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SEPTEMBER 1988 - 139 

From the President's Corner: 

Dear Faculty and Staff: 

Welcome to #39 and a very busy Fall term. The really good 
news is that the Ministry of Advanced Education and Job Training 
has given us an extra $192,000 to fund more sections in Physics, 
Chemistry, Computer Science, English, Psychology, etc. 

This money is in addition to the $624,000 apportioned for 
extra FTEs that the Minister gave us in August. Needless to say, 
we are all very relieved and pleased that our College can serve 
most of the needs of our University Transfer students. It is a 
pity that there aren't enough dollars or facilities to meet the 
immediate needs of the thousands of Vocational students on 
numerous waiting lists across the Province. However, at least 
they know their name will be called eventually and they can make 
some plans. 

For those of you who were unable to attend the Welcome Back 
meeting in the Theatre, September 1st, I will review some of the 
points. The Summer of 1988 was a very busy one for Malaspina 
College. The College trained many students in base and inter
national programs. As well, we undertook some major projects 
such as the $250,000 renovations to the Powell River Campus, and 
the addition of portable classrooms near Building 7. We hired 
four new administrators who are not only technically competent but 
also have strong people skills. In other words, they are very 
supportive and appreciative of student, faculty and staff needs. 
Our new administrators are: Ian Ross, Associate Dean of 
Instruction for the Liberal Arts, Science & Technologies, and 
Business Areas; Greg Link, Registrar; Pat Rowantree, Director of 
Community Services for Nanaimo and Parksville/Qualicum; and 
Carol Matthews, Associate Dean of Instruction for the Community 
Services and Regional Campuses. 

We have attached another list of new faculty and staff, and 
reinstated positions, since the last Mainly Mal. We hope you can 
all attend the Faculty , Staff Welcome Back Dance on September 30 
and become acquainted with each other. 

• •••• cont/2 
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President's Message, Cont. 

In early August, 19 students graduated from our first Diploma 
Nursing Program. At the same time, we finalized plans for our 
first Tourism Management Program which is now in place and oversub
scribed. Once again, Malaspina has satisfied student needs. 

We spent considerable time reviewing the Self-Study and the 
Elton Report. If you recall, the Self-Study External Team praised 
Malaspina for the following: our strength lies in the committment 
to providing quality instruction and service to students; our 
College leads the Provincial system with many of its new initiatives 
especially in new Base programs, International Education and 
Contract Education; our faculty and staff show a tremendous 
dedication to students; our faculty and staff have excellent skills 
and qualifications; and, Malaspina's administrative and departmental 
reorganization is solving many of our past problems. 

In terms of the Elton report, there are approximately 80 
copies in circulation (6 in the Library). This report was 
commissioned by the College Board to look at our administrative 
structure from an outsider's point of view. After interviewing 
some 85 faculty and staff, Bob Elton made a number of points. 
He stated that the reorganization appeared sound but recommended 
that some improvements could be made in communications and morale 
to make the College operate on a smoother basis. He addressed 
issues such as the clarification of roles, better job descriptions 
for administrators, delegation of duties to Directors, the 
evaluation process, the committee system, student services, 
regional campuses and so on. When you couple Elton's report with 
the 125 rcommendations made by the Self-Study report, you have a 
good review of the problems and possible solutions facing Malaspina 
College. 

One of our executive goals this year is to deal with all of 
the issues arising from both reports and to ultimately improve the 
service to students, faculty and staff. We will accomplish this by 
continuing to improve communications, integrating the instructional 
process with student services, refining the administrative system 
and developing policies and procedures to complement the new 
structure. 

If you wish to discuss my administrative goals or any of the 
reports' findings, I would be pleased to schedule a meeting with you 
or your department. If you would like to have my executive team 
address any of the issues, we would be willing to schedule an 
administrative forum or a department meeting. Call Diane at 8711 to 
arrange a time. 

Have a great Fall term1 Cheers, 
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AROUND THE CAMPUS 
KUDOS TO THE BOOKSTORE 

We have to hand it to the Bookstore Staff for their ingenious 
idea to hire a guitar-playin' singer which made the long hours and 
line ups for students much more pleasant. Andrew Schmidt, a 
former Malaspina Music student is the artist's name, and he sure 
sounded good. In fact, we noticed many spectators who were there 
for the music and not the books!! 

Congratulations, Sharon, Irene, Faye, Cheryl and Lynn in the 
Bookstore who started in the summer to plan a strategy that would 
alleviate the tiresome task that students have experienced in the 
past getting their semester's textbooks. With the aid of Ken 
Leahy, Student Society President, and the work study students, the 
Bookstore staff have provided entertainment, benches in the sun, 
and a numbering system which has made the purchase of books less 
tedious. The Grey Beverage company donated pop and the Student 
Society donated cookies. The Bookstore us also giving out prizes. 

"Name the Bookstore Mascot" is a popular contest for a $50 
prize. A 5 ft. ape is the mascot and he can be seen by the door 
near Angus Cameron who has come out of retirement to rejoin the 
ranks during the Bookstore's peak p e r i od. 

Comments overheard: "Why don't they do this at UBC ••• or SFU 
••••• or UVic?!" 

Part-time Art Rental Coordinator 
Wanted by the Madrona Centre 

An immediate opening for a self-motivated and capable person who 
can work independently. Applicants should also have some arts 
background/training, some bookkeeping experience, excellent 
communication skills, an outgoing personality and a good public 
appearance. Familiarity with the regional art community would be 
an asset. 20 hrs/week, 1 evening/month. 

Apply with letter and resume, by September 21, 1988, to: 

The Madrona Exposition Centre 
900 Fifth Street, Nanaimo, B.C. 
VOR 4S3 

------------------------- -----------------------------------------

DID YOU HEAR THAT WALTER SEILER THOUGHT HE HIGHT BE SPENDING THE 
REMAINDER OF HIS DAYS IN THE GUYANA JAIL!! 



Mainly Mal #39 Sept 88 P.4 

*** AROUND ** THE ** CAMPUS *** 

Russian Delegation Visits Malaspina 

Six Soviet professionals and leaders visited Malaspina 
College on September 13th. The group visit was part of a 10-day 
tour of Vancouver Island in which they saw a combination of tourist 
sights and private businesses. 

Headed by the Chief of the North American section of the 
Committee of Youth Organizations, Vladimir Khoniakov, the group 
also included: Eugini Kubko, an international business lawyer; 
Saulius Waktinis, Mayor of Trakai, Lithuania; Yuri Makarov, senior 
editor of Izvestia newspaper in Moscow; Victor Matrosow, rector of 
Teachers' Training College in Moscow; and Tatjana Ametova, a high 
level economist. 

The Russian delegation is being hosted by Vancouver Island 
Rotary Clubs and the visiting entourage to Malaspina numbered 30 in 
total including B.C. government members and Rotarians. They were 
the first to be served lunch in the Discovery Room by the new 
Restaurant Supervisor class under the tutelage of Cord Johnson. 
Following lunch, the group was given a whirlwind tour of the campus 
before they headed off to other Nanaimo attractions. 

Malaspina Starts ·Scooter Fund· 

Anne Erickson, Special Needs Counsellor, informs us that the 
Access for Students with Disabilities Group, the Malaspina College 
Student Society and the Faculty/Staff Club have banded together to 
raise $6,000 for two electric scooters to be used by disabled 
students on campus. 

Presently, two scooters are being rented but this is only a 
temporary measure until some other kind of funding can be 
arranged. Therefore, a special trust fund has been established, 
called the Access Trust Fund, that will allow all Malaspina 
employees, students and the public to donate to the purchase of the 
carts with the hope of building a small fleet of the handy machines 
to give access to students with mobility problems. 

Edwin Deas, Bursar, informs us that all donations and payroll 
deductions will be eligible for an equivalent tax-deductible 
receipt and that a special cost centre has been established. 
Please call Payroll and inform them if you'd like to make a 
donation. 



Mainly Mal #39 Sept 88 P.S 

*** AROUND ** THE ** CAMPUS *** 

FOOD SERVICES ANNOUNCEMENTS 

New Policies are being introduced to keep costs down: 

a) Pick-up Orders from the Cafeteria involving trays, jugs, 
coffee thermoses and urns, etc., will require a $5.00 deposit 
for each piece of equipment, and a cost centre number is needed 
to place any order. 

All equipment must be returned to a Dietary Aide within 24 
hours from time of pick-up. 

b) Board Room Delivery Orders: PLEASE call 541 when the meeting 
has adjourned so that the supplies can be retrieved. If this 
is not done, the cost centre will be charged for the deposits. 

It is hoped that these rules will prevent the loss of equipment and 
reduce costs. 

NEW STAFF PARKING 

Staff will recall that a special sub-committee of the Facilities 
Committee was formed earlier in the year to review parking 
arrangements on campus. In addition to a number of recommendations 
which have already been implemented, a specific recommendation was 
made on dedicated staff parking and this will now be introduced, 
effective September 6, 1988. 

Parking Area D, adjacent to the Madrona Centre, has now been 
designated as Staff Parking. Permits displayed on the dashboard 
will be required to park in this lot and are available on 
application to the Bursar's Office. 

While it is recognized that the lot is not large enough to satisfy 
the parking needs of all College staff, the area will accommodate 
80 vehicles on a first-come-first-served basis. Those people who 
have traditionally parked, without difficulty, in a location closer 
to their work station are encouraged to continue to do so. 

The staff parking lot on the lower campus, that part of Area J 
an ·acent to the Student Activity Bldg., will also require permits. 

Robbins Parking will be partrolling all parking lots, starting 
September 6. Any vehicles found in Area D, and lower campus staff 
lots, without a permit will receive an initial warning. Violation 
tickets will be issued commencing September 30. Map on next page. 



1 ADULT BASIC EDUCATION/BOOKSTORE 
S PHYSfCAl PlANT 
7 ClASSROOM BLOCK 

10 ClASSROOMS 
11 NURSING PROGRAMS 
12 STlJOENT SERVICES 
13 VOCATIONAL PROGRAMS BUILDING 
.. STUDENT ACTIVITY BUILDING 
15 MICRO COMPU7ER REPAIRS 
16 SMAll APPLiANCES REPAIR 
11 PHYSfCAl. PlANT 
18 HEAVY DUTY SHOP 
,i MILLWRIGHT 
20 OUTDOOR WELOINGICARPENTRY 
24 OUTDOOR STORAGE 
25 H.E.O. STORAGEICLASSROOM 
:rJ WELDING SHOP 
31 CLASSROOMS 
32 CLASSROOMS 
33 CLASSROOM 
34 CLASSR00f.4 
!Ii ACCOUNTING 
311 CLASSROOMS 
37 SMALL ENGINES 
38 H.E.D. CENTRE 

39 GYMNASIUM 
40 AUTOMOTIVE SHOP 
4, AOMINISTRATtONlCAFETEAIA 
42 LEARNING RESOURCES CENTRE 
43 DRAMAITHEA TRE 
44 MUSfC BUILDING 
45 ARTS BUILDING 
.., PHYSICS BUllOtNG 
47 MATHI(;HEMtSTRY 
48 ENVIRONMENTAL SCIENCES 
«I GREENHOUSE 
50 GREENHOUSE 
51 CI.ASSROOI.< 
52 HUMAN SERVICES CENTRE 
53 CLASSROOM OFFICES 
54 OFFICES 
56 S1S400 
56 SIS:rJO 
57 S1S200 
5& UBERAL ARTS CENTREIOA Y CARE 
59 MADRONA 
80 EMERGENCY GENERATOR 
81 EJS ANNEX OFFICES 
S2 FISH CULTURE BUILOING 
63 FISH CULTURE TRAILER 
fII5 LOGCAENN 
116 GREENHOUSE 
57 SOlAR BUILDING 
116 BEEYARD 
89 GREENHOUSE 
10 GREENHOUSE 
71 GREENHOUSE 
n HEADER HOUSE 
73 PACIFIC INSTITUTE OF AOUACUL TURE 

AND FISHERIES 

!!J 
m 

WAIlIES . AI1 ""(NUt: -----

Malaspina College 



Mainly Mal #36 Sept 88 P.6 

*** ITEMS OF INTEREST *** 

DALE FRANCIS APPOINTMENT 

Dale Francis, Coordinator of the Hospitality Management Program, 
has been elected to the Board of Directors of the Tourism Industry 
Association of B.C. Dale replaces Anne Popma, Director of 
Professional Studies at SFU as the educational representative. 
His role will include representing educational institutions in the 
Province and developing and promoting educational programs for the 
tourism industry. Dale was elected to this position based on his 
many years as a consultant with the firm, Pannell Kerr Forester 
International (specializing in tourism and related industries> and 
his current status with Malaspina College. 

Food Services Hours 

Royal Arbutus Room 

Discovery Room 

Main Cafeteria 

- reopens Sept.27 for Tuesday night dinners 
until Dec.06/88. Reserve thru Josephine. 

- reopens Sept.14 for Tuesday to Friday 
luncheons. Phone Jose at 8770 to reserve. 

- Sept.06 to Dec.23 - Breakfast, lunch and 
dinner from 7:30 am to 9:00 pm, Monday to 
Thursday. Closes at 1:00 pm on Fridays. 

Student Activity Bldg.- Sept.06 to Dec.23 - Monday to Friday, 
8:00 am to 1:30 pm. 

Study Hall/Lounge 
Royal Arbutus Room 

Faculty Exchanges 

- . Wednesday, Thursday and Friday, starting 
Sept.7 from 3:00 to 5:30 pm. 

Some interesting information from ACCC on Faculty Exchanges has 
been submitted by Sharon Styve. One article tells how teacher 
exchanges can change your perspective on both your personal and 
professional life. Some exchanges are like stepping into another 
person's shoes, when you and your family literally switch homes, 
cars, and belongings. Another article entitled, "Where are the 
Palm Trees", tells of faculty who want an exchange in places as 
remote from their present situation as possible, and what results. 

This material is available from Diane in the President's Office 
for your viewing pleasure! 
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*** ITEI'IS OF INTEREST *** 

BOOKSTORE BOURS 

Sept. 6 to Sept.16 
••••••••••• except 

Sept.19 to Dec.22 

LIBRARY HOURS 

Correction 
to MM #38 

G 0 L F 

8:00 a.m. 
Fridays 8:00 a.m. 

8:00 a.m. 

December 28,29,30 
March 24,26,27/89 

G 0 L F 

to 
to 

to 

7:00 p.m. 
3:00 p.m. 

3:00 p.m. 

8:30 a.m. - 4:30 p.m. 
closed 

G 0 L F 

Proposed Faculty/Staff Tourney: Prizes/Fun 

When? 

Where? 

What? 

SCHOLARSHIP PROGRAM 

A Thursday in September, or 
a Friday in October 

The New Fairwinds Country Club 

Texas Scramble (in other words, 
you don't have to know how to golft) 

p.7 

Haria Gomes from the Financial Aid Dept. reports that applications 
for Scholarships have been reorganized so that students need apply 
only once per year. The application deadline for most scholar
ships will be January 31, 1989. 

Any scholarships listed in the College Calendar with a September 
30th application deadline now have a January 31/89 deadline. 
Applications will be available in the Financial Awards Office 
by early December. 
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*** JOB POSTINGS *** 

CIDA Contract - Jakarta 

Position: 

Duration: 
Salary: 

Education Resource Centre Coordinator/ 
Academic Counsellor 
Two Years 

Backgound Desired: 
$40 - 48,000 per annum plus CIDA Benefits 
graduate degree, overseas living experience, 
bilingual in French and English. 

The successful candidate will establish a resource centre in 
Jakarta as part of CIDA's general training program which provides 
counselling and language training services to Indonesian students 
destined to study in Canada. The incumbent will establish the 
resource centre, provide counselling to Indonesian students and 
liaise withe the Canadian Bureau for International Education which 
places the students in Canadian institutions. Knowledge of 
Canadian training institutions, the educational system in Canada, 
and experience with foreign students will be required. 

No closing date yet. Apply to Art Hamilton, Int'l Ed. Branch, 
Ministry of Advanced Education & Job Training, 1st Floor, 
818 Broughton Street, Victoria, B.C. V8W lE4. 

Simon Fraser - Sociology & Anthropology 
Temporary Teaching Positions/Spring '89 

S.A.IOO-4 
S.A.286-4 
S.A.293-4 
S.A.340-4 
S.A.400-4 
S.A.420-4 
S.A.460-4 

Canadian Social Issues (Day & Evening) 
Native Cultures of B.C. (Day/Seniors - Edmonds Centre) 
Special Topics in Anthropology (Day) 
Social Issues & Social Policy Analysis (Eve/Downtown) 
Canadian Ethnic Minorities (Day) 
Sociology of Aging (Eve/Downtown) 
Special Topics in Sociology & Anthropology - Social 
Policy & Health Care in Canadian Society (Eve/Downtown) 

Applications should include a resume, proposed course outline and 
reading list and be submitted by Sept. 15/88 (Salary $4,035/course) 
Apply to: Marilyn Gates, Chairperson, Sociology/Anthropology Dept. 
Simon Fraser University, Burnaby, B.C. V5A IS6 

Various ACCC Overseas Positions are available in Zambia, Equador, 
and Jamaica for people in fields such as General Human Resources, 
Tourism & Hotel Mgmt., Comprehensive Secondary Schools, Textiles, 
Construction, Aquaculture, Mining, Marketing, Apiculture, and Small 
Appliance Repair. Likely start dates fall in early 1989, but 
applications are requested by the end of September. See Diane for 
more details on these advertisements. 



Mainly Mal #39 Sept. 1988 P.9 

COMING EVENTS 
FACULTY/STAFF CLUB REPORT 

Three hundred tickets to the Faculty/Staff Fund-Raiser Dance, 

THE WELCOME BACK 3UMP-UP, have been distributed around the campus 

to all centres and area secretaries. The funds raised from the 

dance are to be used in getting a regular Faculty/Staff Lounge 

organized for lunches and Friday night gatherings. Look for a 

General Meeting to be called for all those interested in forming 

a Faculty/Staff Club in October. 

THE WELCOME BACK 3UMP-UP, "3ump-Up" is West Indies for dance 

or party, will be held Friday, September 30, 1988, in the 

cafeteria, and features the Reggae/Calypso Band, Cinnamon. 

Along with some hot music to keep temperatures rising, the 

ticket price of $13 single or $25 a couple includes a rum punch, 

and a tangy evening snack of a roti (a spicy meat-filled pastry 

from the Windward Islands) and a rice dish. 

Tropical attire is the dress code with prizes for the Best 

and Worst get-ups which can vary from "tacky tourist" to the 

latest in "cruise" or "beach wear". There will be some special 

door prizes drawn at the dance as well. 

Faculty and staff will have first priority on ticket 

purchases until September 23 when sales will go public. Friday, 

the 23rd, just happens to be the first FACULTY/STAFF LOUNGE in 

the Discovery Room. Everyone is invited to get together from 

3:00 p.m. to 6:00 p.m. See you there and at the dance! 
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Name 

*Gordon Hartman 

Jane Neilson 

Stephanie Law 

Sheila Swanson 

*David Kos 

Jenny Horn 

Sharlene Sommer 

Christine Norris 

Susan Aronson 

Chris Aronson 

Stan Stark 

Allen Brown 

*Maurice Jones 

*Kim Lowcay 

Linda Chaikel 

Greg Bush 

*Richard Smith 

Bob Kuhn 

Rae Anne Caponero 
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NEW EMPLOYEES * 
(or Rehired) 

Malaspina College 

Area 

Sept. 1988 

Date 

Aquaculture/Fisheries August 01 

Math Learning Centre 

ESL Instructor August 22 

ESL Instructor 

ESL Instructor 

Program Assistant 

Program Assistant 

ESL Instructor 

ESL Instructor 

ESL Instructor 

BTSD Instructor 

ESL Instructor 

August 29 

Lounge/Catering September 6 

Microcomputers 

Communications Instr. 

P.E. Instructor 

Microcomputers at Work 

P.E. Instructor September 8 

Accounts Payable September 19 

P.IO 

F 

F 

B 

B 

B 

C 

C 

B 

B 

B 

B 

B 

F 

B 

B 

F 

B 

F 

C 



A FUN/FUND RAISER 
FOR THE FUTURE 

OF THE FACULTY/STAFF LOUNGE 

(A REGGAE/CALYPSO BAND) 

TICKETS: $13.00 SINGLE OR $25.00 COUPLE 
(INCLUDES RUM PUNCHI ROTI AND RICE) 

TICKETS FOR FACULTY/STAFF UNTIL SEPT.23~ 

ARE YOU LOST IN A SEA OF FACES? 

THE FIRST FACULTY/STAFF GET-TOGETHER WILL BE 

HELD IN THE DISCOVERY ROOM ON SEPTEMBER 23RD 

AT 3 PM. COME AND JOIN US! MEET YOUR NEW 

COLLEAGUES AND CO-WORKERS. 
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UVic's role in Victoria and why we should , al.t ·ca'i~ 
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SlUUt:!JllS .returning to the Uni· , "" ', ,,,-, SusanMe:Klausen ' words of ' lkJ~'ard Woodhouse or\hc 
'. ,. \Rr!":'~\'~. VJ.~":l!ja are feel!ng.~- , _,,.... ,, : ' " Un.lvr ':I'sity of Waterloo: "Wha't do we 

housing squeeze u~ ~'ltV,('r. Defore. ',," . , . . .... . ,".',i' .'w~ .. nt (or our universities and how are 
Thousands have been arriving in Vic- port of t~e economic, social and cuI- \41\.':11 .. ,( ~o.s'pltals or residential c;.~: :" ''We to attain it? To answer, It is 
toria with one task In mind: finding a tural goals of the province. Their structlon, rJ'tI~~.tanr,e., , ' "', :;: " " necessary to examine the resources 
home for the year. And even If they do prime purpose has been and will be to So whether or not you've ever set ' for maintaining certain principles as 
find a home, their problems may only provide opportunities for British Co- foot on UVlc's campus, what goes 011 fundamental to any university. These 
have begun. lumblans to obtain the education they there affects you. The underCundlng principles Include academic freedom, 

At the university', students will need to best serve society, teaching of the system is a cost to all of us. It Institutional autonomy, the pursuit.of 
find they may have trouble finding not only whet Is known, but the attl- means that fewer young people go to knowledge for its own sake and Its 
their professors, and they may have tude to what Is not yet known." university In British Columbia than In transmission in.a crItical manner," 
to bring their own chairs to class or sit In addition, professors In'our three most other provinces. It means that In It's sobering to Imagine the possible 
on the floor. During the academic provinCial universitieS bring In about recent years we have spent less per s!rlngs attach~d to a company's dona-
year, we experience a shortage oC $70-$80 million each year In researCh capita on our universities than most tlOn 0($1-$2 mIllion. , 
library books and periodicals and In grants and contracts, and much of other provinces. What we need II) an 11 per cenl 
summer there Is Inadequate student this Is spent In the local economy. The government would like to see Increase in funding on top oC the cost 
employment. , Education creates Jobs: various more private funding of the universi- of living increase to get us halfway 

But why should you care? The studies In Canada and the United' ty system and Indeed has encouraged back to. the shape we were in befor~ 
university, after all,ls Isolated, serv- 'States have shown that education this trend by offering matching the major cuts of 1983. We need busl
ing only a minority of British Colum- spending Is a better method of direct grants to universities which hunt nesses to get inv~lved by appl~lng (or 
bians, and it doesn't affect you any- job creation than spending on high.', down private donations. But In the Job-Trak funds In order to hIre stu-
way ... or does ii'! dents Cor decent jobs at decent 

According to an "economic im- wages. 
pact" :ilUdy Quoted in the Alumni I People who have that eX,tra bed· 
magazine, The Torch, " . . , figures Today .-n', Helstory room or empty basement sUIte could 
and facts indicate that the Victoria open up their homes to students 
region without the University of Vic- In need. 
turin would have an economy directly Finally, we students must work 

I III I French army captain Alfred Dreyfus was court-martlalled for 
poorer by at east $100 m lon, a ower the second time 89 Y' ears ago todAY _ In 1899 _ Cor allegedly revealing hard for our right to a quality educa-
popula tion and fewer jobs." Further, . tlon. We can take time to join commu-
"the 11 ,000 students, GO per cent of government secrets. ' nity groups which parallel our stu-
(hem from outside Victoria ... and Despite new evidence virtually proving his Innocence, Dreyfus was dies, i.e., women's action groups, or 
UVic's 1,300 full-time and 700 part- found guilty with "extcnuating circumstances." He was finally rein- environmental organizations. We 
ti me employees contribute a sizable stated to the army In 1906. The, Dreyfus affair had tremendous re- must write letters to ncwspapers, 
chunk to the community." percussions on French society. attend Senate and Board oC Gover-
, Less tangible but equally impor- nors meetings, and run for our Stu-
(ant is the contrtbutlon of the unlver.' Also on this day in: ' dent Board of Directors .. 
sity to the quality oC life In our com- , 1754 - William BlIgtl, captalilof the Bounty, was born. But don't be surprised if you don 't 
J71unity . To qUQ,te the June 1987 report, 1778 -The Continental Congress changed the name of the United hear a lot of students speak out this 
The Role of the Universities In the Colonies to the United St.tes. ,", fall; my guess Is a lot of us will be too 
Economic Development of B.C., pro- 1954 _ An earthquake In Algeria killed over 1,000 people and left busy looking for places to live. 
duced by the three British Columbia ' I Susanne Klausen Is president of ttIt Alma 
universities: "The universities are an 10,000 homeless. , , Mater SOCiety, Student Union, Unlvenlty of 
invalua ble provincial resource In sup- Ttle Ciftedl.n Press VictorIa. 
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Counsellihg: It's normal 
By RICIlARD DUNSTAN 

Lifestyles Editor 
Hey, Doc, am I crazy? 
In a word no. But that's a 

w ides prea d misconception 
among those referred to 
psychologists - especially in 
Nanaimo, says John Anderson. 

"They come to me and say 'I 
don' think I'm crazy, but mr, 
doctor thinks I should see you,' , 
he says. "In fact, virtually no 
one who comes to see me is 
crazy. I don 't like that word 
anyhow. Less than one per cent 
oC the people who come (0 see us 
are mentally ill - the same pro
portion as in the general popula· 
tion." 

While a psychiatrist sees 
mostly the mentally ill, 
psychologists and counsellors 
see normal people suffering 
from what counsellor Deborah 

.' Marshall, Mr. Anderson's part· 
ner at Anderson, Lee and Mar
shall , descri bes as "normal 
pain" - " the average person, 

. sometime in their liCe, is going to 
have something they'll have 
trouble handling on their own." 

Tha t concept doesn't sell very 
well in Nanaimo, though, says 
Mr. Anderson, who also main, 
tains a practice in North Van
couver and previously worked on 
the Prairies. 

" It's really like comin~ to a 
different country here,' says 
Mr. Anderson, who is in Nanai-
100 three days a week. "People 
don't expect to find a counsellor 
who understands what Ihey're 
going through. They're Ihe most 
skeptical of counselling of any 
place I have ever worked. " 
NAN,\IIIIO PIWFILE 

Other aspects of Nanaimo's 

psychological profile : : 
• A high incidence oC depres· ~ 

sion, mostly related to the hard ~ 
economic times the area has ! 
gone through. , '. , 

"I see a lot oC the Callout Crom " : 
that," says Mr. Anderson. "I've ~ ' i '\'1 
been picking up the pieces Crom t~"\_ : ". .' : 
a lot oC the economic suicides oC r -- JR>.. 
the bust period,l98HI2." . . )ftf:' 

Ms. Marshall sa,!s NJinaimo is '('4 f, 
full of "survivors' wHo put their ' . ' ;···' ·r;' ',iW:~iIij" 
personal problems dn hold to ~- ~ •• ~ 
ileal with financial problems in ,,~ ~ I 
the early SOS. ' ~ .<.' 'y .1 

"Now when things are better . 1~~ I' . ' :' 
economically, the personal prob- t"-. '/ 
lemsaresurfacing," she says. . ' -~ 

• More than our" share oC . 1 /~": 
workoholics. Men outnumber I' I \ , i 
women in this categofY about 10 ~".~ .. :.\!" 
to one, says Mr. An~erson, but ". • H i " A.. ~ 
women are beginninc to make' ... ~~ 
their move. . I 0.0,. "M P, ... Pftolo 

"There are some really work- John Anderson, Deborah Marshall: Nanaimo is skeptical 
oriented guys out there," he "You see lots oC wives where, " I'm only a part oC the pro-
says. "Work is first, second and if the husbands were open, the cess," she says. "It sits with 
third priority." wives wouldn't be here in the them (to make the changes nec· 

• A high rale of role problems, first place," says Mr. Anderson. essarYl ." 
as traditional male vt> lues clash CONTROLLING FEELINGS 
with role reversals ;caused by • Widespread prevalence oC In 14 ~ears oC counselling, Mrs. 
male unemplovmen· or with "th th r I" A I M ha I h h t' t their wives' des(re to het a job or e my 0 contro . arger· ,ars as seen t e sigma a -
more education. :. than-average percentage oC Na- tached to going for counselling 

naimoites think they need to diminish, partly as a result of a 
"Many of the cris~ I have 

worked through have !been guys 
adjusting, or failing t~ adjust, to 
their wives wanting ~ore out of 
liCe," says Mr. Andelf.on. "A 101 
of guys are having a lot of trou
ble catching up to the sIls." 

If Ihe husband is I willing to 
come Cor counsellingt problems 
can orten be solved,t but orten 
only the wife is willfng (some, 
says Ms. MOIrshall, aS5ume their 
husbands won't come and don't 
evenaskl. 

control their feelings and emo- general emphasis in society on 
tions and come to counsellors for various forms of self-develop· 
help in doing so. men!. 

"They've been trained to be 
over-responsible," says Mr. "I think people are starting to 
Anderson. "They want you to see it as a posilive ralher than 
treat them to make those feel · because something's wrong, " 
ings to aWlly. But they're actual- she says. "People are realiZing 
Iy reacting normally and they Ihey don't have to have all Ihe 
need to be reassured that Ihey 're answers Ihemselves. But Ihat 
OK." decision to make that phone call, 

In realily, SllYS Ms. Marshall , to lalk to other people about 
a counsellor doesn't "make" reOllly personal lInngs, is slill 
anything happen. difficult." 

OIJ,lCTOR O~ PERSONH. 
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EAP does the job 
Absenteeism, tardiness, low 

productivity, on-the-job acci· 
dents. 

Those are the results when 
personal problems become per
sonnel problems - when trou
bles from home are brought to 
Ihe workplace. 

As a result, an increasing 
number of employers are finding 
it worth their while to provide 
counselling for their workers. It 
isn't cheap, but it's a lot cheaper 
than the alternative. 

The most popular approach is 
the EAP, or employee assistance 
program. Major employers in 
lhe Nanaimo area wilh EAPs in
clude a group of forest induslry 
firms lotalling more than 4,000 
employees and a consortium of 
eil1ht public-seelor employe.es 
With 3,200 workers. In each case, 
the EAP is backed by the unions 
involved as well as the 
employers. 

"1I's very imP,Ortant that it be 
a joint eCCort , , says Deborah 
Marshall, a partner in the 
private counselling firm of 
Anderson, Lee and Marshall , 
which holds the public sector 
contract through Nanaimo Fam
ily LiCe Association. 

The consortium - School 
District 68, Nanaimo Regional 
General HospitOll, the City of 
Nanaimo, Regional District of 
Nanaimo, Malaspina College, 
the Town of Ladysmith, the City 
of Parksville and Chemainus 
Hospital - pays Ihe firm a 
monthly fee, and any employee 
or immediate Camily member is 
entitled to mOlke an appointment 
ilt the firm's ncw Hichard Street 
oCfice. 
CONFtllENTIAI. 

Neilhcr the employer nor the 
union knows whu's using the 
pr~gram; it 's hetwccn the coun-

-,' t. L t. ; ./ :::. U . , .. 

sellor and the employee. 
"This is really accessible 

counselling for people," says Ms. 
Marshall. 

The program provides "short
term" counselUng : several ses
sions, more than simple referral 
to other agencies but less than 
long-term therapy. 

While the counsellin~ can 
cover a wide variety of Issues, 
Camily problems are the mn in 
focus . 

" Originally EAPs were 
primarily alcohol and dru~ 
focussed - especially alcohol ,' 
says Ms. Marshall . "They've 
become much more broad-brush. 
I would say the majority are 
family conrtict T'" parenting, 
marital, separation and divorce. 

" It gives people a .chance to 
deal with things from a new 
perspective, look at alternatives, 
get some objectivity from some
body who's not involved in the 
situation. Hopefully they come 
before they start missing work, 
or are so stressed out they can'l 
function on the job. It's going to 
pay of( in happier and more pro
ductive employees." 
HELPING llANO 

Besides the worker and the 
employer, a third beneficiary is 
the immediate on·the-job super
visor, says Ms . Marshall. 

00 A lot of supervisors get 
caught in the bind of wanting to 
help, but not having the skills as 
a counsellor," she says. "This 
way there's somewhere they cnn 
refer people." 

The public-sector EAP has ex
isled for eight years. Andcrson, 
Lee and Marshall have held the 
contract since June 15. The firm 
also takes private counselling 
clients. Ms . Marshall says she 
spends 50 to 60 per cent of lier 
lime with EAP clients. 

,- : . .... ~ I 


