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Abstract 

 
The purpose of this study was to address a problem where students in Punjab are often 

pushed onto career paths that don’t evoke passion for them. Specifically, factors that influence 

students while they are selecting their career paths were explored in this study; further, students’ 

ratings on their respective degree of satisfaction, and how related their career was to their true 

passions, was also captured and examined. These influencing factors were examined across 

genders. Quantitative descriptive statistics were used to show the breadth of the problem of 

influence related to satisfaction. These statistics were shown across genders to reveal the 

difference that is steeped in Punjabi cultural norms around gender roles. A paper-based 

questionnaire was used to collect the quantitative data needed. The collected data was analyzed 

using Box Plots to capture the main influences in selecting career paths, as examined across 

gender. The participant population were students of Grade 11 and 12 of Government Senior 

Secondary School, Punjab. There are around 100-120 students studying in 11th and 12th grades 

of this school. The school is a government funded school and is in a rural area. Sixty-four 

questionnaires were completed. Analysis of the data revealed that, (a) parents were the strongest 

influence in a student’s career choice in Punjab, (b) males are much more satisfied with their 

career choice than females and other genders, and (c) more males felt more passion about their 

careers than other genders.  
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Chapter One: Problem to be Investigated 

Purpose of the Study 

In Punjab there is a cultural/social norm for parents to select their child’s educational path 

after high school. They would normally make this career selection based upon national reporting 

data regarding the strength of job security in a given field. With the parental force of selecting a 

child’s career path for them without the input from the child, many children become unable or 

unwilling to follow this path put forth for them, and they eventually drop out of school as they 

emerge into adulthood.  

The goal of the author of the present study was to find the factors that most strongly 

influenced a student while they are selecting a career path, and to examine this in the light of the 

student’s related passion.  Further, these finding were examined across gender to see if 

contentment and continued passion and career satisfaction is different across the genders. 

Problem  

Career selection is one of the key elements in an individual’s life. While still working 

toward their career, a dispassionate student can become overstressed due to studying outside 

their interest and passion area, and this is stress and disconnect is linked to the occurrence of the 

student suicide problem in Punjab. The talent of students can get ruined due to a dispassionate 

career selection. The fear of parents and teachers regarding future financial independence acts as 

a catalyst to grow these kinds of incidents in which teachers and parents try to overburden 

students with career-path advice that excludes the student’s wishes.  

Justification of the Study   

A large number of studies show that parental involvement has a significant impact on the 

achievements of children. But this impact varies in Western and Asian countries. According to 
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researchers, the involvement of parents in their children’s studies has a significant effect on 

student performance, but this varies from context to context (Banerjee, 2011). In Western 

countries it shows a positive relationship between parents’ involvement and students’ academic 

achievement. However, when it comes to Asian countries, especially India, this relationship 

becomes different (Kim, Kim, & Kim, 2018). According to extensive research conducted in 

India, it has been proved that most Indian parents want their children to be successful in their 

studies, and especially their favorite profession for their child is to be an engineer. When parents 

have high hopes for their children’s academic achievement, the children tend to do better in 

school, unless those hopes are unrealistic, in which case, the children may not perform well in 

school (Parents aiming too high, 2017). This research found both pros and cons of parents’ urge 

for their child’s schooling performance. However, the parental urge can help improve children’s 

academic performance even though excessive parental pressure can be poisonous (Parents 

aiming too high, 2017). 

An HSBC study on the hopes and expectations of parents regarding their children’s 

education brings out some interesting insights on how different cultures value learning. The 

study, which covers more than a dozen countries including India, shows that though parents’ 

aspirations differ not only across both developing and developed countries and also within them, 

but also there are still some areas where their preferences overlap substantially. According to the 

study, the most important goal that Indian parents have for their children is that they build 

successful careers in their adult lives. This is the goal for 51% of the Indian parents surveyed. 

Only Mexican parents are ahead of Indians in rating a successful career of the children as the 

goal, with 52% vouching for it. Asked to rank the three most important goals that they wanted 

their child to achieve as an adult, 51% of the Indian parents chose successful careers, while 49% 
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chose happiness in life, 33% identified a healthy lifestyle, 22% wanted them to earn enough for a 

comfortable life, and 17% rated fulfilling their children’s potential as the goal (HSBC, 2015). 

In contrast, parents in most developed countries did not give much weight to successful 

careers. Only one-fifth of the parents in the United States regarded successful careers as a goal. 

The share of parents supporting such a goal is even lower in the United Kingdom and Australia 

(17% each). Asian nations like China, Taiwan, and Hong Kong also don’t rate successful careers 

as too important, with the share of parents supporting it as a goal being 15%, 17%, and 19% 

respectively. What is even more interesting is that there are substantial differences of opinion 

between Indian and other parents on the goals they have set for their children. Being happy in 

life was the goal of parents in more than a dozen countries ranging from 56% in Indonesia, 58% 

in Hong Kong, 60% in UAE to 77% in UK, 78% in Canada, and 86% in France. However, only 

49% of the Indian parents rated happiness in life as one of the three most important goals (HT 

Brand Studio, 2018). 

But all these expectations from the parents’ side lead a child to stress. Statistics from the 

National Crime Records Bureau (NCRB) revealed that close to 40,000 students in India 

committed suicide from 2011 to 2015, with 8,934 cases in 2015 alone. Another report from 2012 

discloses that India’s suicide rates for people between 15 and 29 years are among the highest in 

the world. This is even more significant when you consider that with suicide being illegal, 

several cases are hushed up as accidents or left unreported (NCRB, 2015). 

For a typical class XII student, stress levels run especially high, as scores from board 

exams and the various entrance tests that follow determine not only college placements but also 

their careers; a fact that parents cannot drive home enough. And with no respite either at home or 

among peers, a student is often forced to consider irreversible measures. 
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The year 2017 has thrown up several cases across the country, where exam-related stress 

caused a student to take the extreme step. One major concentration of this unfortunate epidemic 

is in Kota, Rajasthan, India’s coaching hub where, according to estimates, over 0.175 million 

aspirants gather annually to battle for limited seats in the country’s most prestigious colleges. 

The most recent casualty, a 16-year-old from West Bengal, committed suicide allegedly after 

failing to clear the IIT-JEE- Mains in April 2017. Earlier in January, the same step was taken by a 

19-year-old medical-school aspirant from Himachal Pradesh, who, like many others, had made 

his way to the town with dreams of a brighter future (ENS Economic Bureau, 2018). 

In the past six years, in the Indian town of Kota, there was over 60 student suicides, with 

a majority of them attributed to exam failures. In a video message recovered before his death last 

year, Aman Kumar Gupta, a student from Bihar, apologized to his parents for not being able to 

live up to their expectations. Even outside Kota, the alarm bells have been ringing for years now. 

Students from regions as diverse as Phagwara, Udupi, Noida, and Mumbai all took their lives 

within the first five months of 2017 due to study-related stress and the burden of family 

expectations. In the most recent case, 24-year-old management student Arjun Bhardwaj streamed 

his suicide as a live tutorial on Facebook before jumping to his death from a Mumbai hotel. The 

student’s father reportedly told the police that his son was depressed “due to repeated failure in 

exams” (ENS Economic Bureau, 2018). 

According to Sanjay Sinha, a Patna journalist, the reason for their suicide was that they 

were not able to meet their parents’ expectations. The International Labor Organization (ILO) 

projected the unemployment rate in India at 3.4% in 2017 and 2018 (ENS Economic Bureau, 

(2018). The ILO said the unemployment rate at a global level would decline for the first time in 

three years. Its 2017 report predicted the number of jobless in the country would increase to 18.6 
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million in 2018 and 18.9 million in 2019, against 18.3 million in 2017. In the 2018 report, the 

ILO forecast that the number of unemployed in the country was expected to be 18 million in 

2018 and estimated the unemployment figure for 2017 at 17.8 million. So, the number of 

unemployed persons in India in 2017 was 0.5 million more than the ILO’s previous year 

estimates.  

The career trend also greatly varies from one gender to the other; the number of factors 

that affect girls and boys while making their career decision are very different, especially in a 

country like India where some cultural factors become more profound. There are only a few 

specific subjects that girls are supposed to have, so girls’ career decisions sometimes become a 

challenge. According to Shenoy-Packer (2014), sometimes it is strategically difficult to negotiate 

with the parents for access to education, since they are in a mind of marrying their daughters off 

because parents think they are old enough. There are 1.2 billion women in India, i.e. 48% of the 

whole population of India, and only 28% of women are a part of the labour force in India (ENS 

Economic Bureau, 2018). This is a sad reality of modern India. 

Research Question and Hypothesis 

The research question for the study is: What do secondary students in Punjab report as: 

(a) their level-of-satisfaction regarding their career choice, (b) how strongly this choice is 

matched with their own true passion, and (c) who influenced their career choice the most; as 

examined across genders? 

The author of the present study has proposed the hypothesis to this study that after 

completion of this survey, it will help to understand better which factors youngsters consider 

while making a decision about their careers, and furthermore, it can help teachers and school 

counsellors to learn more about students’ dilemma in this important phase of life. 
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Definition of Terms 

The following are the operational definitions of the key terms used in the present study: 

• a school counsellor is a person who has the responsibility to guide, help, and 

encourage the students; 

• a high school is defined as a school that offers up to and including Grade 10; and 

• a career is selection of a particular work field to earn a living that varies from one 

person to another. 

Brief Overview of Study 

The present study, a questionnaire was designed and used to gather data about career 

satisfaction, degree of passion about career, and the factors that most influence the Punjabi high 

school students in making their decision about their career path. The aim of this study was to 

deal with an issue wherever students in geographical area are usually pushed onto career paths 

that does not evoke passion for them. Specifically, factors that influence students when they're 

choosing their career paths were explored during this study; additional, students’ ratings on their 

individual degree of satisfaction, and the level of connectedness their career was to their true 

passions, was conjointly captured and examined. These influencing factors were examined 

across genders. Quantitative descriptive statistics were used to show the breadth of the matter. 

These statistics were shown across genders to reveal the distinction that's steeped in Punjabi 

cultural norms around gender roles. A paper-based questionnaire was used to collect the 

quantitative information required. The collected information was analyzed using Box Plots. The 

participant population were students of Grade 11 and 12 of senior secondary school, Punjab. 

There are around 100-120 students studying in Grade 11 and 12 of this school.  Sixty four 

questionnaires were completed. Analysis of the info disclosed that, (a) parents were the strongest 
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influence in a student’s career choice in Punjab, (b) males are much more satisfied with their 

career choice than females and other genders, and (c) more number of males felt more passion 

about their careers than other genders.  
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Chapter Two: Literature Review 

Introduction  

A review of the literature will be explored within this chapter, which evaluates research 

of factors that influence career choice decisions. The career choice-making factors will be 

discussed in detail with the help of current research studies. The literature reviewed below will 

focus on three main aspects of career choice: (a) the role and impact of career counselling, (b) 

the factors that are most influential in making career choices, and (c) the problems faced by 

female students while selecting a career.  

Role and Impact of Career Counselling 

Lai-Yeung (2014) discussed the need of providing training to students in their teacher 

preparation programs and also the importance of guidance and counselling training for teachers. 

To differentiate the terms guidance and counselling from each other, Lai-Yeung used two 

strategies: Guidance is used for prevention and development, while counselling is related to 

providing support. But presently, the world is shifting more towards a developmental approach 

(Lai-Yeung). To investigate the need for training, Lai-Yeung conducted a survey on 31 students 

from Hong Kong University who were in their last year of the teacher training program. All 

students confirmed that they needed more training in their teacher preparation course to further 

guide the students (Lai-Yeung). Lai-Yeung mentioned that communication skills, interpersonal 

skills, and counselling were the areas in which students demanded more training. There were 

also impeding issues that could have negatively affected the procedure of guiding students. Lai-

Yeung found that personal strengths play an important role in the area of guidance and 

counselling. 
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Lai-Yeung’s (2014) study was written in a straightforward manner and is easy for the 

reader to follow. Lai-Yeung tackled this complex issue completely, and the results drawn from 

the findings can be useful in creating curricula for teacher preparation programs. Lai-Yeung 

briefly introduced the problem and then described the procedure for the survey, which sounded 

engaging to the reader because it addressed the general problem faced by teachers of providing 

guidance to students while teaching in class. The shortcomings of this study are that its sample 

size is small, as it consists of 31 students only; and its context is limited because the study was 

conducted with students of Hong Kong University only. Due to the fact that it was conducted in 

one area only, one can’t rely on it for generalizations to other populations. Finally, it would not 

be meaningful to apply the findings of Lai-Yeung’s study in other countries because of cultural 

variations. However, leaving those aside, Lai-Yeung can be a good foundation for further 

research on this topic, and this topic has a lot of scope in the field of education. 

The research area of Sun and Hui (2007) is a study of 13 adolescents from Hong Kong 

who were prone to suicide. The study revealed their perception of their relationships with family, 

peers, and school, and how they thought of it as their support system. For Sun and Hui, 13 

children were divided into two groups with severe and mild suicidal ideation and were 

interviewed. Sun and Hui found that the biggest reasons for suicidal thoughts were the unrealistic 

expectations of their parents for academic results, and the second biggest reason was insults by 

peers. By using previous studies and current results, Sun and Hui suggested that family support 

and help from best friends can greatly help to recover from those suicidal thoughts. They also 

claimed that school counselling services can also be helpful in this, and the teacher has an 

important role to play (Sun & Hui). Lastly, Sun and Hui stated that there are several more 

school-based ways to help the suicidal student, such as building strong teacher-student 
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relationships, building strong student-student relationships, creating a caring and harmonious 

environment at the school, and creating a teacher-resource specialist who can guide those 

students with this kind of problem. 

Sun and Hui’s (2007) study is presented in an organized manner and the problem is 

clearly defined. Also, the facts presented are supported by previous studies. The method used by 

Sun and Hui was clearly stated, and it clearly defined how they divided the students into different 

groups and then interviewed them. But the limitation of Sun and Hui’s study is that the sample 

size used was small and it belongs to only one country, so it would not be applicable for other 

places due to cultural differences. In addition, Sun and Hui’s results are strongly affected by 

previous studies, which not only belong to their own context, but also have taken studies of the 

Western context. There is a large difference between Western and Hong Kong culture, and so the 

generalization of findings across these cultures can be limited. Sun and Hui’s study was 

conducted in ethical ways. 

Factors Most Influential in Making Career Choices 

Crişan et al. (2015) analyzed the guidance aspects of the education system to see how 

aware students are about careers and their future goals. The research was conducted on a sample 

of 130 participants with ages ranging between 19-21 years, 46 males and 84 females. Crişan et 

al. focused on academic choice motivation; students’ abilities and competencies, interests, and 

values; factors influencing career choices; decisional styles; academic and professional 

experience; career decision information sources; and students’ future intentions and objectives. 

According to Crişan et al, 17.11% of students declared themselves as active in the labour market, 

and almost half of them had several contacts with employers. Students reported that their main 

information sources were the internet, television, written media, family and friends, as well as 
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career centres (Crişan et al.). The majority of Crişan et al.’s respondents were in a self-

knowledge phase, trying to identify their strengths and limitations related to careers. Crişan et al. 

found that students had entered a decision-making phase without having any kind of 

understanding about themselves or about their career field and were orientated to finding jobs in 

their study-related field without knowing their career abilities or interests. 

Crişan et al. (2015) referred to an extensive amount of literature in this article. However, 

this makes the article challenging to follow. The review of literature was needed in this case, but 

some inappropriate inclusions are also there. First, Crişan et al. defined career counselling 

according to UNESCO’s (2000) document and then according to another different study, which 

made the authors diverge from the main topic. The methods used in the analysis were clearly 

explained, but as it is a global issue, data must be collected from other sources, too (Crişan et 

al.).  

The questionnaire used in Crişan et al.’s (2015) study consist of 47 questions, and it 

shows a lack of generalizability as a group of participants from one place cannot be a perfect 

measure of the problem faced by students of the same group and age in other universities. 

Therefore, broader research is needed by the authors to establish any conclusion. Even data 

received from other places can be used for benchmarking purposes. Other shortcomings of 

Crişan et al.’s research were that the pie charts were wrongly labelled, and the authors made 

several grammatical mistakes. 

Ali (2017) conducted a survey in several engineering colleges in Pakistan to find the 

factors affecting career selection of students in their final year of college and their satisfaction 

level. By numerical analysis, Ali found three major factors influencing career choice: The rank 

of these factors was self-interest, parents’ wishes, or outside influences, and job outlook. In 
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addition, Ali discovered their satisfaction levels in their present careers. Based on the results of 

the survey, the researcher found that 50% of the students selected their career path with self-

passion, 25% attached importance to career outlook, and only 5% of the people who selected 

their career through outside influences were satisfied with their careers (Ali). 

This quantitative study by Ali (2017) has built some strong points regarding the factors 

influencing the career choices of students. The title of the study is brief and informs about the 

topic of discussion and the approach used in the research. The problem stated in the article 

matches with the title and has educational significance. The research method used by Ali is not 

clearly visible to the average reader, as it required several readings to follow the article for a 

general reader. Another limitation to Ali’s study is that it focuses on engineering students only, 

so for other domains, a separate study would be required. Overall, Ali has described this problem 

well, the method proposed is explained in detail, and it can be used to solve the issues faced by 

students in developing countries.  

Problems Faced by Female Students While Selecting a Career 

Goel (2007) ran a meta-analysis type study that investigated the reported reasons or 

factors related to why female students had low enrollment levels in the engineering program at 

the Indian Institute of Technology (IIT) in Kharagpur, India. Building on the findings of other 

studies, Goel identified some factors that were reported as reasons why female students, those 

who had demonstrated a strength in the field of mathematics and science, did not pursue or apply 

to the engineering program described above. The three main reported factors or barriers that 

Goel highlighted were: (a) lack of institutional and societal support, (b) oppressive parental 

sentiments regarding emotional and financial support, and (c) male-dominated society. Goel also 

presented a list of policy-oriented changes at the university level that could remove the barriers 
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for these female students that are currently in place. These suggested changes are as follows: (a) 

tuition waiver for female candidates of engineering programs, (b) reservation of seats for female 

students in engineering programs, (c) mandatory percentage of female hiring for corporations 

hiring engineers, and (d) formally changing infrastructure in the university engineering buildings 

to meet the basic needs of female students, such as adding female-only washrooms.  

Goel (2007) has represented the reasons and number of women doing engineering well. 

The heading of the journal is little distracting as it says, “Women in Engineering in India” and 

then it discusses the reasons why women aren’t doing engineering in India and proposes some 

solutions to it. Another shortcoming in this article is that it shows the data from only one institute 

of India, so it cannot represent the results for all women in India. Getting admission into this 

institute is hard; one must go through a tough competition for studying there. The solutions put 

forth in this article are vague. More explanation is required for them.  

Tagay (2014) conducted a study to compare the difficulties faced by high school students 

while making decisions about their careers in Turkey and the USA. A questionnaire was used to 

find the results, and the population of the research was high school students in Turkey and the 

USA. The study focuses mainly on the three factors: Lack of readiness, lack of information, and 

inconsistent information. Students from the USA had significantly higher scores in lack of 

readiness as compared with the students from Turkey. Overall, the students from the USA face 

more difficulties as compared to students from Turkey, and the proposed reason for this is that 

American students are in a heterogeneous structure. While comparing the level of difficulties 

between genders, Tagay found that males face fewer difficulties as compared to females. 

Tagay (2014) organized the study well, and the title of the study matches with the content 

inside the article. Due to the organization in the writing, it becomes easy for the reader to follow 
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the study. Results from previous studies have been used appropriately to give support to the 

current research. The study shows some significant results, but there are some limitations to 

these findings. As all the participants from USA and Turkey both belong to one state of each 

country; this limits the generalizability of these findings to a larger population. 

Conclusion 

According to most of the studies, parents are the major influencing factors in decisions 

regarding careers, especially in developing countries. It is evident from the results of the various 

studies that around the world that women have to face more problems as compared to men 

regarding career choices. 

By examining the literature regarding three main aspects of career choice, the author of 

the present study found that teacher training programs need some changes in respect to providing 

guidance to students so that the future teachers can guide kids in better ways. The second part of 

the literature review revealed that mostly students are aware about the available career choices 

and they select their careers according to their wishes. Finally, women face more difficulties 

while selecting their career paths as compared to men and the causes of these difficulties varies 

from one country to other. The interesting part was that although most of the studies were 

relevant and helpful in formulating the basis of the present study, a common limitation was that 

the findings were not generalizable across cultures. 

  



FACTORS EFFECTING CAREER CHOICE  15 

Chapter Three: Procedures and Methods 

Description of Research Design 

The present study was conducted to discover the factors that influence young Punjabi high 

school students while selecting their career path, how closely matched their current career is to 

their true passion, and how satisfied they are from their career. Participants completed a 

questionnaire that addressed these questions. This study also compared how these factors vary 

across gender.  

This questionnaire was self-reported by the participants, and they were asked to participate 

voluntarily with confidentiality and anonymity ensured. The scores obtained from each 

participant was analyzed, and then different box plots, pie charts, and bar graphs were prepared 

based on these collected scores. These figures compared the data collected from different 

genders about their career choice.  

Description of the Sample 

The target population for this study was high school students of each gender from a 

government high school in Punjab. This school is in a small city of Punjab. The school lies in a 

rural area and is a co-educational school. Approximately 1200 full-time students are studying in 

this school, from which 60% of the students are from the village, while the rest, 40%, are from 

nearby villages. The school’s student population consists of about 45% girls and 55% boys. The 

school offers a number of subjects to secondary school students in regard to their academic 

preparation; for example, science, math, social studies, Punjabi, and Hindi. Languages like 

English and Punjabi are taught as compulsory subjects. Punjabi is used as a first language in the 

school and in the area surrounding, followed by the Hindi and English as second and third 

languages. The focus of the school preparation is on the academic subjects, and traditional 
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methods of teaching such as lecture delivery are used in the classrooms. There are no provisions 

of guidance or counselling in the school in regard to careers or for other support. Sometimes 

teachers in the classroom discuss different career options with the students according to their 

knowledge. The parents of about 50% of the students are educated and are working in 

government or private sectors, so they also help kids in their studies and decision making. Then, 

the parents of the rest of the 50% of students are uneducated, and most of them are doing their 

own agricultural work or doing some labor jobs.  

Convenience sampling was used for sample size. To be a participant in the study or to be a 

part of the sample, a student had to be enrolled in Grade 11 or 12, complete the consent form, 

and be willing to complete the questionnaire.  

Description of the Instrument Used  

Participants answered a questionnaire about the factors affecting their career choices. A 

self-designed questionnaire was used to ask questions to students. The questionnaire was 

designed according to the literature review and personal experiences. The questionnaire 

consisted of three questions, and was designed to take approximately 3 to 4 minutes to fill out. A 

five-point rating scale was used in two questions and the third question was a categorical 

question. Students selected the options that they thought were close to their personal experiences. 

Then each students’ response examined accordingly, and Boxplots were prepared to compare the 

findings. 

Explanation of the Procedures Followed 

 Step one. After getting permission from the school authorities, the recruitment poster 

was displayed on the notice board to inform the students about the study and the day of filling 

questionnaire. See Appendix C for the recruitment poster. Before the beginning of the survey, all 
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the participants were informed about the details of this study. They were also informed that their 

participation is completely voluntary, and they could quit at any time for any reason. To make 

sure about the participation two copies of consent letter was distributed to all the potential 

participants. They were asked to read the consent form completely to ensure that they understood 

the whole survey’s purpose, and by signing it they were confirming that they were willing to be a 

part of this study. Refer to Appendix B for the consent letter distributed to the participants. 

 Step two. The questionnaire was distributed to the respondents. See Appendix A for the 

questionnaire used in the study. It took 3-5 minutes to fill out the questionnaire. Participants 

completed the questionnaire that was addressing the factors that they consider before choosing a 

career path and about level of satisfaction. This questionnaire was self-reported by the 

participants and a rating scale of 0-5 was used to find what students report about the different 

factors. The questionnaire consists of three questions. Two questions in this questionnaire were 

of choosing a rating from 0-5 and third question was to select a category. 

 Step three. For the sake of privacy, all students were given an envelope in which they 

were able to seal their results, and a ballet-like box was also provided in which they put the 

sealed envelope. 

Discussion of Validity 

The questionnaire used in the present study measured three variables: Satisfaction from 

career, how closely matched career choice was to their true passion, and who influenced them 

most while selecting career path. These factors were measured using the questionnaires. A five-

point Likert scale was used in two questions, and third question was to pick a category. Due to 

numeric data, the results can be considered more accurate. The questionnaire included questions 

that reflect the real lives of students, so larger population can relate to it. Random students were 
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asked to fill out the questionnaires and their outputs were collected. The questionnaire was the 

most suitable technique for collecting the data because it allowed structured, meaningful, and 

uniform interaction with the respondents. The sample size consists of 64 students of each gender 

and includes residents of Punjab only. The limitations of the study were that the study was 

conducted for a limited area; other areas were not taken into consideration. Also, there was a 

time constraint, as the budget for conducting the study was limited. Again, a single person was 

conducting the study, and as a result, only a limited number of people were contacted. 

Statistical Techniques 

Data from the questionnaires was analyzed using SPSS, which is software called 

Statistical Package for the Social Sciences. SPSS is a widely used program for statistical analysis 

in social sciences. SPSS can take data from almost any type of file and use them to generate 

tabulated reports, charts, and plots of distributions and trends, descriptive statistics, and complex 

statistical analysis. SPSS gives a perfect graphical representation and an appropriate result for the 

data that has been entered. This software will be used to draw box plots.  

A boxplot, sometimes called a box and whisker diagram, shows the spread and centres of 

a data set like the interquartile range (IQR). Viewing a boxplot in SPSS makes it much easier to 

see how the data is centred or spread out, as opposed to looking at a list of data. SPSS allows to 

create two types of boxplots: simple and clustered. Which type of boxplot one chooses depends 

upon how many variables one wants to examine. The simple chart option is used to create a plot 

of one variable, and the clustered boxplot option is to create a comparison of variable types. 

SPSS boxplots can be created in the Chart Builder or in the Legacy Dialogs menu.  

Box plots have lines extending vertically from the boxes (whiskers), indicating variability 

outside the upper and lower quartiles, hence the terms box-and-whisker plot and box-and-
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whisker diagram. Outliers may be plotted as individual points. Box plots are non-parametric: 

They display variation in samples of a statistical population without making any assumptions of 

the underlying statistical distribution. The spacing between the different parts of the box indicate 

the degree of dispersion (spread) and skewness in the data and show outliers. As shown in the 

following Figure 1, a box plot divides the data into four parts called quartiles. So, each quartile 

represents 25% of the data. Whiskers represent the minimum and maximum of the data, and the 

median (middle quartile) marks the mid-point of the data. 

 

Figure 1. Box plot representing different sections in plot. 

Below in Figure 2 is an example of a box plot of finding how much three different factors 

impact the career choice of students with respect to gender. This is an example of a clustered box 

plot. Here, the variable is gender, and 1 is used for females and 2 is used for males. From the 

diagram it is clear that females have given more importance to self-passion, as comparing the 

plot for both, females show a smaller spread in data as compared to males. Also, a few females 
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have given importance to the parents’ wishes, while about 50% of the males have considered 

their parents’ choice. Then the majority of the males have also given importance to the school; on 

the other hand, females’ responses vary in this case. 

 

Figure 2. Box plot representing variation of three factors affecting career choice  

with gender. 
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Chapter 4: Results 

Introduction  

The findings of the present study are aimed to answer the following questions: What do 

secondary students in Punjab report as their level-of-satisfaction regarding their career choice, 

how strongly this choice is matched with their own true passion, and who influenced their career 

choice the most, as examined across genders? A questionnaire was used to obtain the data. See 

the Appendix D for the qualitative data analysis. 

Numerical and Graphical Representation of the Data Gathered 

In Table 1 below, the total number of participants in the study are shown. Thirty-five 

females and twenty-six males completed the questionnaire. 

Table 1 
 
Number of Participants for Each Gender 
 

     Gender                                    Number of Participants Percentage 

     Females                                                  35 57 

     Males                                                      26 43 

     Total                                                       61 100 
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The Figure 3 given below is the graphical representation of the data in Table 1. 

  

 

Figure 3. This pie chart shows the number of male and female participants in the study. 

The Table 2 represents the responses of the participants about the satisfaction from their 

career choice. The responses include the assignment of numeric values from 1 to 5, with 5 

representing very much, and 1 representing not at all.  
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Table 2 

Level of Satisfaction from Career Choice as Reported by Participants 

       Options                                                                 Reported by Participants 

 (a)  Not at all                                                                                     10 

 (b) Very little                                                                                    21                                                                        

 (c)  Somewhat                                                                                   15                               

 (d)  Quite a bit                                                                                   7 

 (e)  Very much                                                                                  8 

       Total                                                                                            61 
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Figure 4 below is the box plot representation for the males and females corresponding to 

their satisfaction level from their career choice. 

 

Figure 4. This Box plots displays the satisfaction level of participants from their career choice. 
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Table 3 below shows the responses of the female and male participants about satisfaction 

from their career choice. The responses include the assignment of numeric values from 1 to 5, 

with 5 representing very much, and 1 representing not at all.  

Table 3 

Reponses of Female and Male Participants about Satisfaction from Their Career Choice 

Options  Females Males 

 (a) Not at all  6 4 

 (b) Very little 12 9 

 (c) Somewhat   10 5 

 (d) Quite a bit 4 3 

 (e)Very much   3 5 

Total 35 26 
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Figure 5 given below is the graphical comparison of the data given in Table 3. 

 

Figure 5. These bar graphs describe the responses of males and females regard to satisfaction 

from their career choice. 

In Table 4 below is the description of the responses of the 61 participants about how 

closely matched their career choice is to their true passion. The responses include the assignment 

of numeric values from 1 to 5, with 5 representing very much, and 1 representing not at all.  
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Table 4 

How Closely Career Choice is matched with Passions as Reported by Participants 
 

     Options                                                                      Number of Participants 

(a) Not at all                                                                                  7 

(b) Very little                                                                                 18                                                                

(c) Somewhat                                                                                 21                             

(d) Quite a bit                                                                                 9 

(e) Very much                                                                                6 

         Total                                                                                            61 
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Figure 6 given below, is the Box Plots of the female and male participants about how 

closely matched their career is with their true passion.

 

Figure 6. It is the Box plot representation of the responses of the participants for the closeness 

between career choice and their true passion. 
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Table 5 given below shows the responses of the male and female participants about how 

closely matched their career choice is to their true passion. The responses include the assignment 

of numeric values from 1 to 5, with 5 representing very much, and 1 representing not at all.  

Table 5 

Responses of Female and Male Participants About Closeness of their Career Choice to True 

Passion 

Options  Females Males 

 (a) Not at all  4 3 

 (b) Very little 10 8 

   (c) Somewhat   14 7 

 (d) Quite a bit 4 5 

 (e) Very much   3 3 

Total 35 26 
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The bar graph given in Figure 7, below is the graphical representaion of the data given in 

Table 5.

 

Figure 7. These bar graphs compare the responses of the male and female participants regarding 

the how closely matched their true passion is to their career choice. 

The Table 6 given below describes the responses of the participants about who has 

influenced them most in selecting their career. Seven options given to participants include (a) 

grandparents, (b) parents, (c) sibling, (d) teacher, (e) school counselor, (f) other students, and (g) 

others.  
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Table 6  

People Who Influenced Participants Most in Career Choice 

        Options  Reported by Participants 

 (a)  Grandparents  4 

 (b) Parents  33 

 (c)  Sibling   6 

 (d) Teacher 9 

 (e)  School counselor   4 

(f) Other students 2 

(g) Others   3 

Total  61 
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Figure 8 below is a pie chart for the responses of the participants regarding the influence 

on career choice. 

 

Figure 8. This pie chart displays the responses of the participants about influence of different 

people on their career choice. 
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Figure 9 below is a graphical representation of the data given in Table 6. It represents the 

responses of males and females separately. 

 

Figure 9. This bar graph compares the responses of participants from different gender about the 

influence on their career choice of different persons. 

Conclusion 

The quantitative data obtained from the questionnaire provides view about the various 

factors that effects career choice of the participants considering their gender. Further, discussion 

of these factors, data interpretation and analysis are presented in Chapter 5. 
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Chapter 5: Summary, Discussion and Implications 

Summary 

This present study was done to help youth in Punjab better select their career paths by 

knowing the factors that affect them, and guide them to restrain from choosing their career paths 

for the wrong reasons For centuries, the dominant members of families in Punjab have decided 

what a child has to study and what he/she will become after studying. In many cases, the career 

of the child is decided even before the child’s birth. The career that is expected for their child is 

usually medicine or engineering irrespective of the child’s interest. Students are often not 

confident enough to make their own decisions about their career, as they fear disapproval from 

their parents and their community. The author of the present study has had many colleagues who 

shared their experiences about being subjected to this type of patriarchal decision-making 

process; most of time, it resulted in a deviation from their desired true career path. The problem 

statement that was presented in this research project arose from the author’s eagerness to know 

deeply about this career selection process in Punjab, and to find factors that affect most while 

selecting a career. 

To further explore the area of career selection, a literature review of relevant research was 

conducted prior to work on the present study. Surprisingly there is not much work done by 

earlier researchers in this field in Punjab. The purpose of the present study was to find the factors 

that influence students most while selecting a career path, to find whether students are satisfied 

with their career paths, and to find how closely their career choice is matched to their true 

passion. To know the effect of these factors on different genders, data was compared across the 

different genders. A self-prepared questionnaire was used to ask students about their career 
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choices. The questionnaire consists of three questions. To compare these results, box plots were 

used. 

Discussion 

In an effort to enhance clarity, the Research Question for the present study is restated 

here: What do secondary students in Punjab, India report as their level of satisfaction regarding 

their career choice, who influenced their career choice the most, and how strongly is this choice 

matched with their own true passion, as examined across gender? The evidence used to answer 

this research question is presented by the use of illustrative figures and tables placed in Chapter 

4.  

Table 1 and Figure 3 illustrate the number of female and male participants who were part 

of the study. All the participants attend one high school in Punjab. More girls were part of the 

study than boys. In the study, 57% of the participants were girls and 43% were boys.  

Satisfaction. Table 2 describes the responses of 61 participants about how satisfied they 

each are about their career choice. The majority of the participants reported as being unhappy 

with their career choice; only 13% of the candidates were satisfied with their career choice, 

which is a very small amount. According to 16% of participants, they were not satisfied at all 

with their current career choice. According to 34% of the participants, they minimally relate their 

passion with their current career choice. Figure 4 represents the box plot of data given in Table 2. 

It compares the results of boys’ and girls’ responses, and Table 3 is the numeric responses of the 

satisfaction level for girls and boys separately. It is clear from the plot that more boys think their 

current choice is close to their true passion as compared to the girls. More girls are not very sure 

about their present careers. There were only a few girls who were satisfied with their career 

choice. From Figure 5 it is evident that more girls feel dissatisfaction with their career choice as 
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compared with boys. Nearly 50% of the participants were either not satisfied or very little 

satisfied. There can be several reasons for this dissatisfaction, as will be discussed below. 

Passion. It is evident from Table 4 that 41% of the participants feel that their career 

choice didn’t match with their career interest. Thirty-four percent of the participants can relate 

very little to their true passion. Only 9% of the participants feel their career choice is matched to 

their passion. Figure 6 and Table 5 illustrate that boys can relate more to their career choice as 

their true passion as compared to the girls. Around 50% of the girls said they didn’t feel their 

passion is matched to their career choice or they can relate very little to it, which was expected 

from the cultural situations and from the author’s past experiences. Figure 7 shows that more 

boys feel more closeness to their passion. 

Influences. Table 6 indicates that according to 54% of participants, their parents had 

chosen their current career path, which is more dominant than other influencing members. Seven 

percent agreed that their grandparents had decided their current career; for 10% their siblings 

were deciding people, whereas 24% were guided to their current career path by either a career 

counsellor or their teachers. These outputs have also been compared with the help of a pie graph 

in Figure 8. From that, it is evident that the major influential factor in career selection are 

parents, followed by teachers, which form around 15% of data. 

Figure 9 compares the results separately for both males and females. From the graph it 

can be seen that parents have influenced their daughters more in terms of career choice as 

compared to boys. Also, girls seem more affected by their teachers and career counsellors as 

compared to boys. Siblings have affected both genders in the same ways. Boys seem to be more 

influenced by their parents, grandparents, senior students, and others.  
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Differences across gender. Overall, girls are not happy with their career choices, and a 

majority of them have considered their parents to be more influential in their career choice. So, 

there are chances that girls are being suppressed due to cultural values. On the other hand, boys 

look more satisfied and freer to select their careers. This was expected from the cultural values of 

the place, which give more freedom to boys as compared to girls.  

Limitations. Another finding of the study is that there were no participants from the 

transgender or LGBT community. Again, this speaks to the values and traditions of the Punjab 

region, where speaking about other genders is still considered taboo.  

Suggestions for Further Research 

Educational trends and choices are changing with globalization, and people are slowly 

gaining the freedom to choose their own careers. Globalization has paved the way to study 

abroad and merge with other education systems and approaches to career choice. This change 

can be seen in the present-but-shifting Punjabi educational system.  

The state of Punjab is comprised of a dense population of people from diverse and deep-

rooted cultures spread over a vast geographical region with both rural and urban areas. 

Improvements to the freedom of young students regarding their career paths may differ greatly 

across these cultures, both urban and rural. Adding to this, female students of rural areas face 

more challenges due to the narrow thinking of the population and gender-based bias. In some 

rural areas, people prefer their girls to marry at very young ages, neglecting their education and 

career path altogether.  

In taking this research program forward, it would be very valuable to the young students 

of the future if the present study was replicated but included a variable that compared rural and 

urban areas. It would be further fascinating to know the career selection processes and choices of 
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female students in rural and urban areas in other parts of India in an effort to capture the nuances 

surrounding gender and education throughout the nation. It would be expected that this advanced 

study would find that in big cities, people are more influenced by western culture, so they would 

be educationally oriented. But in villages, people still live with the old values and traditions. Also 

expected as a finding of the advanced study would be that many rural communities would 

continue to hold firm on their values that are not in support of the freedom and education for 

females, as they often support a cultural norm where girls are kept at home, not formally 

educated, learn household work, and literally serve their families. 

Implications  

The findings of the present study have helped in identifying the level-of-satisfaction 

Punjabi post-secondary graduates have from their current careers. The findings also showed that 

the consequential level- of passion regarding career and the power of related influences matter 

greatly in their journey of becoming happy working adults. Supported by the findings of this 

study, it is advised that students should have a chance to make their own career choice along with 

the support of their parents if they are to find satisfaction as well as a high level of passion for 

their career. To have a passionate and satisfied working graduate, the influence of parents should 

be to support and guide the student, not to force their children to choose their careers without 

considering the students’ individual and true interests.  
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Appendix A 

Questionnaire for the Study: Satisfaction, Passion, 

And the Influences on Career Choice 

 
 

Gender: ___________________ 

Instructions: Following each question below, please circle the response that best captures your 

ideas. 

1. How closely matched is your career choice to your own true passion? 

a. Not at all 

b. Very little 

c. Somewhat 

d. Quite a bit 

e. Very much 

2. How satisfied are you with your career choice? 

a. Not at all 

b. Very little 

c. Somewhat 

d. Quite a bit 

e. Very much 

3. Which person in your life has had the most influence on your career choice? 

a. Grandparent 

b. Parent 

c. Sibling 

d. Teacher 

e. School counsellor 

f. Other students  

g. Other (____________________) 
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Appendix B: Informed Consent for the Study 

 
 

Informed Consent for the Study:  
Satisfaction, Passion, and the Influences on Career Choice 

 

Principal Investigator 
Harleen Kaur, Student Researcher 
Master of Education  
Vancouver Island University  
Kharleen53@gmail.com  

Supervisor 
Dr. Bonita Davidson, Ph.D 
Faculty of Education 
Vancouver Island University  
Bonita.Davidson@viu.ca   

 

I am a student in the Master of Educational Leadership program at Vancouver Island University 
(VIU) in Canada. In my study titled, Satisfaction, Passion, and the Influences on Career Choice; 
I hope to find a deeper understanding of the young Punjabi students experience in terms of the 
level-of-satisfaction, degree-of-passion, and influences regarding their career choices. 
 
Participation in this study will require 3 to 5 minutes of your time. During this time, you will be 
asked to report your gender as well as answer three multiple-choice questions. Each of these 
three questions will ask you to select a response which most closely reflects your personal 
thoughts and experiences regarding your career choice. 
 
Although there is minimal risk to you from participating in this study, there will be a counselor 
present during all the related events in case you feel that you want support after pondering the 
items on the questionnaire.  
 
Your participation in this study is completely voluntary. You may withdraw from the study at 
any time, for any reason, up until you place your anonymous questionnaire into the anonymizing 
ballot-like box at the back of the room. Once your anonymous questionnaire is put into the 
ballot-like box, it can no longer be identified as yours, and therefore, cannot be removed from 
the study.  
 
If you choose to participate in this study, you must first sign the consent form and hand it in to 
me. Once I receive your signed consent form, I will give you a copy of the anonymous 
questionnaire and a blank envelope for you to seal in your responses once you are done. Once 
your questionnaire is sealed in the envelope, you can put this envelope into the ballot-like box at 
the back of the room. I will also provide you with an extra copy of the consent form for your 
record. 
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Signed consent forms will be kept safe in Dr. Davidson’s locked file drawer and soft copies will 
be kept in secured Google drive. All the data will be kept until December, 2019. After that, all 
the papers will be shredded and electronic data will be deleted. 
 
The research findings will be presented in the master’s thesis and published in VIUSpace by 
April, 2019. You can find this thesis by searching my name. Also, I will present these findings in 
the Master of Education Research Conference, which will be held in March, 2019 at Vancouver 
Island University, Canada. I am also planning to present this research at CSSE (Canadian Society 
for Study of Education) conference, which will be held in June, 2019 at Vancouver, Canada. 
 
You will be provided an unsigned copy of the consent form. If you would like to have a copy of 
your signed consent, you can ask me at kharleen53@gmail.com and I will send you a copy. 
If you have any concerns about your treatment as a research participant in this study, please 
contact the VIU Research Ethics Board by telephone at 250-740-6631 or by email at reb@viu.ca.  
 
 
 
I have read and understand the information provided above, and hereby consent to participate in 
this research. 
Participant Name _______________________________ 
Participant Signature ____________________________    
 
I, Harleen Kaur, promise to adhere to the procedures described in this consent form.  
 
Principal Investigator Signature __________________________ Date _______________  

 

 

 

 

 

  

mailto:kharleen53@gmail.com
mailto:reb@viu.ca


FACTORS EFFECTING CAREER CHOICE  44 

Appendix C 

Recruitment Poster 
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Appendix D 
 

Qualitative Data Analysis of Collected Data 
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