn Johnston told Board members that the 

Student Union Society Review Committee, com
prising faculty and student representatives with 
Glenn Johnston acting as Board liaison, has ex
perienced difficulty in operating and has recom
mended that the Committee be reconstituted with 
representatives from administration and the student 
union. As part of the process the committee will 
identify what students and the Board each need to 
function. 

The Board has taken the position that, with 
respect to the collection of student fees , it has a 
responsibility to the Minister, the student body, and 
the greater community. The Board also recognizes 
that the students have the right to organize. 

Johnston also reported that the RCMP has no 
plans to conduct a criminal investigation of the stu
dent union's handling of student finances following 
a request by a student for such an investigation. 

Carpet tender awarded . 
The Board awarded a tender to Jordans Carpets 

Ltd., of Nanaimo, to recarpet the Cafeteria/Ad
ministration building (bldg 300). 

Upcoming Board meetings 
- April 28, Parksviile/Qualicum campus 
- May 19, Nanaimo campus 
- June 24, Powell River campus 


